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AGENCY SNaROT

Department of Labor, Licensing and Regulation

ealth, safety and economic well-being of the
gulation, licensing, enforcement, training

Successes
Identified by the agency

Agency
Mission

*Partnering with other
) ) agencies to address
History Major Programs Resources e

. (FY 17-18) opioid epidemic,
Sremien b doce by Fire & Life Safety (State Fire) hﬂman fmﬂ‘.ickfng,
Professional & Occupational Employees domestic violence,
Licensing 379 filled FTE positions and emergency
at the start of the year response
. . * Providing extensive
and 40 professional and Wages & Child Labor Funding training to employees,
occupational licensing Immigration Compliance 542,268,375 firefighters, and
boards, some of which members of the public

date back to the 1870s Occupational Safety & Health *Using technology to
Administration (OSHA) improve customer

combining the state’s

Department of Labor,
Office of State Fire

Marshal, Fire Academy, Elevators & Amusement Rides

appropriated and authorized

service

g Current: Emerging:
a o *Recruiting and retaining employees +Staying abreast of national trends in access to healthcare
o S * Maintaining sufficient funding = Fulfilling new requirement to fingerprint Real Estate Commission licensees
E g through fees and state *Ensuring the physical security of employees, board members, licensees, and
= appropriations the visiting public
_g E‘ *Managing the breadth and diversity = ldentifying professions/occupations appropriate for licensure
g E of the subject matters covered and =Denying licensure to those who have been granted Deferred Action for

g

services provided by the agency Childhood Arrivals (DACA) status
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EXECUTIVE SUMMARY
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As stated inS.C.CodeAnn.§ 2-2-H 1 0 . U Zpurgose(oBthese The House Legislative Oversight
oversight studiesind investigations is tdetermine if agency laws I 2YYAGGSSQa o6/ 2YYAGC
and programswithin the subject matter jurisdiction of a standing  for studying the Department of

committee:(1)are being imgmentedand carried ouin accordance Labor, Licensing and Regulation
with the intent of the General Assembdytd (2) should be continued, (agency oiLIR) includes actions by
curtailed, or eliminate £ Ly YIF1Ay3a (itKe& a S thR SfullS evhiiyde;(i Ecyoinic

Committee evaluates (1) the application, administration, execution, Development, Transportation, and
YR STFSOUAGSySaa 2F (KS2t@Sy ONausl Résauies | SGktomnikid 3 NI Y
organization and operation of the agency, and (3) any conditions or (Subcommittee); the agency; and the
circumstances that may indicate the necessity or desirability o public. A summary of the key dates
enacting new or additional legislation pertaining to the agéncy. and actionsis includedbelow in

Figure 2.

A December 19, 2017Priortizes the agency for study

A January 12, 2018Provideghe agency with notice about the oversight process

A January 23March 1, 2018 Solicits input from the public about the agency in the form afrdime survey
A March 1, 2018 HoldsMeeting 1to obtainpublic inputabout the agency

A May 8, 2019 HoldsMeeting 6with the agency taliscuss studgndreceive constituent testimony

A June 25, 2019 HoldsMeeting 7with the agency taliscuss studyapproves amended report

A August 13 2018- HoldsMeeting 2with the agency to discusan overview of itsnission, history, resources, major
programs, successes, challenges, and emerging issues

A Septemberl10, 2018- HoldsMeeting 3with the agencyto tour the Fire Academynd discuss the following agency
divisionsElevators and Amusement Rides and Immigration Compliance, Occupatietygh®d Health Administratipn
andWages and Child Labo

A October 3, 2018 HoldsMeeting 4with the agency tadiscuss the following agency divisioFise and Life Safetgnd
Professional and Occupational Licensing

A November 12018- HoldsMeeting 5with the agency to discusaipport divisionand Subcommitteeecommendations

A May 1, 2015- Submits itsAnnual Restructuring and Sevéaar Plan Report

A Februaryl2, 2016- Submits it2016 Annual Restructuring Report

A September 2016 Submits it¥Y201516 Accountability Report/AnaliRestructuring Report
A September 2017 Submits itdY2016-17 Accountability Report/Annual Restructuring Report
A April 2Q 2018- Submits itdProgram Evaluation Report

A August2018- June2019- Meets with andesponds taCommitteeinquiries

A September 2018 Submits it§Y2017-18 Accountability Report/Annual Restructuring Report

A January 23 March 1, 2018 Provides input abouthe agency vianonline public survey
A March 1, 2018 Providegdestimonyabout the agencyo the full Committee
A Ongoing Submits written comments on the Oversight Committee's webpagbe General Assembly's website

Figure 2. Summary of key dates and actions of the study process.

(o]



wSO2YYSYRIGA2Y A

The Committee has39 recommendationsarising from its study of the agencyost involve statutory
changes and are direct¢éalthe General Assemblyhreerecommendations are directdd state agencies
In the table below, the recommendations are sorted byréiatedageng division or program.

Table 1. Summary of recommendations.

Recommendations to the General Assembly

Division/Program Recommendations

1. Allow the required notice of hearings about employee health and sg
regulationsto be published in newspapers with electronic circulation
amending S.C. Code Ann. §1&1220(A).

2. Provide a compliance mechanism for warrants and subpoenas related to
Occupational investigations and authorize sanctions for ftmmpliance by amending S,
Safety and Healtl Code Ann. § 415260 and § 4415-270.
Administration

(OSHA) 3. Clarify the process through which LLR issues citations and eenfaiti

violations of employee health and safety regulations by amending S.C
Ann. § 4115-280 and repealing § 415-300.

4, 9yadzaNB [[wQ&a FoAf Ale foligd labod prolraiidly
codifying Proviso 81.7 from the 2018 General Apprriations Act.

5. Increase penalties for violations of laws related to payment of wage
amending S.C. Code Ann. §14480.

| 6. Clarify penalty options for firsime violations of child labor regulations
Wages and Child amending S.C. Code Ann.1§18-25.

Labor
7. Authorize employers to make use of current technology related to prov
employee wage statements hypdating S.C. Code Ann. 8-4%30 and
§41-10-40.
Elevatorsand 8. /|t NAF& HKAOK FYdzasSySyli NARSa N
gguseme“t (2 GKS Lzt AO0¢ -1840.{ ®/ & / 2RSS I yy P
ides




Recommendations to the General Assembly

Division/Program Recommendations

State Fire

9.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

Authorize the Office of State Fire Marshal to issue fines up to $1,00
repeated fire code violationgi.e., those lhat remain uncorrected afte
provision of notice and time to correcteatinglife safety issues for the publi

Revise statutes to reflect duties and powers of the Office of State Fire M
by amendingS.C. Code Ann. §-2320 and repealing § 2340, § 23-9-60,
§ 239-110, and § 23®-130.

Clarify the authority of those actiog behalbf the Office of State Fire Marsh
and allow the Office of State Fire Marshal to establish procedures to dis
certified fire marshals by amending S.C. Code A2B9830.

lfft2g [[wQa 5AQ0AaA2y 2F CANB mehR
by amending S.C. Code Ann. £12320.

Simplify the grant award process for the Volunteer Strategic Assistang
Fire Equipment (@AFE) Program and designate a revenue stream to su
administration of the program by amendi8¢C. Code An§23-9-25.

Identify all classes of fire equipment permits and licenses that are regula
the Office of State Fire Marshal, allow for promulgation of regula
regarding requirements, and correct terminology by amending S.C. Cod
§ 239-45.

Allow the Office of State Fire Marshal to enter fire or explosion sites wil
permission in cases of fatalities or serious injuries by amending S.C. Co
§23-9-50.

Reflect appropriate fees for duplication and documentation of files anc
correct itle of the Office of State Fire Marshal by updating S.C. Code
§40-80-30.

Eliminate an antiquated statutory reference to historical movement of
Office of State Fire Marshal and reflect current terminology by updating
Code Ann. § 29-10.

Ensure consistent use of terminology related to the State Fire Acadel
amendirg S.C. Code Ann. §2G-10.

Eliminate an unnecessary statute relating to wheelchair access r&g
Code Ann. § 29-35.




Professional and
Occupational
Licensing

20.

21.

22.

23.

24,

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

Require the Legislative Audit Council to assegery 10 years, the need f
continued regulation of each of the professions and occupations license
the boards administered by LLR.

Eliminate the requirement for the LLR director to recommend profession
occupations for deegulation by amending S.C. Code Ann.-§-80(A).

Clarifythat LLR, not the professional and occupational licensing boards, s
and hires agency employees by amending S.C. Code Anrh-50¢8).

Task licensing boards with advising LLR on statutory revisions and
matters by amending S.C. Code AnrD-8-40.

Amend disciplinary procedures for the Board of Chiropractic Exarnmr&s,
Code Ann. § 40-31to conform to current agency practie

Require the LLRttorney representing the state, rather than officers of {
professional and occupational licensing boards, to sign and provide no
formal accusations filed by several boards by amending S.C. Cod
§40-15-180, § 4655-130, and § 407590

Allow the Manufactured Housing Board, rather than an administrative he
officer, to hear a case against a licensee of the board by amending S.(
Ann. §840-29-60.

Clarify the procedures for service of notice for disciplinary hesaang the
role of disciplinary counsel in licensing investigatmnamending S.C. Co
Ann. § 401-90.

Clarify that a nondisciplinary letter of caution issued by a licensing boa
private order by amending S.C. Code Ann.-§420.

Clarify the dference between voluntary surrender and perman
relinquishment of a license by amending S.C. Code AnHl-83M

Clarify the confidentiality standards to be used during different stage
licensing investigations by amending S.C. Code Annl-82M

Update the list of professional and occupational licensing boards adminis
by LLR by amending S.C. Code Ann-1844B).

Authorize the Perpetual Care Cemetery Board to make use of cl
technology(e.g., emailpy amending S.C. Code Ann. 84%0.

Remove outdated types of optometry licenses from S.C. Code An3784(
and 840-37-420.

Correcta typographical error, an incorrect statutory citation, and a refere
to a definition that does not exist irtatute by amending S.C. Code Af
§ 4011-20, 840-29-100, and § 4%9-270.

Consider amending state law to alléwgerprints submitted by Real Ests
Commission licensees to be kept on file by SLED for subsequent back
checks

Conside amending state law to allothe Real Estate Commission, w
f AOSyasSSaQ LISN¥YA&aaA2Yy>S G2 dziAaf Al
agencies to perform required background checks.




Recommendations tBtate Agencies

Division/ wS 02 YYSy RI Recommendations
Program

37. Partner with insurance companies to increa
OSHA [[wQa h{l! opportunities to educate employers about health g
safety and encourage voluntary compliance.

LLR and the
_ Department of Health
Professional | and Environmental

38. Jointly make a recommendation to the Committee as
which agency should administer the Commission of

and Control Hearing Aid Specialists.

Occupational

Licensing 39. Followup with the Committee in January 2020 regardi
LLR the results of itdicensing fee analysis and the steps it |

taking to address any problems identified

There areno specific recommendations with regards to continuance of agency programs or elimination of
agency programs

LYGSNYyEFE / KFy3Sa wSALS (SSR ylii2S R (bR & 3t

LLR Director Farr testifies during the study process that the agency has expedited the formalization of its
records retention policy and taken further steps to protect private information due in part to Committee
questioning aboutecords retentior?.

In response to questions from Committee members, Director Farr reports the agency is taking the
following steps to address concerns about professional and occupational licensing raised by stakeholders
during the study process:
1 Creatirg a way for individuals to submit anonymous input to the LLR ombudsman through the
I 3SyoeQa ¢So6aAriusST
Planning a twalay training and team building session for all licensing board administrators;
Reaching out to professional associations to discuss cofc@rd dzi (G KS | 3Sy 0é Qa LIN
occupational licensing division; and
T 'LRFIGAYT GKS | 3SyoOeQa LkRfAO& NBIFNRAYI LINE YL
meetings?

)l
1
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AGENCY OVERVIEW
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LLRprovidesthe Committee wittanoverview ofthd 3 Sy O @& (Pan alditian{iGdNdittee staff

confirmsthe accuracy of assert

Creation of Licensing Boarc
by the General Assembly

1872
Commission for the Port (
Charleston Pilotade

1875
Board of Dentistfy

1904
Board of Medica
Examiners

1915
Boardof Accountanclf

1917
Board of Architectura
Examiner¥

1920
Board of Veterinary Medic;
Examiner®

1922
Board of Profession:
Engineer¥

1926
Board ofPharmaeutical
Examiner¥

isof legislative action.

Other Agency Milestones

1817

1 TheGeneral Assembpasses a law requiring each apothecary t
obtain a license. The law also establishes examination and lic
prerequisites for the practice of pharmaéy.

1894

9 The General Assembly gives county boardsdiigority to license
physicians

1903
1 The first labor lanaddressing the issue of child labisradopted

by theGeneralAssembly®

1909
9 TheGeneral Assembly creates tBeuth Carolina Department of

AgricultureCommerce and Labor Industriexpanding theluties
of the South Carisla Commissioner of Agricultuieinclude a
factory inspection unit? The new division begins inspecting
factories for compliance with child labor and sanitation laws.

Figure 3. Representatives Bannister, Norrell, and Collins review prepal
for Hurricane Florence with Mr. Ken Kerber, head of the Emergency Re:
Task Force, at the State Fire Academ@eptember 10, 201&epresentative
Ridgeway is also presehtjt not pictured.

11



Creation of Licensing Boarc
by the General Assembly

1932

Board of Chiropractor|
(previously regulated bl
Board of Medica
Examiners§

1934
Boardof Cosmetology

1935

Board of Nursing
(previously regulated by th
Board of Medical
Examinersy

1936
| 2y GNI OG 21
Board*

1937
Board of Barber Examinét

1947
Liquefied Petroleum Ge
Board*

1952

Board of Physical Therép)

1954
Cemetery Boar8

1955

Board of Funeral Serviée

1956

Other Agency Milestones

1936
9 TheGeneral Assembly creates thepartmentof Laborand
Governor Johnston appoirttse first Commissioner of Labor, Jol

Nates??

1939
9 Governor Maybank appoints W. Rhett Harley as the new
Commissioner of Labor

1943
1 Governor Johnston appoints Raymond L. Gamble as the new

Commissioner of Labor.

1948
9 Governor Thurmond appoints W. Fred Pondeth& new

Commissioner of Labor

Real Estate Commissf®i| 1958

1960

Board of Podiatry

Examiner¥
1961

Board of Registration fd

Foresterg

1 TheGeneral Assembly designates @@mmissioner of the South
Carolina Department of Insuranasli KS a{ G S C7
2 T F &ard Br@péwers hino appoint a Chief Deputy State Fire
Marshal’® Heappoints Jesse C. Johnson, a City of ColuFireia
DepartmentBattalion Chief.

12



Creation of Licensing Boarc
by the General Assembly

1966
Board of Environmentd
Certificatior?

1968

Boardof Examiners if
Psychology anBoardof
Social Work Examinéts

1970
Board of Long Term Heall
Care Administratof®

1972
Building Codes Couriéil

1973

Manufactured Housin|
Board

andBoard of Examiners |
SpeecH_anguage Patholog
and Audiolog¥

Other Agency Milestones

1966
1 New state law transfers the Office of State Fire Marshal from 1
South Carolin®epartment of Insurance to the Division of Gene
Services in the State Budget and Control B&aEputy State
Fire Marshal Jesse C. Johnsenomeghe first Sate Fire
Marshal.

1969
1 Governor McNair establishes a statewide training program for
public sector and private industry firefighters under the state
technical educatiosystem. Midlands Technical College in
Columbia adds a 42our firefighting training program to the
a0K22fQa OFdlFf23dzS 27T so@efie G
RSLI NIYSyida IyR (KS {2dziK /|
provided training to firefiglatrs.
1970
1 Congress enacthé federal Occupational Safetyd HealthAct®®
Responsibility for enforcement of the law is given touhé&ed
StatesDepartment of Labor; however, the bill provides that any
statewishingto pre-empt federal enforcement can do so by
adopting a state program.

1971
9 Governor West appoints Edgar L. McGowan as the new
Commissioner of Labor.
1 The General Assembly passesSoeth Carolina Occupational
Safety and Health Aa&nabling Commissioner McGowan to see
federal approval of a statedministered OSHA progra.

1972
9 South Carolina becomes the first state to file a stabministered
OSHA plan with thidnited StatePepartment of Labor to enforce
OSHA. On November 30, 1972, South Carolina becomes the
state to have its job safety and health plan approved by the
United StatedDepartment of Labor.

1973
1 Construction begins on a fire training facility near the Columbi
airport with funds appropated by the Generalssembly.

13



Creation of Licensing Boarc
by the General Assembly

Other Agency Milestones

19741 1974
Residential Builder]  { The South Carolina Institute of Fire Technology opens near
Commissioff Columbia airport under the direction of Midlands Technical
College. The facility includes classrooms, a burn building, anc
drill tower.
1976
1977 1 TheGeneral Assembbyives responsibility for firefighter training

Auctioneers Commissitin
andBoard of Occupation
Therapy?

1978

Board of Examiners |
Opticianry

andBoard of Examiners |
Optometry

1979
Board of Pyrotechni
Safety®

1984
Athletic Commissidh

1985

Board of Examiners f¢
Licensure of Profession]
Counselors, Marriage ar|
Family Therapists ar
PsycheEducational
Specialist§

1986
Board of Registration fd
Geologist¥

1990
Cemetery Bard
terminatech®

1991

Real Estate Appraise

Board*

to the State Technical Education Boamf] the South Carolina
Institute of Fire Technology is renamed the South Carolina Fir

Academy

1979
1 TheGeneral Assembly creates tBeuh Carolina Fire

Commissiontransfersthe Office of State Fire Marshalthe
Budget and Control Board, and creates the South Carolina Fir

Academy Advisory Committée

1985
1 The General Assembly enacts the South Carolina Elevator Cc

and the South Carolina Amusement Rides Safety.€ode
Responsibility for administering the laws is given tdSiath
Carolina Department of Labor.

1986
1 The South Carolina Payment of Wages Act is en2clite

Department of Labor msuthorized to make inspectioasid to
issue citations and assess penalties for violations of the Act.
1 The South Carolina Fire Academy is transferred from the Stat
Technical Education Board to the Division of State Fire Marsh

the State Budget and Control Boatd

1989
1 Governor Campbell appoints Virgil W. Duffie, Jr. as the new

Commissioner of Labor.

1991
1 The General Assembly passes a bond bill to fund a new firefig

training facility.

14



Creation of Licensing Boarc

by the General Assembly Other Agency Milestones

1993

1 TheGeneral Assembly creates thepartment of Labor, Licensin
and Regulation through the South Carolina State Government
Restructuring Ac® Hfective Februant, 1994 the law merges
the former Department of Labor, Office of State Fire Marshal,
South Caraha Fire Academy, and 40 professional and
200dzLJ GAZ2Y I E tfAOSyaAay3a o2l N
from Commissioner of Labor to Director, and Commissioner C
becomes the first Director of LLR.

1 A groundbreaking ceremony is held for a newtstire academy
near Monticello Road in Columbia.

1 TheSouthCarolina State Fire Academy receaezeditation
from the International Fire Serviéecreditation Congress

1995

9 Governor Beasley appoints Lewis F. Gossett as the second
Director of LLR.

1 The 208 acre campus of the South Carolina Fire Academy in
northern Richland County holds its grand opening on July 12,
1995. The $23 million facility provides training for fire service
personnel (both paid and volunteer), industrial fire brigades, a
rescue professionals. The facility includes classrooms, burn p
air rescue firefighting simulators, auditorium, cafeteria, and
dormitory.

1996
1 TheGeneral Assembly passesth® y 3Ay S . Af f ¢
administrative functions for the 40 professional and occupatiol
licensing boards brought under the ageffcihe lancreates
uniformity where applicable in the different licensing acts by
consistently using common terms throughout the act within a
particularly structured format.

1997 1997
Massage/Bodywork Pafge 1 LLR moves its headquarters to tBgnergyoffice complex at 11(
Centerview Drive in Columbi@he Labor Divisiasf LLRstays at its
location but will move at a later time.
9 LLRboards begin posting agendas, meeting minutes, final b
orders and applications online.

1999
9 Governor Hodges appoints Rita M. McKinney as the new LLR
Director.
9 TheSouth Carolin&tate Association of Fire Chiefs unveils the
South Carolin&allen Firefighter Memorial, housed on the
grounds of theéSouth Carolin&ireAcademy.

15



Creation of Licensing Boarc

by the General Assembly

2002
Perpetual Care Cemete
Board®

2005
Boiler Safety Prografh

2006
Panel for Dieteti¢3

Other Agency Milestones

2000
f[w 02FNR& AydNRRdJzO 83 Sy G&0By
allowing the public to seeafperson they want to do business
with is licensed and/or has been disciplined.
1 Governor Hodges appoints Donald Hark#iState Fire Marshal.
1 Governor Hodgs appoints Robert O. Palk State Fire Marshal.

2001
1 LLRbegins offering licensees the ability to renew online.

2003
1 Governor Sanford appoints Adrienne R. Youmans as the new
Director.

2004

1 LLReorganizes the Division of Professional and Occupational
Licensing Division by creating the Office of Investigations and
Enforcement.Thisoffice investigates complaintg alleged
misconduct by licenseesnvestigators are croggained to
investigatemore than one boardPrior to the creatiorf this
office, investigators were assigned to individual boards.

1 South Carolin®SHA offices move to the main LLR headquarte
at 110 Centerview Drive in Columbia.

2005
1 TheGeneral Assembly adopts the Boiler Safetyghdhg LLR the
responsibility of promulgating regulations for the safe installati
and inspection of boilers in the stéfeLLR promulgates
regulationseffectiveJune 2006.
1 The SoutlCarolineState Fire Acaany receives the Board on Fir
Service Professional Qualifications (Pro Board) accreditation.

2006
9 Governor Sanford appoinkdichael PlatbsState Fire Marshal.

16



Creation of Licensing Boarc
by the General Assembly

2010

Soil Classifier Adviso
Council

and Board of Landscay
ArchitecturalExaminers

(previously regulated bj

South CarolinBepartment
of Natural Resource

Other Agency Milestones

2008

9 The General Assembly passes the South Carolina lllegal
Immigration Reform Act requiring employers to verify the legal
status of new employees using the federal databagerity or a
@t A R R NI?@BRNIrhargedwdn3he deSponsibility of
conducting audits of employers to ensure compliance with the
law.

1 LLR reorganizes the Professional and Occupational Licensing
Divisionto create the Office of Licensure and Compliance (OL(
Thisoffice consolidateprocesses dealing with initial licensure o
applicants, annual and biennial renewglicensesandlicensees
requiring compliance with board orders. In addition, the Custo
Care Center is established to assist OLC amtdifessional and
occupationalicensingooards.

2010

1 South Carolin®SHA signs its first workplace safety partnershi
with a private companyBE&K/Turner Joint Ventura design
build contractor at the Boeing 787 asgay and delivery site in
North Charleston. The partnership is created to provide the si
possible work environment for workers. As part of the
partnership,South Carolin®SHA agrees to review safety and
health programs, conduct comprehensivesi@ inspections,
provide training, and help contractors eliminate hazards at
worksites

2011

9 Governor Haley appoints Catherine B. Templeton as the new
Director.

1 LLR reorganizes the Office of Elevators and Amusement®ide
allowspecial certified inspectors licensed by LLR, instead of
inspectors on staff with the agendp conduct inspectionsA
team of auditors employed by the office conduct audits of the
special inspectof3 4.2 NJ

9 Governor Haley appoints Adolf A. Zubia ae$iae Marshal.

1 LLR reorganizes its Professional and Occupational Licensing
Division by eliminating the Office of Licensure and Complianc
the Customer Care CenteFhe functions of these two offices ar
returned to the individugbrofessional andcaupationallicensing
boards.

2012
1 Governor Haley appoints Holly Gillespie Pisarik as the new LL
Director.
1 LLRoeginsofferingprofessional and occupatiorialenseeshe
ability to file online applications.
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Creation of Licensing Boarc
by the General Assembly

Other Agency Milestones

2013
9 Governor Haley appoints Shane Ra$tate Fire Marshal.

2014
1 GovernorHaley appoints Robert ®olk as State Fire Marshal.

2015
9 Governor Haley appoints Richelgldaas the new Director of
LLR.

2016
1 Governor Haley appoints Emily H. Farr as Interim Director of |

2017

1 Governor McMaster appoints Emily H. Farr as Director of LLR
the State Senate confirms her appointment on March 8, 2017.

1 Goverror McMaster appointdonathan Jones as State Fire
Marshal.

fSouthCarolina { 1 ! Y2@&Sa FNBY [[wQ&
KingstreeBuilding at 110 Centerview Drive in Columbia, to the
secondfloor of the Congaree Building adjacéng [ [ wQ&
headquarters.
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[ [ wuppbseis expressed in several different statutes:

S.C. Code Ann. §-28-10
The[State FireAcademy is operated for the express purpose of upgrading the state's paid,
volunteer, and industrial fire service personnel.

S.C. Code Ann. §-4010

The purpose of the Division of Professional and Occupational Licensing, South Carolina
Depatment of Labor, Licensing and Regulation, is to protect the public through the
regulation of professional and occupational licensees and the administration of boards
charged with the regulation of professional and occupational practitioners.

S.C. Code Ang 4115210

The Director of the Department of Labor, Licensing, and Regulation or his designee may
promulgate, modify or revoke rules and regulationXfé the purpose of attaining the
highest degree of health and safety protection for any and allamees working within

the State of South Carolina, whether employed in the public or private sector.

¢ KS | Irfsgiods*n a

to promote the health, safety and economic wWeding of the public through regulation,
licensing, enforcement, training and edtion.

¢ KS | FiSighi®® Qa

LLR will provide responsible regulatory oversight. We will work with licensees, boards,
associations, and citizens to achieve the shared goals and interests of our statéll LLR

cultivate an atmosphere of trust, integrity, innovation, compliance and accountability with

our partners, leading to a better future for citizerBiroughtheed Sy O Qa ¢2NJ =X [ [ w
reduce injuries in the workplace, firelated injuries and fataies, and licensee

misconduct through education and enforcement.

1 3Sy 08 hNHIYATIFGAZY
D2JSNYyAYy3 . 2R@

LLR is a cabinet agency, with a director appointed by the Governo42 piwgessional and occupational
licensing boards the agency administers have autonomous degisking authorityf® Most of the
members of the boards are appointed by the Govefhor.
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During the study process tfeommittee ask the agency about its organization and major operating
programs® LLRNnforms the Committee tasfour major programs: State Fire (also known as Fire and Life
Safety), Professional and Occupational Licensing, ,LabdrElevators/Amusement RideShese are
broken down into seveorganizational unitsalso known as divisions or offic8sere are also three
supportunits. Information about eactinit is included in the tables below.

State Fire
The following threenitscomprise the State Fifgogram:

The Office of the State Fire Marshabnducts inspections to increase compliance with state fire safety
regulations, code consultatipand plan review services. Tablgrovides additional information about the
office.

Table2. State FireOffice of the State Fire Marshal

Details: 201415 201516 201617
What is the turnover rate? 9.38% 23.88% 16.90%
Is employee satisfaction evaluated? X V

Is anonymous employee feedback allowed? X V

Do any positions require a certification (etgaching, medical, v v
accounting, etc?)

Did the agency pay for, or provide classes/instruction needed to Al Al
maintain all, some, or none of required certifications?

TheEmergency Response Task Fergeports LLR®le in emergency support functions within the State
Emergency Response Plan and-tagtay operations. Tabl@provides additional information about the
task force

Table3. State FireEmergency Response Task Force

Details: 201415 201516 201617
What is the turnover rate? 7.41% 100% 0%
Is employee satisfaction evaluated? X

Is anonymous employee feedback allowed? X

Do any positions require a certification (e.g., teaching, medical, X

accounting, etc?
Did the agency pay for, or provideasses/instruction needed to
maintain all, some, or none of required certifications?

Some

TheSouth Carolina Fire Acadeppvides fire and life safety programs and services, including training in
state and outof-state fire service personnel. Talleprovides additional information about thére
Academy

Tabled. State FireSouth Carolina Fire Academy

Details: 201415 201516 201617
What is the turnover rate? 13.98% 19.09% | 22.97%%
Is employee satisfaction evaluated? X

Is anonymous employdeedback allowed? X

Do any positions require a certification (e.g., teaching, medical, v

accounting, etc?)

Did the agency pay for, or provide classes/instruction needed to Al

maintain all, some, or none of required certifications?
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Professional and Occupational Licensing
The following two organizational units make up the Division of Professional and Occupational Licensing:

The Office of Board Servicesersees the administrative and functional needs of 42 professional and
occupatimal licensing boards. TalE@rovides additional information about tlodfice.

Table5. Professional and Occupational Licengbffice of Board Services

Details:

201415

201516

201617

What is the turnover rate? 10.38% 18.57% 14.59%
Is employeesatisfaction evaluated? X
Is anonymous employee feedback allowed? X
Do any positions require a certification (e.g., teaching, medical, v
accounting, etc?)
Did the agency pay for, or provide classes/instruction needed to
L . e Some
maintain all, some, or none m#quired certifications?

The Office of Investigations and Enforcemémtestigates complaints involving alleged misconduct by
licensees. Tabkprovides additional information about tioéfice.

Table6. Professional and Occupational Licendiiffice of Investigations and Enforcement

Details:

201415

201516

201617

What is the turnover rate? 19.70% 16.67% 10.60%
Is employee satisfaction evaluated? X
Is anonymous employee feedback allowed? X
Do any positions require a certification (etgaching, medical, v
accounting, etc?
Did the agency pay for, or provide classes/instruction needed to
L : e Some
maintain all, some, or none of required certifications?

LaborPrograms

This program is primarily made up of the Occupational Safety and Health Administration division, although
[[wQa 20KSNJ fFo0o2NJ LINEPANF YA AyOfdzZRS 21 3Sa FyR [ KAf

The Occupational Safety and Health Administrati@SHA)division oversees the application and
enforcement of state and federal laws related to occupational health and safety. 7Tpldeides

additional information about thdivision

Table7. Labor:Occupational Safety and Health Administrabavision.

Details: 201415 201516 201617
What is the turnover rate? 10.62% 5.36% 13.91%
Is employee satisfaction evaluated? X

Is anonymous employee feedback allowed? X

Do any positions require a certification (e.g., teaching, medical, v

accounting, etc?)

Did theagency pay for, or provide classes/instruction needed to Al

maintain all, some, or none of required certifications?
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Elevatorand Amusement Rides
This program comprises a single organizational unit, which the agency groups with its Office of
Immigration Compliance for the purposes of its Program Evaluation Report:

The Offices of Elevator and Amusement Rides and Immigration Compliamce the application and
enforcement of laws related to elevators/amusement rides and immigration compliance 8 peit@es
additional information about theffices

Table8. Offices of Elevator and Amusement Rigeslmmmigration Compliance.
201415 201516 201617

What is the turnover rate? 13.33% 9.52% 0%
Is employee satisfaction evaluated? X

Is anonymous employee feedback allowed? X

Do any positions require a certification (e.g., teaching, medical, v

accounting, etc?

Did theagency pay for, or provide classes/instruction needed to Al

maintain all, some, or none of required certifications?

SupportDivisions
¢tKNBS 2F (GKS |3SyodeQa 2NHIYAIFGA2Yy It dzyAG& LINRYL N

The Administration division includes the director's office, communicatipngovernmental affairs,
procurement, finance, human resources, support services, records retention, and training and
development It provides support services to all LLR program divisions, incledimgnding to inquiries

from the public and public officiads well abandling legislative affair§.abled provides more information
about the division.

Table9. SupportAdministratiorDivision.

Details: 201415 201516 201617
What is the turnoverate? 8% 21.42% 11.32%
Is employee satisfaction evaluated? X
Is anonymous employee feedback allowed? X
Do any positions require a certification (e.g., teaching, medical, v
accounting, etc?
Did the agency pay for, or provide classes/instruction netmed
L : e Some
maintain all, some, or none of required certifications?
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TheTechnology and Securitijvisionadministers information systemend-user computingand mobile
technology It alsoensures the security of agency customers and employees and their Taitde 10
provides additional information about tliivision

Tablel0. SupportTechnology and Securiyvision

Details: 201415 201516 201617
What is the turnover rate? 16.67% 7.69% 12.90%
Is employee satisfaction evaluated? X

Is anonymous employee feedback allowed? X

Do any positions require a certification (e.g., teaching, medical, X

accounting, etc?)
Did the agency pay for, or provide classes/instruction needed to N/A
maintain all, some, or none of required certifications?

ThelLegal Servicedivisionincludes the Offices of Advice Counsel and Disciplinary Counsel and provides
advice and legal services poofessional and occupational licensh@ards andthe agercy. It handles
disciplinary cases, appeals, injunctions, aneérgency suspensions of licensdsalsoassists boards in
drafting oders, policies, and regulatian§ablel1 provides additional information about tliévision

Tablell. SupportlegalService®ivision

Details: 201415 201516 201617
What is the turnover rate? 24.14% 33.89% 15.87%
Is employee satisfaction evaluated? X
Is anonymous employee feedback allowed? X
Do any positions require a certification (e.g., teaching, medical, v
accounting, etc?)
Did the agency pay for, or provide classes/instruction needed to
L ) e Some
maintain all, some, or none of required certifications?
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Figure4. Organizatioal chart provided by the agen@urrent as ofOctober2018).6°
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In the Program Evaluation Report, the Committee asks the agency to provide information about its internal
audit process, if it has one. The agency provides the iafambelow’°

LLR is a mediusize agency that does not currently employ atfimé auditor; however,

the agency regularly conducts finance, human ressuraed procurement audits.
Beginning in FY14-15, the agency drafted standard operating procedures in its
Administrationdivision to improve the effectiveness of risk management, control and
governance.

As a result of establishing internal auditing procedures, we have shown marked
improvement withfewer and fewer audit exceptions noted in all functional areas relative
to the standard audits conducted by tkéfice of theState Auditor (annually), Materials
Management (every 3 years), and Department of Administratitit Division (annually).

The agency also provides table of thetypes and frequency ointernal audis conducted by its
Administration divisionThis tableand other details about the internal auditing proceduras be found
onpages22 p 27T { KPSograndESau@tdrOReport

[ §3Ff hotAIrGA2YVEA

In the Program Evaluation Report, the Committee asks the agency to list the laws applicaljle] toMtQ a

diverse duties are outlined in a number of different statutes rmgilations’! Table30 in Appendix B

includes the laws edtéishingd KS F 3Sy O0eQa nu fAOSyaiay3d o662 NRa FyR
as

3linAppendix @ y Of dzZRSa GKS 204KSNJ fFga I20SNYyAy3a GKS | y

25


https://www.scstatehouse.gov/CommitteeInfo/HouseLegislativeOversightCommittee/AgencyWebpages/LLR/PER_PDF%2042318.PDF

t NB R dzq (SINJAAYSRS &

In the Program Evaluation Report the Commitisks the agency to provide information about the products and services it prévitles tables below show the
products and services provided by the agency, organized by major program

Tablel2. Products and services provided by State Fire.
State Fire Required/ (Does agend Does agency | Agency | Greatest potential harm to the public| Other agencies
Product/Service 1 Y26 X | allowed | deliverable is not provided where theproduct/
As reportedy LLR servicemay fit
(seetable note)

satisfaction?
# of potential
customers?
Cost /unit?

-
0 —
[} [}
E | E

o
e |2
> ju )
O [O

Unlicensed or unprofessional practic

PyrotechnicsafetylicensesOperator Commercial may expose the public to potential

Indoor, Operator Commercial Outdoor, Operator

Motion Picture, Operator Rockets, Operator Trainee Al vV Vv V. V.V \Y g;‘rgfnénegzlo?la;?rzqsr’ g:joﬁ)esrstyof DI IEG; [PIOIRS
Operator Unrestrictedisplays and Operators life ge.p Ju

Noncompliance creates a risk of
SCDC facility compliance inspections Requred V X V V X X bodily injury and environmental ScDC

hazards.
Hydrogerpermitting andinspection program Requred V/ X X V X V Loss of life and/or property. DPS, DHEC, SLELC
Volunteer Strategic Assistance and Fire Equipment : Decreasd response capabilities for ~ Dept of Insurance,
(V-SAFEgrant administration Requied V. V.V V X X volunteer fire departments. DPS, SLED
DSS foster home fire safety and lead inspections, DI . Dept of Insurance,
facility inspectionsstate buildinginspections ST vV Vv V. V. V \Y RSN G I s g2 DSS, DDSN
Blastersexplosives, anfire equipmentdealerspermits Required \/ X X V V V Loss of life and/or property. DPS, DHEC, SLELC
alé‘:l:(tairtis::sploswes, 2 e e R G e Alowed VV X X V V V Loss of life and/or property. DPS, DHEC, SLELC

Untrained and uncertified fire code

. - e officials, leading to substandard and SC Tech. College

Fire Marshatraining anccertificates Allowed \Y X X V X \Y inconsistent enforcement of firend SystemLETC

life safety codes.
Firecode enforcement Required \/ V X Loss of lifand/or property. Dept of Insurance,

SLED, DPS

Cause and circumstance of fire is no Deot of Insurance

Firecause and origin investigation Required \/ V X X determined and prevention efforts ar <" ’

hampered. SLED, DPS

26



State Fire i Does agency | Agency | Greatest potential harm to the public| Other agencies

Product/Services allowed by| i NJ C allowed | deliverable is not provided where theproduct/
As reportedy LLR law? to servicemay fit

5 =
° g g E‘é charge a (seetable note)
g S E 3 | fee?
3] o =
5 T2 3
O # O ©)
Determineeligibility for incoméax deduction by . Decrease in number of volunteer
volunteers Required  \/ X V.V X X firefighters in SC communities. LIRS
Eglggc[t)i(e)t:s)leungas and pyrotechnic retailer licensing Requred \V/ X X V V V Loss of life and/or property. DPS, DHEC, SLEC
Administration of Firefighter Mobilization Plan Requred VV/ VX V X X  Loss of life and/or property. g‘:f‘i‘éteam General's
Significant loss of life and/or property
Firefighterindustrial training Requred V V V V XV  including loss of life of emergency | oC 1ech- College
SystemLETC
responders.
Nonqualified firefighters and/or
. . . . firefighters with a significant criminal SC Tech. College
REJHEL NI CIPIEE Required VX X VvV X X history (including arson) serving our SystemLETC
communities.
Table Note:
The following agency abbreviations are used:
DDSN Department of Disabilities and Special Needs DSS Department of Social Services
DHEC Department of Health and Environmental Control LETC Law Enforcement Training Council
DOR Department ofRevenue SCDC Department of Corrections
DPS Department of Public Safety SLED S.C. Law Enforcement Division

Tablel3. Products and services provided by Professional and Occupational Licensing.
Professional and Occupational Licensing i Does agency | Agency | Greatest potential harm to the Other agencie
Product/Services i NJ C allowed | public if deliverable is not provided| where the
Asreportedby LLR to product/

charge a servicemay fit

fee? (see table
note)

satisfaction?
# of potential
customers?

-
0
o}
S
e}
O
g
>
®)

Customer
Cost /unit?

Unlicensed or unprofessional

Accountancy BoatitensesAccounting Practitioner and . practice may exposdients to
Certified Public Accountant FEgLlEd V V V V V V financial risks in business DR
transactions or unsuccessful audit:
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Product/Services allowed by| U N 1y 2 6 X | allowed | public if deliverable is not provided| where the

Asreportedby LLR law? to product/

charge a servicemay fit

fee? (see table
note)

Professional and Occupational Licensing Required/ | Does agen - Agency | Greatest potential harm to the Other agencies

satisfaction?
# of potential
customers?

(\.
%)
Q
<
o
o
g
=]
O

Customer
Cost /unit?

Unlicensed or unprofessional

. . . practice may expose the public to

Architectlicenses Requred VV 'V V V V V the risk of damage to property or DHEC
bodily harm.

Athletic CommissiolicensesAthletics Announcer, Athletics

Judge, Athleticgvlanager, AthleticsMatchmaker, Mixed

Martial Arts Contestagdmateur MixedMartial Arts Unregulated professionals may giv Deot of

ContestantProfessionk Offthe Street BoxeProfessional Required \/ V V V V V rise to the risk of physical harm to P

. . ; . Commerce

Boxer Professionaick Boar, Promoter, Promoter's the fighter.

RepresentativeReferee, Second, Timekeeper, Trainer and

Wrestler Initial Licenses

| dzOG A 2 v & § NHi®@nsésBppr¥nice Auctyeer, grr:ftfcgsﬁq‘;;;‘j(ggrs‘gifzr?tnsat'o

Auctioneer, Purebred Livestock Auctioneer, and Tobacco Required YV V.V V V V financial risks in business DOR

Auctioneer .
transactions.

Barber ExaminetigcensesBarber, Barber Apprentice, Barbe Unlicensed or unprofessional

Instructor, Hair braider, Manicurist Barber Assistant, Mastt Requied V V V V V V practice mayexpose clients to DHEC

Hair Care Specialist, Shampooist Barber Assistaoht, unsanitary conditions and biologic:
Student Barber hazards.

Unlicensed or unprofessional

. practice may expose the public to
Requied V.V 'V 'V V \ the risk of damage to property or DHEC

bodily harm.

Boiler Safety ProgralieensesBoiler Installerand Certified
Boiler Inspectors

Building Codes CounliflensesBuilding Code Enforcement

Officer (provisional), Building Official, Commercial Inspect

Commercial Plans Examiner, Modular Building Manufactu Required \/ V V V V V
Representative, Residéatt Inspector, Residential Plans

Examiner, Single discipline inspecémr Special Inspector

Unlicensed or unprofessional
practice may expose the public to
the risk of damage to property or
bodily harm.

DHEC

Unlicensed or unprofessional
Requred VV V V V V V practice may result in bodily harm DHEC, DHHS
to patients.

Chiropractic ExaminelisensesChiropractic Precept@and
Chiropractor
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Professional and Occupational Licensing Required/ |Does agend Does agency | Agency | Greatest potential harm to the Other agencies
Product/Servics allowedby| & N* O 1y 2 6 X | allowed | public if deliverable is not provided| where the

Asreportedby LLR law?

product/
servicemay fit
(see table
note)

Q-

Outcomes?

Customer
satisfaction

# of potential
customers?
# of customer:
Cost /unit?

/I 2y GNF OG 2 NA QicehsesGanyfacthrgtdncretd |
ContractoPrimary Qualifying Part€onstruction Manager
General, Construction Manag®techanical, Electrical
MechanicalContractogPrimary Qualifying Party,

Fire AlarnContractogPrimary Qualifying Agent, Fire Alarm Contrag®eigistered Employee, Fire Sprinkler ContrgBtemary Qualifying Party, General Roofing Contracto
Primary Qualifying Party, Glasgl Glazing ContractqPrimary Qualifying Party, Heating Mechah@ontractogPrimary Qualifying Party, Highway Asphalt Paving Conttac
Primary Qualifying Party, Highway Bridges ContrgBtamary Qualifying Party, Highway Concrete Paving CongRdtoary Qualifying Party, Highway General Contractor
Primary Qualifng Party, Highway Grading ContragRrimary Qualifying Party, Highway incidental Contractor, Primary Qualifying Party, Iq€§imentaercial, Interior
Renovation ContractqPrimary Qualifying Party, Lighting Protection Systems Mechanical CowfPaichary Qualifying Party, Marine Contragirimary Qualifying Party,
Masonry Contractor, Primary Qualifying Party, Packaged Heating and Cooling Equipment GhinaatprQualifying Party, Pipelines Contragomary Qualifying Party,
Plumbing Mechania Contractor, Primary Qualifying Party,-Brgjineered Metal Buildings Contrac@rimary Qualifying Party, Pressure and Process Piping Mechanical
ContractoPrimary Qualifying Party, Public Utility Electrical Contreletomary Qualifying Party, Publitlity General ContractgPrimary Qualifying Party, Railroad Lines
ContractorPrimary Qualifying Party, Refrigeration Mechanical Contigtionary Qualifying Party, Specialty Roofing Contrgletonary Qualifying Party, Structural Framin
ContractogPrimay Qualifying Party, Structural Shapes ContrgBmary Qualifying Party, Swimming Pools Contraetonary Qualifying Party, Water and Sewer Lines
General ContractaPrimary Qualifying Partgnd Water and Sewer Plants Contragi@rimary Qualifying Part

Unlicensed or unprofessional

Requred VV V V V V V practice may result in property DHEC
damage or bodily harm.

CosmetologyicensesCosmetologist, Esthetician, Instruator Unlicensed or unprofessional

Cosmetologist, InstructqEsthetician, InstructgNail Requred VV 'V V V V V Siiﬁ?a:nagnz)i(t?;f:rl:gnl;;rc? icq DHEC
Technician, and Nail Technician hazards ¥ g

Counselors, Marriage and Family Therapists, Addiction

Counselors and PsycRalucational Specialidtsenses: Unlicensed or unprofessional
Marriage and Family Therapist, Marriage and Family Ther . practice may expose clients to

Intern, Marriage and Family Therapy SuperyiBrofessional Required V.V V. V V \Y psychological, mentabr emotional BQOHDAS' DSS
Counselor, Professional Counselor Intern, Professional damage.
Counselor Supervisor, and Psy&thicational Specialist
DentistrylicensesDental InstructorRestricted (Professpr
Dental Assistant, Expanded Duty for Nitrous Oxide
Monitoring, Dental Auxiliary Instructdgestricted (Technical
College} Dental Hygienist, Dental Hygienist, Nitrous Oxid:
Monitoring Certified, Dental Orthodontic Technician, Deféghnician, Dental Hygienist, Local Infiltration Anesthesia Administration Certified, Dentist, Deep Sedation
Permitted, Dentist, General, Dentist, Moderate Sedation Permitted, Dentist, Sedation (Deep and Moderate) Providep&zaltigt f& each sméalty recognized by
American Dental Association), Mobile@&Portable Dental Units

DHEC,

Unlicensed or unprofessional
Required VV 'V V V V V practice may expose patients to ric DHEC, DEA
of personal injury or loss of life.
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Product/Services allowed by| U N 1y 2 6 X | allowed | public if deliverable is not provided| where the

Asreportedby LLR law? to product/

charge a servicemay fit

fee? (see table
note)

Professional and Occupational Licensing Required/ | Does agen - Agency | Greatest potential harm to the Other agencies

r

satisfaction?
# of potential
customers?

# of custome

(\.
%)
Q
<
o
o
g
=]
O

Customer
Cost /unit?

Unlicensed or unprofessional
practice may expose the publicto DHEC
risk of personal injury or loss of life

Dieticianlicenses Requred VV V V V

<
<

Engineers/SurveyolieensesEngineegAssociate, Engineer

. o - . - Unlicensed or unprofessional
Professional, Engine@-Training, Surveyean-Training P

SurveyocGeographic Information Systems (GIS), Surgeyo Required \/ V V V V V fhracpclf Tgy exposte the pUbt“C © bHEC

Land (Tier A), Surveytiand (Tier B), and Survegor boedirllj hgrmamage O property or
Photogrammetry '

Environmental CertificatidicensesBottled Water Class Unlicensed or unprofessional

Operator, Wastewater Treatment Operator Biological Clas : .

Wastewater Treahent Operator Physical/Chemical Class E YV V V V V PIEGHES EY EfFess (s Eulolie e DHEC, DNR

environmental hazards, property

Wastewater Treatment Operator Physical/Chemical Class 0
damage and personal injury.

Wastewater Treatment Operator Physical/Chemical Class
Wastewater Treatment Operator, Biological Class A, Wastewater Treatment Operator, Biological Class B, Wastewater TeeatoneBtdDygical Class C, Wastewater
Treatment Operator, Biological Trainee, Wastewater Treatment Operator, Physical/Chessca) Glastewater Treatment Operator, Physical/Chemical Trainee, Water
Distribution System Operator Class A, Water Distribution System Operator Class B, Water Distribution System OperslfateZ|&sstihution System Operator Class D,
Water Distributbn System Trainee, Water Treatment Operator Class E, Water Treatment Operator Trainee, Water Treatment Operator, EtageanWat Operator,
Class B, Water Treatment Operator, Class C, Water Treatment Operator, Class D, Well Driller Eoreimofhoantal), Well Driller Class A (Can Do All Three
Subclassifications), Well Driller, Coastal Class B, Well Driller, Coastal Class C, Well Driller, Coastal Class, BEnwiedhbBrdfeal Class B, Well Driller, Environmental Clas
Well Driller, Envonmental Class D, Well Driller, Rock Class B, Well Driller, Rock Class C, WaiildRilek,Class D

Unlicensed or unprofessional DHEC, DNR,
Foresterlicenses Requred VV V V V V V practice may expose the public to Forestry
property damage. Compnission
Unlicensed or unprofessional
Funeral ServidicensesEmbalmer, Embalmer Apprentice, practice may expose the public to
Embalmer Student, Funeral Director, Funeral Director Requred VV V V V V V environmental hazards, proggr DHEC
Apprenticeand Funeral Director Student damage personal injuryfinancial

harm, and/or fraud.
Unlicensed or unprofessional

Landscape Architeclisenses Requred VV V V V V V practice may expose the public to DHECDNR
property damage.
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Professional and Occupational Licensing Required/ |Does agend Does agency | Agency | Greatest potential harm to the Other agencies
Product/Services allowed by| @ NJ C 1y 2 ¢ X | allowed | public if deliverable is not provided| where the
Asreportedby LLR law? to product/
charge a servicemay fit
fee? (see table

note)

satisfaction?
# of potential
customers?

(\.
%)
Q
<
o
o
g
=]
O

Customer
Cost /unit?

Liquefied Petroleum Gas BodimensesLP Gas Appliance an

Equipment InstalleBERVICERQualifying employee, LPG Unlicensed or unprofessional DHEC, Office
Cylinder Exchange Facility Qualifying Employee, LPGDe: Requred V V V V V practice may expose the public to of Regulatory
Qualifyingemployee LPG ResellgQualifyingemployee LPG environmental hazards, property = Staff Energy
Transporte¢Qualifyingemployeeand LPG Utility Gas Plant damage and personal injury. Office
Qualifyingemployee

Long Term Health Care AdministratérsnsesCommunity

Residential Care Administrator, Community Residential Ci Unlicensed or unprofessional

Administrator Trainee, Community Residential Care Facili . practice may expose patients to ric DHEC, DSS,
Administrator Preceptor, Nursing Home Administrator, Required V'V 'V 'V 'V \Y of property damage, personal injur DMH

Nursing Home Administratoréteptor, and Nursing Home or loss of life.

Administrator Trainee

Manufactured Housing BoalidensesManufacturedHome

Contractor, Manufactured Home Dealekuthorized Official, Unlicensed or unprofessional

Manufactured Home Installer, Manufactured Home Miudti . practice may expose the public to

Salesperson, Manufactured Home Repairer, Manufacture: Requred V. V. V. 'V V \ risk of property damage, personal DHEC

Home Retail Salesman, and Manufactured Home Salespe injury or loss of life.

Apprentice

<

Unlicensed or unprofessional
practice may expose the public to
risk of property damage or person:
injury.

Massage/Bodywork Therapligenses Requred VV 'V V V V V DHEC

Board of Medical ExamindrsensesAcupuncturist,

Anesthesiologist's Assistant, Auricular Detoxification Unlicensed or unprofessional

Therapist, Auricular Therapist, Cardiovascular Invasive . practice may expose patients to ric DHEC, DSS,
Specialist, Medical Professor (academénise), Physician, Required V.V 'V 'V V \Y of property damage, personal injur DAODAS, DMt

Physician Assistant, Physigiaimited (training)and or loss of life.
Respiratory Care Practitioner (therapist or technician)
NursinglicensesAdvanced Practice Registered Nurse with Unlicensed or unprofessional

Prescription Privileges, Nurse Anesthetist, Nurse Midwife, Requred V V V V practice may expose patients to ric DHEC, DSS,
Nurse Practitioner, Nurse Specia@linical, NursgL.icensed q of property damage, personal injur DAODAS, DMt
Practicaland Nurse;Registered or loss of life.
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Professional and Occupational Licensing i Does agency | Agency | Greatest potential harm to the Other agencies

Product/Services N e allowed | public if deliverable is not provided| where the

Asreportedby LLR to product/

charge a servicemay fit

fee? (see table
note)

satisfaction?
# of potential
customers?

# of customer:

(\.
%)
Q
<
o
o
g
=]
O

Customer
Cost /unit?

Unlicensed or unprofessional
Occupational Therapist and Occupational Therapy Assistal . ractice may expose patients to ris
Iicensis P P > Requied V.V V. 'V V \ gf property éllamgge, ppersonal injur PlalSS
or loss of life.
Unlicensed or unprofessional
. practice may expose patients to ris
Required V'V 'V V'V \Y of property damage, personal injur DHEC
or loss of life.
Unlicensed or unprofessional
o . practice may expose patients to ris
Optometristlicenses Requred VV V V V V V o . SN s [y DHEC
or loss of life.
Unlicensed or unprofessional
. practice may expose patients to ris
Required V'V 'V V'V \Y of property damagepersonal injury DHEC, DMH
or loss of life.
Unlicensed or unprofessional
\V/ V practice may expose patients to ris
of property damage, personal injur
or loss of life.
Unlicensed or unprofessional
V practice may expose patients to ris
of property damage, personal injur
or loss of life.
Unlicensed or unprofessional

. practice may expose patients to ris
Required V.V V. V V \Y of property damage, personal injur DHEC

OpticiannficensesApprentice Optician, Contact Lens
Optician, Optician and Optometrgdtherapeutic

PharmacyicensesPharmacist, Pharmacy Intern, Pharmacy
TechniciagCertified, Pharmacy Technicg@@egistered

Physical Therapist, Physical Therapy Asslitanses Required VV V V V DHEC, DHHS

PilotagdicensesApprentice Pilot, First Short Branch Pilot,
Fourth Short Branch Pilot, Harb&u(l BranchPilot, Second Required \/ V V V V
Short Branch Piléthird Short Branch Pilot

DHEC, &
Ports
Authority

Podiatry ExaminetizensesPodiatristand Podiatrist,Training
(limited license)

or loss of life.
Unlicensed or unprofessional
. . practice may expose clients to DHEC,
Psychologisicenses Requied V.V 'V 'V V \ psychological, mental or emotional DAODAS, DM}
damage.
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Product/Services allowed by| U N 1y 2 6 X | allowed | public if deliverable is not provided| where the

Asreportedby LLR law? to product/

charge a servicemay fit

fee? (see table
note)

Professional and Occupational Licensing Required/ | Does agen - Agency | Greatest potential harm to the Other agencies

satisfaction?
# of potential
customers?

(\.
%)
Q
<
o
o
g
=]
O

Customer
Cost /unit?

Real Estate AppraisdisensesAppraisecApprentice, Unlicensed or unprofessional
AppraisecCertified General, Appraisgiicensed, Appraiser

. practice may expose clients to
ass, General Apprais&ertified Mass, Residential Appragse Requied V.V V. 'V V \ financial risks in business PIOIKS
Certified Mass, Residential Apprai@ddass transactions and/or audits.
Real Estate CommissilicensesProperty Manager, Property Urr:(l:c;ir;sriiorelin[c))rsc;f?ﬁzm:zl"c o
Managerin-Charge, Real Estate Broker, Real Estate Biake ?inancial risIZs inpbusinesspan d
Charge, Redlstate Instructor, Real Estate Salesperson, Ti Required VV 'V 'V V V V DOR, DHEC

personal transactions and/or audit;
as well as potential property
damage and personal injury.
Unlicensed or unprofessional
Geologisand Geologisin-Traininglicenses Requred VV V V V V V practice may expose the publicto DHEC, DNR
potential propertydamage.

Share Salesperson, Time Share Plan and Out of State
Subdivided Land Sales Registrations

Residential Builders CommissiimensesResidential Home
Builder, Residential Home Inspector, Certificate of
Authorization, Residential Builder, Specialty Contractor
Residential HVAI@eating and Air Conditionimgstallers and
Repairers, Residential Stucco Installer, Residential Carpenter, Residential Drywall Installer Contractor, Resideizia| Bdsidientidfloor Covering Installer, Residential
Insulation Installer, Residential Mason, Residential Painter/Wallpaperer, Residential Plumber, Residential Roofer, Waglt&ntisinum Siding Installer, Builder, Resider
Home Inspector, Residential Insulatiostaller, Residential Mason, Residential Painter/Wallpaperer, Residential Plumber, ResidentiahBBa®idential Vinyl/Aluminum
Siding Installer
Social Work ExamindisensesSocial WorkeyBaccalaureate, . .
. . ” . . Unlicensed or unprofessional

Social WorkegClinical Practic8upervisor, Social Worker ractice mav exposie public to DHEC
Independent Advanced Practice, Social Wakelependent Required \/ V V V V V P ay exp public '

o . - psychological, mentabr emotional DAODAS, DM}
Clinical Practice, Social Workedependent Advanced damage. as well as personal iniur
Practice Supervisaand Social WorkejMasters ge, P Jury

Unlicensed or unprofessional
Requed VV V V V V V practice may expose the publicto  DHEC
risk of property damage.

Unlicensed or unprofessional DHEC,

Soil Classifier, Professional and-Ghibsifiein-Training Requred V V V V V V practice may expose the publ@ Dept of

licenses potential property damage and Agriculture,
personal injury. DNR
SpeecH_anguage Pathology and AudioltiggnsesAudiology Unlicensed or unprofessional BSEt(;f
Intern, Speectianguage Pathologist, Spedcinguage Requred VV V V V V V practice may expose the public to dScation
Pathology Assistarand SpeecH_anguage Pathology Intern potential personal injury. DSS DHI-’IS
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Professional and Occupational Licensing Required/ | Does agen - Agency | Greatest potential harm to the Other agencies

Product/Servics allowed by| U N 1y 2 6 X | allowed | public if deliverable is not provided| where the
Asreportedby LLR law? o o B . to product/
S |5 S s & | charge a servicemay fit
=52 o c
E |E8|8E S | fee? (see table
e |8l |s 8 ? note)
S |3 8|« 3 S
Veterinary Medical Examindisensesyeterinarian, grr:giecr:essqdasrel;(ggrs(:ﬁzl?)rl:?allic to BS;%
Veterinary TechniciamndVeterinarian trainee (temporary  Required V V.V V V V potential property damage, Agriculture,
license for clinical experience) - .
personal injury and loss of life. DNR

Facilitypermits/licenses foraccounting, architectural, . . . I

. . : . . Failure to inspect will result in risk
auction, engineering, landscape architectural, and surveyi of required equibment 1 not be or
firms; contractors and builders; alarm businesses; Requred VV V V V V X 'red quipme DHEC

. . . : site and possible injury to the

pharmacies, nowlispensing drug outlets, medical gas and consuming oublic
prescriptiondevice dispensers; salrbarbershops, gp ’
cemeteries, funeral establishments; dental sedation offices and mobile dentalesisr lots for manufactured housing; real estate appraisal management companies;
approvals for nursing schools, cosmetology schantshbarber schools.

Failure to register animal shelters
. . . . will enhance nuisance created by
Animalshelter registration Requred X X X V X X stray animals and may create safe DNR
concerns in communities.
Unverified competency prior to DHEC, DOR,
licensure may expose the public tc DSS, DNR,

Licensureexams for professional and occupational boards Required \/ X V V V V risk of property damage, personal  Dept of Ag

injury or loss of life. SLED

Unverified demonstration of

sustained competency as a DHEC, DOR,
Monitor continuing educational requirements for renewal condition of license renewal may | DSS, DNR,
licensure Allowed vV XV V.V X expose the public to risk of propert Dept ofAg,

damage, personal injury or loss of SLED

life.

Lack of transparency will diminish ngCDBgR
Make available registry of licensees upon retjues Requred X X V V X V public confidence in the profession J°= &

and occupations. SLED 9

Failure to enforce child support

obligations leads to destabilization
License suspension for Family Independence Act violations Required \/ X X V X X of the family unit and deprives the DSS

most vulnerable South Carolinians

of basic needs.
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Professional and Occupational Licensing
Product/Servics
Asreportedby LLR

Temporary professional and occupational licenses for milit:
spouses

Allowed

Maintain naloxonesavessc.org websitéacilitate licensed
pharmacistsa register and dispense Naloxone HydrochloriNot
products to persons without a prescription under certain  mentioned
conditions

Initial, routine, and compliance inspectiorghletic events,
pharmacies, salons, barbershops, boilers, funeral
establishments, dental sedation offices, cemeteries,
manufactured housing dealtats, andreal estate offices

Required

Investigations of complaints of misconduct against professi

i . ReqUi
andoccupational licensees and permit holders equired

Table Note:

The following agency abbreviations are used:
DAODAS  Department of Alcohol and Other Drug Abuse Services DMH
DEA U.S. Drug Enforcement Administration DNR
Dept. of Ag. Department of Agriculture DOR
DHEC Department of Health and Environmental Control DSS
DHHS Department of Health and Human Services

Does agency

satisfaction?
# of potential
customers?

(\.
%)
Q
<
o
o
g
=]
O

Customer

vV X X
V V. V
vV X X
vV X X

# of customer:

V

V

V

V

Cost /unit?

Agency
allowed
to
charge a
fee?

Greatest potential harm to the
public if deliverable is not provided

Failure to accommodate qualified
spouses of military service membe
imposes an undue burden on
service members stationed in Sout
Carolina.

Failure to maintain this website
makes it more difficult for
pharmacists, those at risk of opioic
overdose and/or their caregivers tc
access information about the opioi
antidote and for pharmacists to
register to voluntarily participate in
the program tadispense Naloxone
without a prescription.

Failure to inspect will result in risk
of required equipment to not be on
site and possible injury to the
consuming public.

Failure to investigate complaints w
result in risk of property damage,
personal injury and possible loss o
life to the consuming public.

Department of Mental Health

Department of Natural Resources
Department of Revenue
Department of Social Services

Other agencies
where the
product/
servicemay fit
(see table
note)

DHEC, DOR,
DSS, DNR,
Dept of Ag,
SLED

DAODAS,
DHEC, DMH

DHEC

Attorney
General's
Office, DHEC,
SLED
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Tablel4. Products and services provided by Labor programs.
LaborPrograms Required [Does agend Does agency | Agency | Greatest potential harm to the public if Other agencies where

e

Product/Servics fallowed u NJ deliverable is not provided the product/ service
As reportedy LLR by law? to may fit

o |8
4 IS ‘g 4] & | charge a (see table note)
= S5 g 5 | fee?
S 5|22 P
5 Z|5 @ 3
@) » | 3 O Q
. - Employee iliness, injurgind/or death. The
Consultations (eliminate and prevent Not 5 A .
workplace injury) explicit V V.V V V X grgaenr:c%/ would also lose the 2fitleral 2NJ] SNEQ [/
Trainingsemployersémployees Zl;;licit X X'V V V X Employee illness, injurgnd/or death. DEW
g![:fig?;onference, lispze lmin s i Requred X X X X V X  Employee illness, injurgnd/or death. 22N] SNBAQ /%
Employee illness, injurgnd/or death. The
eports (injury/illness equire agency would also leshe Bureau of Labor S :
R (injury/iliness) Required X X X X V X Id also leshe B f Lab 22N] SNBQ /
Statisticfederalgrant.
Employee illness, injurgind/or death. The
ulemakingdublichearinghariance equire agency would lose th23gfederalgrant,”an S i
Rul kingdublichearingAari Required X X Id I h23gfederal “and 2 2NJ SNRQ /
South Carolina would lose fiste OSHA plan.
Youth Safety Progra@®@SHA 10 classes, = Not . . .
Safety Awareness classes) explicit X X XV V X Employee illness, injurgnd/or death Dept of Education
Partnershipsdlliances ,e\:l;;licit X X XV V V Employee illness, injurgnd/or death. g;@bm Commerce,
Freedom of Information Act (FQIA Deot of Archives and
responsegprotection of confidential, Requred VV 'V X V V X Protected information is released. HisFt)or
sensitive and/or trade secret information) y
Customer servic@elephone calls, Not Public including employers and employees L .
correspondence, Hperson contact) explicit V. Vv X VvV V X would not feel valued and appreciated. D el el SEe
Compliancessistanceinterpretive letters, ) ) A
technical assistance, guidance document: Not X X XV V X Employee illness, injurgnd/or death. 5922 2N ST
. ) . explicit Comm.
custom industry information)
. : 59253 22NJ SI
Recognitiorprograms(\Voluntary Protection Not . -
oL 0 S —— explicit X X XV V X  Employee illness, injurgnd/or death. ggmmérlc?:pt of
InspectioninvestigationEliminate and 5n;‘:]lco:yiveollljlge;ss’ér:]hufznggg:j;itﬁt;I;haen d 22N] SNBQ
prevent 11c discriminatidhand workplace Required X X X V V X thge Stgte of South Carofina wougljd lose its | COMM.Human Affairs
injury) State OSHA plan. Commission
Informalconference Required Employee illness, injurgnd/or death. 22N] SNBQ /
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LaborPrograms [ Other agencies where

Product/Services /allowed N e allowed | deliverable is not provided the product/ service
As reportedy LLR by law? to may fit

o (E 5_35 9 -
0 S|E g & | charge a (see table note)
£ S5 e 5 | fee?
O % |28 =
5 =Z|5 @ 3
(@) »n | # O Q
Not Non-compliance may destabilize the
EVerification compliance audits exolicit V XV V X V workforce, lead to undetected identity theft DOR, DSS
P and less job security for families.
Table Note:
The following agency abbreviations are used:
DEW Department of Employment and Workforce DSS Department of Social Services
DOR Department of Revenue 22N]ISNBQ /222N]ISNRQ /2YLISyaltdAzy [/ 2YYA&aA:

Tablel5. Products and services provided by Elevatatdmusement Rides.
Elevators andmusement Rides Required/| Does Does agency| Agency | Greatest potential harm to the public if deliverable is n¢ Other agencies
Product/Services allowed agency allowed | provided where theproduct/
As reportecby LLR by law? | @ NI to servicemay fit

charge (see table note)
a fee?

n o|
Q =1 T}
IS o3
<) sl 9

—| O
o 2]
S =l ©°
©) v | 3

Agencypermits/certificates(elevator-new
installation and alteration permits and

e s G e e A TSR Requred V X V V X V Risk of physical harm and loss of life. DHEC
devicepermits)
xz::éﬁ‘éi?r installation and alterations Requred X X V V X V Risk of physical harm and loss of life. DHEC
. . Not Undetected norcompliance may result in risk of physic
Elevatorand amusement ride audits explicit X X XV X X harm and 10ss of life. DHEC
License special inspectors for amuseme . Unlicensed or unprofessional practice may expose the
ride and elevator inspections Requred V' X V VX \Y public to potential property damage and personal injul DHEC, DOR
Table Note:
The following agency abbreviations are used:
DHEC Department of Health and Environmental Control
DOR Department of Revenue
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Tablel6. Products andervices provided by support divisions.
SupportDivisions Required
Product/Servics /allowed
As reportedy LLR

o ®
cl|l=
Slg
=
gl o
—| O
.Q“—
=| o
©
0l

Resolution of allegations of miscondt
against licensees through the board Required
specific disciplinary process
Table Note:
The following agency abbreviations are used:
DHEC Department ofHealth and Environmental Control
SLED S.C. Law Enforcement Division

>
<

Does agency| Agency | Greatest potential harm to the public if

# of custome

Other agencies where the

allowed | deliverable is ngprovided product/ servicanay fit
to (see table note)

charge a
fee?

Failure to prosecute misconduct will result in r Attornev General's Office
X of property damage, personal injury and possi y ’
; . . DHEC, SLED
loss of life to the consuming public.
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Annually, each agency submits a strategic ffl@f.interest irthe oversight procesarethe total resources
available to an agency and how tagencyallocatesthose resources to the goals and objectivestin
strategic plan.

Cdzy RAy 3
The General Assembly authorizédR to spend just over $41 million during FY9l’8 During the study,
LIR provides th€ommitteewith the followingbreakdown of its fundingourcedor thisfiscalyear.”®

State General Funds
$1,416,609
(B9  Federal Funds
$2,904,264
(799

Other Funds
$36,797,608

(90%

Figure5. Sources of LLR funding for FY9,&s reported byl R

As Figure5 K2 gax GKS YI22NARi(Ge 2F GKS F3SyoeQa NBOSyc
appropriations and federal fund3.able 17 includestareakdown provided by LLRf the other fundghe
agencyeceived in FY 178. It showshat licensing feesmakeup3h Yl 22 NA & 2F GRS | 3SyC

Tablel7. Breakdown of the other funds received by LLR inE8( 43 reported biyLR

Types of Other Funds Amount Received in FY1 Percentage of To

Licensingenewalfees $17,766,973.4¢ 43.4%
Initial licensespermits/examfees $6,983,216.83 17.1%
Fire Insurance Premium T@&C. Code Ann.38-7-30) $6,828,624.68 16.7%
Act 60of 2001¢ Fire Insurance Premiuirax $4,657,537.00 11.4%
Fire Academyraining $1,030,997.50 2.5%
Serviceagreements with otheagencies $924,601.41 2.3%
Volunteer Strategic Assistance and Fire Equipment $765,288.68

(V-SAFEyrantprogram 1.9%
Elevatorsamusementridesfees $707,925.10 1.7%
Professional and occupational licensiidationfines $422,897.19 1.0%
OSHAiIfes $295,375.00 0.7%
Fire Academy Rent/Sale of Goods $266,560.69 0.7%
Miscellaneous Revenue $227,368.81 0.6%
Wages/Child Labor Program Fines $39,683.59 0.1%
TOTAL $40,917,049.9€ 100%
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OYLX 28583
In August 2018, LLReports it has 436 fulime equivalent (FTE) employees and 221 temporary
employees$! These are distributed among its programs as follows:

Professional and
Admin. Occupational

Support Licensing

2%)

[ 8%
Elevators and

Elevators . Amusement
and State Firg Rides
Amusement_, 1%
Rides

0,
2% Occupational

Programs Licensing
LERD 51%

State Fire
90%

Administrativ

Support
11%
Figure6d SA&AGNANOGdziARZY 2F [[wQa CeRguswLY Ba88MXOHAARELIZRIBRWQA
byLLR as reported byLR

{GNY3S3A0 tfly

The table beloummarizes thénancial and human resources the agency uses on each part of its strategic
planin fiscal yeard6-17 and 17-18, along withthe agency organizational unit associated with e,
strategy or objective
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Table18d lEft20LGA2y 2F [[wQa NBa2AONODSa (2 AdGa adNrdisSaad LXFysS |a NBLEN

201617 201718

% of Total # of
# of FTEs . Amount
utilized Amount Spent Availableto  FTEs budgeted

201718 Comprehensive Strategic Plan Segments

I SR

% of
Total

0e

Related Agency
Program/ Division

Spend using
Goal I- Ensure State Fire is a leader and focal point for service and support in South Carolina to presehmdiferty

Budget

Strategy 1.1:Prevent fires and save lives and property throug

/' NRPEtAYIlI Qa LI ARZ @2t dzyiSSNE

quality education and efficient enforcement, licensing, 30.98 | $3,264,752.06 7% | 31.98| $3,692,235.90 9% | State Fire
permitting, and engineering services.

Strategy 1.2:Savdives and minimize property loss by enhang

and coordinating firefighting and rescue resources to respon 5.17 $907,941.49 2% 5.17 | $1,015,348.45 2% | State Fire
statewide and local emergencies.

Strategy 1.3Enhance the training and capabilitiesSotth 37.18| $7,534,133.72 17%| 40.18| $8,069,147.100  19%| State Fire

professions and occupations

Goal 2 Protect the public by ensuring efficient and effective licensing, permitting, inspection and enforoperatibns for the State's regtdal

{GNY GS3e HodmMY 9y adaNB GKS L
licenses to qualified members of the public who meet the
educational and statutorilyequiredstandards and by issuing 127.66| $11,693,576.11 27%| 132.66| $12,329,445.04
permits to facilities that likewise demonstrate compliance wit
legal requirements and standards.

29%

Professional and
Occupational
Licensing

Strategy 229 y 4 dzNB G KS Llzof A 0Qa K
facilities for compliance with standards required by law. 14.82 $802,731.00 2% 14.82 $935,187.03

2%

Professional and
Occupational
Licensing

{GNY GS3& HPOY 9y adaNB GKS L
investigating complaints of allegations of misconduct against
licensees whose acts may not have met the standards 43.27 | $2,517,785.08 6% 45.27| $2,976,706.98
established by the professional or occupational board or
commission and allegationsufilicensed practice in theate.

%

Professional and
Occupational
Licensing

Goal 3- Improve and protect the safety and health of South Carolina workers while ensuring employers' compliance with state law

Strategy 3.1: Develop, implement, and facilitate programmir
that will aid in the improvement and protection of worker safé 9.05 $581,444.49 1% 9.05 $534,995.73
and health throughout thetate.

1%

OSHA
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201718 Comprehensive Strategic Plan Segments

# of FTES
utilized

201617

Amount Spent

% of Total
Available to

# of
FTEs

201718

Amount
budgeted

% of
Total

Related Agency
Program/ Division

Strategy 3.2: Implement and enforce OSHA standards

Spend

using

Budget

throughout thestate to ensure that South Carolina workers ar 35.53 | $2,907,571.42 7% | 37.53| $2,715,744.60 6% | OSHA

safe at work.

Strategy 3.3: Train and educate South Carolina workforce ar

employerswith respect to OSHA health and safety guidelines 18.3 | $1,568,666.96 4% 18.3| $1,457,148.96 3% | OSHA

and standards.

Strategy 3.4: Provide legal support and guidance to all labol

programs within the agency to aid in the continued safety, 5.54 $540,843.42 1% 5.54 $493,562.25 1% | OSHA

health, and legadompliance of South Carolina worksites.

{uNIas3e o@py 9yadNb {2dlK 55 5551907 1%| 2.52| $271,894.44 10| L3O IMMigration

compliance with state immigration law. Compliance

Strategy 3.6 Ensure lawful treatment of employees under stg Labor: Wages and

law by investigating complaints alleging violations of the 6.67 $612,169.44 1% 6.67 $708,351.48 2% Child i_abo?

Payment of Wages Act and Child Labor Laws.

Goal 4 Protectthe riding public and industry personnel in the enjoyment and use of public amusement ride devices and elevators iol8@uth
) . . , Elevators and

Strategy 4.1: Provide oversight of titate's Elevator and 8.72| $753,706.88 26| 972| $802,186.44 29 | Amusement Rides

Amusement Ride Safety programs.

Goal 5 Ensure the agency performs at a high level by offering its divisions high quality legal and administrative servicedraimphyypeel

development; investment in technology and infrastructure; lnébstering a culture of excellence

Strategy: 5.1 Pro_wde effective and quality prosecutorial lega 20.56| $1,400,581.18 3%| 2456| $1.414.284.23 3%| Support
support and advice to the agency.

Strategy 5.2: Provide exemplaryhiouse legal services to the 0 0

35y 08 Q8 RAGAZAZYSE YR LINET 10.56 $977,683.76 2% | 11.56| $1,001,976.22 2% | Support
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Also of interest during the study process is how the agency measures its performance in implementing its strategitegla@thiiaiph23 provide information

on the data the agency tracks to measure its performance, sortagdncyprogram Please ote, sinceK A a
Report, submitted in April 2018e data for 2018 reflect a partial year.

Tablel9. Performance measures for State Fire, as reported by LLR.

AYF2NXYEGA2Y A& FTNRY

State Fire : . Trend in
Required or Time 2018
Performance Measures Selected? Period 2013 2014 2015 2016 2017 partial yea Results
As reported by LLR 2013-2017
R t f | d Target: DNH DNH DNE DNH DNE 1
equest for proposatior new records Agency Selected |July - Jun 9 insufficient data
management system Actual: DNH DNH DNE DNH DNE
P f i i licati Target: DNH DNH DNE DNH DNE 15%
erce_ntage of licenses and permit application Agency Selected |July - Jun g
submitted electronically Actual: 0% 0 0% 0% 0% 0%
, N Target; DNH DNH DNH DNH DNE 78 .
Number of fire-related fatalities Agency Selected |Jan. - De SN/
Actual: 71 96 78 77 102 34| —
Increasg the perc_entage of S.C. flre.depart.mer State government Target: DNH DNH DNEH DNH DNHE 75% f,.f
that actively provide data to the National Fire A Selected Jan. - De /
Incident Reporting System (NFIRS) gency selecte Actual: DNF DNH 68% 6994 6994 709/
Decrease the number of errors reported to NF| Target: DNE DNH DNE DNH DNE 1099 -
L Agency Selected |Jan. - De .,
reports by active fire departments. Actual: DNE DNE 14.55% 11.15% 10.65% 10.199 e
) ) Target: DNH DNH DNE DNH DNE 46| o
Number of county Fire Safe S.C. meetings  |Agency Selected [July - Jun insufficient data
Actual: DNH DNH DNE DNH DNE 22
Training video for Department of Disabilities a| Target: DNE DNH DNE DNH DNE o
. . Agency Selected |July - Jun insufficient data
Special Needs and Department of Social Senv Actual: DNEH DNH DNE DNH DNE
o _ _ _ Target: DNE DNE DNH DNEH DNH S
Training video for fire school safety inspectior|/Agency Selected [July - Jun insufficient datal
Actual: DNH DNH DNE DNH DNE
Number of days for engineer review of fire Target: DNE DNH DNg DNH DNE 12 e
. Agency Selected [Jan. - De o
sprinkler plans Actual: DNH DNH 9.4 12.2 17.5 16|
Percentage of Emergency Response Task Fo Target: DNE DNEH DNE DNEH DNE 45%
. g gency P Agency Selected [July - Jun 9 insufficient data
assets In inventory system Actual: DNH DNH DNE DNH DNE 1009
Increase Emergency Response Task Force Target: DNE DNE DNE DNE 120 120
. gency P Agency Selected |July - Jun J insufficient data
membership Actual: DNEH DNEH DNE DNE 88 108
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State Fire . : Trend in
Required or Time 2018
Performance Measures Selected? Period 2013 2014 2015 2016 2017 SRy Results
As reported by LLR 2013-2017
Number of programs accredited by Internation Target: 18 18 18 18 18 19
. . o Agency Selected [July - Jun
Fire Service Accreditation Congress/Pro Boar Actual: 18 18 18 18 18 19
i Target: DNH 17 12 17 8 17 ™ 'y
Number of S.C. Fire Academy courses Agency Selected |July - Jun g \/‘ \
developed/updated Actual: DNH 17 12 17 8 13
Target: DNH DNH DNH DNH DNE 31,000 AN
Number of students taught Agency Selected |July - Jun PR
Actual: DNE 30,941 30,765 32,311] 30,563 19,604 — M,
. Target: DNE DNE DNH DNE DNE 1
Policy drafted Agency Selected [July - Jun insufficient data
Actual: DNE DNE DNH DNH DNE
] Target: DNH DNH DNH DNH DNH 1
Report issued Agency Selected [July - Jun insufficient data
Actual: DNH DNH DNH DNH DNH
i ith firefighti Target: DNH DNH DNH DNH DNH 46
N'umber of counties with f|ref|ght|r19 programs Agency Selected |July - Jun g insufficient data
high schools/County Transportation Committd Actual: DNH DNH DNEH 16 19 21
. Target: DNE DNE DNE DNE 95% 95% . A
Student completion rates Agency Selected |July - Jun \ \““\
Actual: 919% 87% 92% 90%4 88% 879 ./ .
Target: DNH DNH DNE DNE DNH 2,000 e
Number of classes completed Agency Selected |July - Jun S “,
Actual: DNH 1,978 2,259 2,132 1,85 1,07 .
N f tive | hip/planni Target: DNH DNH DNH DNH DNH 1
umber of executive leadership/planning Agency Selected |July - Jun g insufficient data
programs Actual: DNE DNH DNH DNHE DNE
i ici Target: DNH DNH DNH DNH DNH 12
Number of Emergency Medical Technician Agency Selected |July - Jun g insufficient data
Instructors Actual: DNE DNH DNH DNE DNH
i ici Target: DNE DNE DNH DNH DNH 24
Number of Emergency Medical Technician Agency Selected |July - Jun 9 insufficient data
Students Actual: DNE DNE DNH DNE DNE 12
Measures the agency is considering using in the future:
) ) ) Target: DNH DNH DNH DNH DNH DNE
Reduce turnaround time to conduct inspectiofAgency Selected |July - Jun insufficient data
Actual: DNH DNH DNH DNH DNH DNH
Target: DNH DNH DNH DNH DNH 7599
Instructor and customer survey response rate [Agency Selected [July - Jun insufficient data
Actual: DNE DNE DNH DNE DNH DNH
Table Notes:
DNE = Does/did not exist
I y2ilGA2y 2F GAyadzZFFAOASYd RFGFé AYRAOIGSEA GKFEG GKSNB I NX
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Table20. Performance measures for Professional and Occupational Licensing, as reported by LLR.
Professional and Occupational Licensi

Trend in

Required ol Time
Performance Measures SglectedO Period 2013 | 2014 | 2015 | 2016 2017 a?ti(;:lLsear Results
As reported by LLR : SR 2013-2017
Number of applications available online- Agency Target: DNH DNE 212 137 69 52| T,
N July - Jun “,
individual selected Actual: DNH DNH 75 68 17 0 \
Number of initial applications received (online{Agency July - Jun Target: DNH DNE DNH DNH DNH DNH S
- Jun Py
and paper) selected Actual{ 39,26% 41,107 43,009 41,669 45,918 34,243 .~
e o Agency Target: DNH DNE DNE DNH DNE DNH s
Number of initial licenses/ permits issued July - Jun g
selected Actual{ 33,071 35575 38,001 40,33¢ 44,17f 32487
Total number of agency licensees who have fAgency Target: DNE DNE DNE DNE DNE DNE _
July - Jun —
background checks conducted Selected Actual: 7957 9,508 10,034 10,494 11,37p 8,04 3/
. Agenc Target: DNE DNE DNE DNE DNE DNE ,~—
Number of renewals issued gency July - Jun J i
selected Actual: DNE 166,211 158,914 182,689 166,468 89,440/
A Target: 8y 8 8y 8y g4 BA ™.
Number of board meetings held gency July - Jun J
selected Actual: 22b 21 218 205 207 147 N
. . Agency Target: DNE DNE DNE DNE DNE DNE 7
Number of customer satisfaction surveys rece July - Jun -
selected Actual{ 10,111 12,393 14,616 17,043 19,391 21,726 -
. . . A Target: DNE DNg DNE DNE DNE DNE
Number of online verification requests filled gency July - Jun 2 ] r N
selected Actual: 8,077 5,87 6,675 6,960 7,401 5,660 ' -
Number of boards utilizing continuing educati{Agency Target: DNH DNE DNH DNH 4 8
July - Jun — insufficient data
tracker selected Actual: DNE DNE DNH 0 3|5 (10 pending)
. . ... |Agency Target: DNH DNE DNE DNH DNEH DNE o
Number of dental practices inspected/permitte July - Jun insufficient data
selected Actual: DNH DNH DNE  DNH DNE 46
Number of dental practices pending Agency Target: DNH DNE DNH DNH DNE DNE
. . . July - Jun insufficient data
inspection/permitting selected Actual: DNH DNH DNE  DNH DNE 25
L o ) Agency Target: DNH DNE DNE DNE DNE DNE I.f'“'*-w""
Number of initial/opening inspections complet July - Jun /
selected Actual: DNE 254 349 329 344 190| /
o . Agency Target: DNH DNE DNE DNE DNE DNEg *
Number of routine inspections conducted July - Jun N,
selected Actual{ 13,650 8,53 7516 9,292 9,29p 8,227
o . Age Target: DNE DNE DNE DNE DNE DNE -
Number of citations issued gency July - Jun 9 s
selected Actual: 64P 87 818 1,129 1,327 687




Professional and Occupational Licensi Trend in

Required of Time
Performance Measures Sglected’> Period 2013 2014 2015 2016 2017 aigllsear Results
As reported by LLR : ¢ J 2013-2017
) ) Agenc Target: DNE DNE DNE DNE DNE DNH 4
Number of cease and desist orders issued gency July - Jun J —
selected Actual: 224 172 261 285 356 230 ~_~
Number of complaint based inspections Agency July - Jun Target: DNE DNH DNE DNE DNE DNE y
completed selected Actual: 80 78 118 63 98 39| -
Target: DNE DNH DNE DNE DNH DNE _
Number of complaints received Agency July - Jun g //
selected Actual: 4900 4,939 5183 6,758 6,689 5,031
. o A Target: DNE DNH DNH DNE DNH DNH
Numbers of investigations opened gency July - Jun 9 1
selected Actual: 3,906 3,79¢ 3,692 4,87Y 4,628 3,535
Average time to complete investigation (busin{Agency July - Jun Target: 15p 15p 15p 15p 150 1% —
days) selected Actual: 114 op 110 110 118 125
Target: DNE DNHE DNHE DNE DNE DNE
Number of cases closed Agency July - Jun J .
selected Actual] 4,677 4,690 5492 6,122 6,66(1 4,988
_ Agenc Target: 8y 8y 8y 8y g4 B4
Number of board meetings held gency July - Jun 9 - ™,
selected Actual: 22b 219 218 206 207 147 N
Agenc Target: DNE DNE DNE DNE DNE DNE
Number of emergency orders served gency July - Jun 9 \
selected Actual: 19 174 150 138 124 121 —
ena
AD 018
0 e 2 3 Feb S a 3 Re
D a O
O a
) ) ] Agency Target: 7-10 7-10 7-10 7-10 7-10 7-10
Average license turnaround time (business d Monthly
selected Actual: 8 8 8 7 8 8
C ()
e < 2 age 0 0 E 0 018
0 014 0 016 0 Re
J c partial ye
0 0
o ) ) .|Agency Target: DNE DNE DNE DNE DNE 148,
Number of applications available online- busi July - Jun insufficient data
selected Actual: DNE DNEH DNEH DNH DNEH DNE

Table Notes:
DNE = Doedid not exist
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Table21. Performance measures for Labor programs, as reported by LLR.

Labor Programs Required o| : 2018 Trend in
Performance Measures Time Period : Results
Selected? partial year
As reported by LLR 2013-2017
. . Required by |October 1 - |Target: 2 2 2 2 2 2
Number of public hearings Federal September 30| Actual: 2 - - - > -
- |Target: 2 2 2 2 2 2
Number of classes conducted Agency October 1 9
Selected September 30| actual: 2 2 2 2 2 1
Agency October 1 - |Target: DNH DNH DNH DNH 20 20
Number of tweets insufficient data
Selected  |September 30| Actual: DNE DNE DNH DNH 20 21
- |Target: DNH DNH DNH DNH 12 12
Number of e-blasts Agency October 1 9 insufficient data
Selected  |September 30| Actual: DNE DNH DNE DNE
. ) ) Agency October 1 - |Target: DNH DNH DNH DNH
Number of outside presentations/meetings insufficient data
Selected  September 30| Actual: DNH DNH DNH DNH
- |Target: DNH DNH DNH DNH 12 12
Number of website updates (new information) Agency October 1 g insufficient data
Selected  |September 30| Actual: DNE DNH DNE DNE 20
- . Required by |[October 1 - | Target: 2% 2% 2% 2% 1% 1%
Decrease in injury and iliness rates insufficient data
Federal September 30| Actual: >20 >20 >20 >20 >10 DNE
Percentage of employees receiving 40 or mor|Required by [October 1 - |Target: DNH DNH DNH DNH 1009 100%. ficient dat
hours of annual training Federal September 30| Actual: N /A DNH DNH DNE 1009 DNEH msticient cata
Percentage of required employers contacted fiRequired by |October 1 - |Target: 85% 85% 85% 85% 85% 85%
annual survey/audit Federal September 30| Actual: >859 >859 >859 >850 >850 >859
. Agency October 1 - |Target: DNE DNH DNH DNH DNH DNE ™
Number of training classes \,
Selected  |September 30|Actual: 461 400 436 322 268 178 S
. Agency October 1 - |Target: DNH DNH DNH DNH DNH DNE \\
Number of employers trained S
Selected | September 30|Actual: 3,328 2,737 2,449 2,325 1,99 1,000 .
- |Target: DNE DNE DNE DNE DNE DNE
Number of employees trained Agency October 1 9 \— —.
Selected | September 30| Actual: 12,600 7,905 8,032 5,70R 2,22 4,769
. Agency October 1 - |Target: 788 755 755 755 800 688 ", /M
Number of consultations \ S N
Selected  |September 30| Actual: 919 837 919 862 870 373 \/
Agency October 1 - |Target: DNH DNH DNH DNH DNE DNE % /™
Number of employers VoSN
Selected  |September 30| Actual: 919 837 919 862 870 373 '/




Labor Programs

Trend in

Perf M Required o Time Period AU Results
erformance Measures ,
Selected? artial year
As reported by LLR - J 2013-2017
. A Target: DNH DNH DNE DNEH DNE DNE M
Amount of fines saved gency July - June 2 / ',
Selected Actuali $1,537,438 $1,635,366 $1,852,570 $1,721,07% $1,420,226¢ $1,429,87(
) ~ |Agenc October 1 - |Target: DNH DNH DNH DNEH DNEH DNE *
Number of Voluntary Protection Program siteq gency g N
Selected  |September 30| Actual: 42 40 41 40 40 41
Number of Safety and Health Recognition  [Agency October 1 - |Target: 2 2 2 2 1 A N
Program sites (new) Selected September 30| Actual: 2 2 1 1 0 0 .
Number of students trained (Youth Safety  [Agency October 1 - |Target: DNH DNE DNH DNH 250 500 sufficient data
Program) Selected  |September 30| Actual: DNE DNEH DNEH DNE 370 850
Number of classes conducted (Youth Safety [Agency October 1 - |Target: DNH DNE DNH DNH 1 sufficient data
Program) Selected September 30| Actual: DNH DNH DNEH DNEH 1
] Agenc October 1 - |Target: DNH DNH DNEH DNEH 1 ) o
Number of counties (Youth Safety Program) gency g insufficient data
Selected  |September 30| Actual: DNE DNE DNE DNE 1
Number of active Voluntary Protection Progra|Agency October 1 - [Target: DNH DNH DNH DNH 5 20 sufficient data
sites (Youth Safety Program) Selected September 30| Actual: DNE DNE DNE DNE 9 21
- Target: DNH DNH DNEH DNEH DNEH 12 N,
Number of contested cases filed Agency January g Va Y
Selected  |December  |Actual: 12 18 20 23 14 2| / \
) ) Agenc Target: DNH DNH DNEH DNEH DNEH DNEH ~
Number of wage and labor claims received gency July - June 9 /
selected Actual: 1,16 1,00 1,12 1,81 2,033 1,133/
. o Agency Target: DNE DNE DNE DNE DNE DNE ~
Number of wage and labor investigations ope July - June s
selected Actual: 1,09 926 1,09 1,78 1,942 1112/
o ) Agenc Target: DNH DNH DNEH DNEH DNEH DNE ~
Number of wage and labor citations issued gency July - June 9 i
selected Actual: 424 338 437 712 781 439 .~
_ _ |Agency Target: DNE DNE DNE DNE DNE DNE —
Amount of penalties assessed for wage violat July - June h yd
selected Actual{ $164,450 $81,600 $97,751 $139,099  $151,30Q0  $93,79¢0 ' -

48



Trend in

. J - . July- October- .
:;at:or Prer;mS Required o Time Perio ?Ar::g;y April-Jun Se ltje?lnbe Deccgmire January- [ April-June| Results
eriormance Measures Selected? 2017 P March 2018 2018 | January ‘17 -
As reported by LLR 2017 2017 2017 )
March '18
. . Required b Target: 45 45 45 45 37 37 M,
Number of programmed inspections equired by Quarterly 9 - {f A
Federal Actual: 59 54 52 70 52 700 /)
A Target: DNH DNH DNH DNE DNEH DNE LY
Number of affected employees (programmed) gency Quarterly 9 /\ Yoo
Selected Actual: 557 938 532 899 655 o48/ /
. . Required b Target: 25 25 25 25 20 20
Number of unprogrammed investigations equired by Quarterly 9 ;ﬁ *,
Federal Actual: 68 56 56 65 55 36| N
A Target: DNH DNH DNH DNH DNH DNH o
Number of affected employees (unprogramme gency Quarterly 9 N“‘\\ {f
Selected Actual: 3,977 3,178 1,576 4,52P 3,902 5629
Percentage of complaints responded to withinlRequired by Quarterly Target: 100.09 100.09 100.09 100.09 100.09 100.0% "
seven days Federal Actual: 87.59 100.09 85.79 88.99 66.79 100.09 \
) ) A Target: DNH DNH DNH DNH DNH 20 ;’ﬂ‘-
Number of focused inspections gency Quarterly 9 AR
Selected Actual: 0 0 16 22 0 25/ \
Agency Target: DNH DNH DNH DNH DNH 175 ™,
Number of affected employees (focus) Quarterly PR
Selected Actual: 0 0 141 108 0 185/ \
. Trend in
Feb. '18 | March '18 A::trigl ﬁq%ﬁts Results
P Nov.-March
_ |agency Target: DNH DNH DNH DNH DNH DNE
Number of affected employees (consultations Monthly Y
Selected Actual: 820 1153 285 515 485 1179 N\
Target: DNH DNH DNH DNH 1 1 A
Number of contested cases resolved Agency Monthly J i N
Selected Actual: 0 1 2 2 1 0| ./
_ _ |agency Target: DNE DNE DNE DNH DNE DNE Al
Number of 11c whistleblower complaints filed Monthly SN
Selected Actual: 5 5 9 4 6 9 — -
, . Agency Target: DNH DNH DNH DNH DNH 7 M
Number of whistleblower complaints resolved Monthly - /
Selected Actual: 11 4 2 20 4 8|
. A Target: DNH DNH DNH DNE DN DNE
Number of informal conferences gency Monthly 9 \ -
Selected Actual: 11 4 7 3 4 8
Number of contested cases filed after an infor{ Agency Monthl Target: DNH DNH DNH DNH DNH DNH //ﬁ‘-.\
conference Selected y Actual: 11 10 13 17 9 0| — \
Number of Occupational Safety and Health Adenc Target: DNH DNH DNH DNH DNH DNH "”FHI
Administration (OSHA) Freedom of Informatio Sgl ty q Monthly 49
Act requests electe Actual: 15 16 8 8 12 18 \ __.-""




Labor Programs

Performance measures under consideration for the future
As reported by LLR

2014

2015

2018
partial year

Trend in
Results
2013-2017

Numb ¢ | y | s Agency October 1 - |Target: DNEH DNEH DNE DNH DNEH DNEH
umber of employer/employee reques
pioy ployee feq Selected  |September 30| Actual: 2,329 3,051 2,321 2,13 2,097 893
. Agency October 1 - |[Target: DNH DNH DNEH DNH DNH DNE )
Number of employees recruited insufficient data
Selected  |September 30| Actual: DNE DNH DNE DN 9 1
R ir r1- |Target: DNE DNE DNH DNEH DNH DNH
Number of employees retained (within 2 yearg equired by |Octobe 9 insufficient data
Federal September 30fActual: DNEH DNH DNE DN DNE DNE
d Octobe =S
AD < AD = DA
eple DE ece DE
2 018 018 anua
. Q
. . |Agency Target: DN DN DN DN DN DNE )
Lapse time between request and consultation Quarterly insufficient data
Selected Actual: DN DN DN DN DN D
AD 018 =S
De 3 8 eh 8 3 8 Re
DA d O
O a
Agen Target: DNE DNE DNH DNEH DNH DNH
Number of settlements gency Monthly 9 insufficient data
Selected Actual: DNEH DNH DNE DN DNEH DN
Table Notes:
DNE= Does/did not exist
I y20lGA2y 2F GAyadzZFFAOASY(d RFEGlFIé AYyRAOINIGSE GKFEG GKSNB | NX
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Table22. Performance measures for Elevators and Amusement Rides, as reported by LLR.

Elevators and Amusement Rides |Required| _. Trend in
Time 2018
Performance Measures or BErne 2013 2014 2016 2017 partial year Results
As reported by LLR Selected? 2013-2017
Number of aliens verified through Systematic |Agency  |January -|Target: DNEH DNE DNE DNE DNE DNE P
Alien Verification for Entitlements (SAVE) selected [Decembe|actual: DNE DNE 1,094 1,428 1,677 421 ;,f’“
. . Agenc Target: DNE DNE DNE DNE DNE DNE -
Number of elevators registered in the state gency July - Ju 9 ,f’f
selected Actual:| 12,129 12,379 12,774 13,114 13,710 13,91
) Agenc Target: DNE DNE DNE DNE DNE DNE -
Number of elevators inspected gency July - Ju J
selected Actual:| 9,269 8812 10,324 10,473 10,332 8,300 “-..
Number of amusement rides inspected and  [Agency July - Ju Target: DNEH DNE DNH DNH DNH DNE /
permitted selected Actual: 715 700 494 501 716 315
Number of permits issued for Agency Target: DNH DNEg DNH DNH DNH DNE S
o . July - Ju W
alteration/installation of elevators selected Actual: 344 256 714 423 728 513 -
A () 2 £ 2
0 De 8| Feb. '18|Ma : °l  Re
PDa a O
0, a
) ) A Target: DNE DNE DNE DNE DNE DNE B
Number of E-Verify audits conducted gency Monthly 9 N
selected Actual: 268 141 294 293 299 178
» _ |Agency Target: DNE DNE DNE DNE DNE DNE
Percentage of employers E-Verifying new hire, Monthly 4 .
selected Actual: 90% 96% 85% 9094 87% 86% ~
, _ , Agency Target: DNE DNE DNE DNE DNE DNE %
Small business E-Verify compliance rate Monthly
selected Actual: 88% 619 83% 8194 79% 82%
Number of registered immigration assistance |Agency Monthly Target: DNH DNE DNE DNE DNE DNE /
providers selected Actual: 24 24 24 24 25 25
Number of elevators with outstanding Agency Monthly Target: DNH DNE DNEH DNE DNE DNE
abatements selected Actual: 1,789 1,346 1,170 1,302 1,270 1,116
Table Notes:
DNE = Does/did not exist
I y20lGA2y 2F GAyadzZFFAOASY(d RFEGlIé¢ AYRAOIFGS GKFG GKSNB I NX
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Table23. Performance measures for support programs, as reported by LLR.

Support Frograms Required of Time 2013 | 2014 | 2015 | 2016 2018 TRrendlm
Performance Measures Selected?!| Period partial year esults
As reported by LLR 2013-2017
S A Target: 18 22 17 21 18 8 N A
Weekly legislative updates to boards gency July -Jund 9 PR
selected Actual: 18 22 17 21 18 18| -~/
Weekly notifications to boards of legislative |Agency July -3 rvTarget: 18 22 17 21 18 18 x""“'a..x_
hearings selected Y A ctal 18 22 17 13 N
Annual summary of legislative and regulatory |Agency Julv -Jun Target: 1 1 1 1
changes selected Y Actual: 1 1 1 1 1 0
Create a departmental on-boarding checklist t
has department specific training and policies{, Target: DNE DNE DNE DNE 2 2
ensure employees are properly informed of thg Sglecu}a’ d July - Jun insufficient data
area's policies, procedures, and employment Actual: DNE DNH DNHE DNE 0 2
expectations
100% Ser 100% Ser 100% Sent
Target: DNE DNE 1009
Q1 (Q2 (Q3
.. : = 0 = Y
SO|IC!t feedback from new employees regardirfAgency July - Jun 21 =1009 30 =100 insufficient data
recruitment and onboarding processes Selected Actual- DNE DNE sent sent DNE DNE
cluat ' 61% 569 '
Responde(Responde
Increase eligible applicants by 5% for the Agenc Target: DNE DNE DNE DNE 504 504
agency's most difficult positions to fill: Board Sglectgd July - Jun insufficient data
Administrators, Attorneys, and Investigators Actual: DNg DNE DN DN 50% DN
Create, schedule and conduct interviewing  |Agency Target: DNE DNE DNE DNE 15 w0
: July - Jun insufficient data
technique class Selected Actual: DNE DNH DNE DNE 3 1
Explore and implement mandatory training for Agenc Target: DNHE DNH DNE DNE 4 4
employees transitioning to supervisor role at ti Sgl tyd July - Jun insufficient data
of hire electe Actual: DNE DNH DNE DNE 4 4
. o o Agency Target: DNg DNE DNg DNg DNg 1
Creation of online license verification portal July - Jun insufficient data
Selected Actual: DNE DNEH DNE DNE DNE 0
Number of applications available online- Agency Julv - Jun Target: DNE DNH 212 137 69 52 "-—-\\
individual selected Sl FYS DNE  DNE 75 68 17 0 AN
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D e e Required o Time 2013|2014| 2015 | 2016 | 2017 | 2018 TRrendltIn
Performance Measures Selected?| Period partial year ESUIES
As reported by LLR 2013-2017
_ - Agency Target] DNH DNH DNH DNH DNH
Bulk license verification program launch July - June insufficient data
Selected Actuali DNH DNE DNE DNH DNE
_ Agency Target:| 1,303 943 98P 1,18 1,20 33 S
Percentage of open cases closed in one year July - June NS
Selected Actual] 803 1,084 1,198 948  1,36] 290
Average age of cases from open to Investigati| Agency Target| 20Q 20 200 20p 20D 200 e
. . July - June S
Review Committee Selected Actual: 211 204 22D 228 231 254~/
) ) ) Required b Target] DNHE 576 1,021L 786 89D 0 AN
Final orders prepared by Office of Advice Cou equired by Jan 1-Dec 3] 9 P
State Actual:l DNHE 576 1,021t 78p 89p 224
Average number of days between proceeding Target| DNH 37.8 45 45 30 30| "
. i "|Agency
and execution of final orders prepared by Offi Selected Jan 1-Dec 3] “\\‘
of Advice Counsel electe Actual] DNE N/A 423 36.6 31.8 28.8 .
Panel heanng.s or hearing officer . |Required by Target| DNH 157 280 178 222 0 / \
recommendations prepared by Office of Adviq Stat Jan 1-Dec 3] P
Counsel ate Actuall DNE 157 280 178 222 67| /
Average number of days between panel hearif Agency Jan 1-Dec 3 Target| DNE  N/A 45 45 30 0.4 ,f"‘\._\
and execution of recommendation Selected lActuall DNH 19.4 247 8.2 13.1] 13.6 N~
Consent agreements/cease and desist orders [Required by Target] DNE 175 154 213 315 0 /-
' . Jan 1-Dec 3] A
prepared by Office of Advice Counsel State Actual!l DNE 175 154 213 315 37| —
Average number of days between request and Agency Target] DNE N/A 45 45 30 30
! Jan 1-Dec 3] A
execution of document Selected Actual!l DNE 28 6.1 1.8 1.4] not provided * N
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Support Programs 2018 Trend in

Performance measures under consideration for the future 2013 2014 2015 2016 2017 e Results
As reported by LLR 2013-2017

Increase the number of training sessions offer, Agency Target: DNE DNH DNE DNE DNE 24

to professional and occupational licensing Selected July-June insufficient data
boards and commissions per fiscal year Actual: DNH DNH DNg DNH DNEH DNEH

Revamp and modify components to LLR's intg

application software (RELEAS) to ensure a m Agency Target: DNE DNE DNE DNE 1009 50%

"user friendly" environment for the end user af Selected July -Jun insufficient data
a more transparent financial outcome for Boar Actual: DNE DNE DNE DNE 50% 60%

financial reports
Revamp and modify components to LLR's inte
application software (State Fire Finance) to Target: DNH DNEH DNH DNH 1009 50%
ensure a more "user friendly" environment for |Agency

- Jun nsuffici
end user and a more transparent financial Selected July - Jun insufficient data
outcome for State Fire Stakeholder Finance Actual: DNH DNE DNH DNH 50% 50%
reports
Number of applications available online - Agency Target: DNH DNE DNE DNE DNE 148

. July - Jun insufficient data
business selected Actual: DNE DNEH DNE DNH DNE DNE
Table Notes:

DNE= Does/did not exist

I y20lGA2y 2F GAyadzFFAOASYd RIFEGFE AYyRAOIFIGSAE GKIF - NX
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STUDY PROCESS

| 3Sy o0& {SftSOUAzy

LLRis an agency subject to legislative oversighOn December 19, 2017,uding the 122" General
Assembly, the Committee prioritizes the agency for sttidy.

As the Committee encouragesllaboration in its legislative oversight process Committee nofies the
following individuals about the agency studypeakerof the House standing committee chairs in the
House, members of the House, Clerk of the Senate, and Governor.

{dz0 O2 YX¥S WG SBAE KA LI

TheEconomic Development, Transportation, and NafResourceSubcommittee of the House lisigtive
Oversight Committestudesthe agencyduring the122'® General Assembf§. Throughout the study, the
HonorableBruce W. Bannisteserves as chair. Other Subcommittee Memireskide

9 The Honorabl®&leal ACollins

1 The Honorabl&andy Powers Norreland

9 The Honorabl®obert L. Ridgeway, llI

1 3Sy 08 wSLERNIa (G2 [SaratrGArodS h@dSN

During the legislative oversight process,@oenmittee asks thegency to condudtelfanalysidy requiring

it to complete and submit annual Restructuring Reports, a SéganPlan for cost savings and increased
efficiencies, and a Program Evaluation Repdhte Committee posts each report on the agency page of
0KS /2YYAGGSSQa ¢So0arisSo

wS a4 NHzOG dzZNR y3 wS LR NI

The Annual Restructuring Report fulfills the requiremer8.@CodeAnn. §1-30-10(G)(1) that annually

S OK | 38y0Oe NBLERNI (2 (GKS DSySNIt !'aasSvyote aRSGl

purposes of merging or eliminating duplicative or unngagsdivisions, programs, or personnel within

SFOK RSLINIYSyYyd (2 LINBGARS | Y2NB STFAOASYUG | RYA\Y

minimum, includes information in the following aredsistory, mission and vision, lavesrategic plan,
human and financial resources, performance measures, and restructuring recommendations.

LLRsubmits itsAnnual Restructuring Reports oklay 1, 2015 and February 12, 201%& Starting in
September 2016 e Annual Acountability Reports the agency has sutedito the Govenor and General
Assembly servas its Annual Restructuring Resdft

Z

{SHSI NIty F2NI/ 24
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planned actions that implement cost savings and increased efficiencies of services and responsibilities
within the projected seve S I NJ I3 NSuBnRsdtgplanon May 1, 2015°
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When an agency is selected for study, the Committee may acquire evidence or information by any lawful
means, including, but not limited to, "requiring the agency to prepare and submit to the investigating
committee a program evaluation report by a date specifiedhlyinvestigating committee.'S.CCode

Ann. 82-2-60 outlines what an investigating committee's request for a program evaluation report must
contain. It alsoprovides a list of information anviestigating committee may request. The Committee
sends guidelines farlR & t NB IANI Y 9 @I f ddaiuan22s, 2008Thiddedcysubmi@ity 0 2 y
report onApril 20, 2018°

The PERcludes inbrmation in the following areasigencysuccesses anchallengeslegal directives,
strategic plan,resources, performance, agency ideas/recommendati@ggncy organizationand
additional documentsubmitted by the agency The Program Evaluation Report serves as the base
document for theComY A & G S S 61 the afjehaizR &

LYF2NXIGAZ2Y FNRY GKS tdzofAO

tdzof AO AyLdzi A& I O2NYSNRi2YyS 27 (RSerela?dzatypfSIAET |
opportunities for public input during the legislative oversight process. Members of the pldiaim

opportunity to participate anonymously in a public survey, provide comments anonymously via a link on
GKS /2YYAGGHSSQa 6S0aAiS s mnnyited Dukid§ thestudyymedidSaNigiea y o6 ST
related to the agency are compiled for membeview.

tdzof AO { dzNBS@

FromJanuary 23March 1, 2018, the Committee postsonlinesurvey to solicit comments from the public
about LLRand five other agencies. The Committee sends information about this survey to all House
members to forward tdheir constituents. Additionally, in an effort to communicate this public input
opportunity widely, the Committee issues a statewide media refase.

There areb01responses to the survey, witli4of these relating to the agency. The responses reglatin

the agency come fron232 ¥ { 2dzil K / | NP 2A Thés€ dommeots ate2ndeycinsideéedp
testimony®® Asthe surveynotess G Ay LJdzi FyR 20aSNIFGA2ya FTNBY (K2A&
responses are very important . . . because they may disdpt the Committee to potential areas for
AYLINROSYSY(l oA$PKKEKE2SYRASWECAESRAd & (GKS adzZNBSe NBa
Thepublic is informed it may continue to submit written comments about agencies afilimehe public

survey closes®
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Over threequarters of respondents reportpositive or very positive opinion IofR

No opinion
8%

Very negative
2%

Very positive

Negative 239

13%

Positive
54%

Figure8. January 2018 public survey respondmihion ofLLR.

Over threequarters of respondents report basing their opiniongpersonal obusiness experience with

the agency.A majority of those responding about LLR indicate that they are state empl®egsnses

include commentsolil KS dza S¥dzA ySaa 2F (GKS 3Syoeqa vSo0aAri(sS:
the public, placement dhe Division of Fire and Life Safety, OSHA, and physician medication dispensing.

tdzof AO LyLMzi GAlF /2YYAGGSS 2S0aAr6GS

Throughout the course of the study, people are able to submit comments anonymously on the Committee
website. The Committee posts comrtenerbatim to the website, but they are not the comment or
expression of the House Legislative Oversight Committee, any of its Subcommittees, or the House of
Representative® The Committee receives two comments about LLR in this manner, both of which ar
positive®®

tdzof A0 t\SINEERYyIRISAGKY2Y 8

During the study, the Committee offers the opportunity for the public to appear and provide sworn
testimony!® A press release announcing this opportunity is sent to media outlets statewiekbarary

9, 2018'°* The Committee holds a meeting dedicated to public input abbRand other agencies on
March 1, 2018° Further detail on the public input meeting is in the meetings section of this report.
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TheCommittee metswith, or about the agency offour occasionsand the Subcommittee negs with, or

about, the agency orfiour occasions. All meetings are open to the public and stleanonline;also,the
videos are archived and the minutes axailableonline. A timeline of neetings is set forth iRigure2.

MHD Sy 8 NUIatS Y o treen MyHon m T
December 2017

OnDecember 19, 2017he full Committee selects the agency for stifdy.
March 2018

OnMarch 1, 2018the full Committee holdMeeting 1with LLRto receive public testimongbout it the
Department of Parks, Recreatjand Tourismand the Department of Revent®¢ Nine people testify
aboutLIR. Topics of testimony include:
9 Occupational Safety and Health Administrato8KIAVduntary Protection Program;
f 1'3A3SyO0e NBflIGA2YyAKAL) gAGK GKS {dFG4S CANBFAIKGSN
1 LLR Recovering Professionals Program; and
1 Training of licensing board members.

LIR DirectoEmily H. Famakes brief comments to the Committaed answers questiofiom Committee
members

August2018

OnAugust 132018 the Economic Development, Transportation, and Natural Resources Subcommittee
holdsMeeting 2with the agency® Mr. Ronnie Steele, a retired fire officer from Charleston, S.C., testifies
about his concerns related to the response to the 2011 fire in Charleston that killed nine firefeighters.

Director Farr presents averview of the agencyncluding the followingppics:
Mission and vision;

Historical highlights;

Funding and expenditures;

Employees;

Agency organization;

Major programs; and

Successes, challenges, and emerging issues.

=A =4 = =4 -8 -8 9

During and after her testimony, Director Farr responds to member questions follthnéng topics:
1 Federal funding for OSHA,
9 Social media presencand
91 Denial of license® applicants witlDeferred Action for Childhood Arrivals (DASI&US.
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Septembel018

OnSeptember 102018 the Economic Development, Transportation, and Natural Resources Subcommittee
holdsMeeting3 with the agency? Mr. Anthony Thomas testifies about his concerns related to the role
2 ¥ [OBnAQI&isiom an investigation into an injury he suffered is\Wworkplace.

Director Farr discusses the finances and employees of the agency as a whole and of the following agency
divisions/offices:

1 OSHA

1 Wages and Child Labor Enforcement

1 Immigration Complian¢cand

9 Elevators and Amusement Rides

DirectorFarr answers questions from Subcommittee members on the use of licensing fees to fund labor
LINEPAINF Y&a YR (GKS 3Sy0eQa OFNNEF2NBI NR FTdzy Ra ®

Ms. Kristina Baker, LLR Deputy Director for OSHA, testifies about the goals and legal requirémeents of
OSHA Divish and the Office of Wages and Child Labdr.KS | f 42 SELX IAy&a GKS
recommendations related to both office§he answers questions from Subcommittee members on the
following topics:

Pros and cons of having a state OSHA plan;

Division turnover;

Employee feedback;

Partnerships with insurance companies;

Enforcement ohgency subpoenas;

Compliance inspections;

State injury and illness rate;

OSHA responsibilities following workplace injuries; and

Handling of investigation files.

= =4 =4 =4 -4 -8 -8 -8 -9

Mr. Jim Knight, LLBeputy Director of Immigration Compliance and Elevators and Amusement Rides,
discusses the goals and legal requirements of the Office of Immigration Compliance and the Office of
Elevators and AmusementRidésS | £ a2 SELX I Aya (K ®niel@kiyodhe Office f | § NX
of Elevators and Amusement Ridete answers member questions on the following topics:

1 Agency actions related to DACA recipients;

1 Hotline for reporting immigration violations to be established by the S.C. Commission for Minority

Affairs; and
1 Elevator and amusement ride inspections.

State Fire Marshal Jonathan Jones, Fire Academy Superintendent/Assistant State Fire Marshal Dennis Ray,
and Director Farr lead the Subcommittee memlzgrs: tour of theS.CStateFire AcademyThey povide

an overview of the training and other activities that take place at the Academy and answer questions from
Subcommittee membergbout equipment, training, and facilities
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October2018

OnOctober 3 2018 the Economic Development, Transportation, and Natural Resources Subcommittee
holds Meeting 4 with the agency®’ Director Farprovides opening comments and an overview of the

SYyLX 288848 yR SELSYRAGAINBE 2F (i reSkndwa & Biéxé Fr&She5 A A & A
Ffaz2 LINBaSyida | @GARS2 | o62dzi {GF0S CANBQa STF2NI A

State Fire Marshal JonedNE A RSa 'y 20SNIBASS 2F (KS S5AQAaA2Yy 27
goals, organaional structure, applicable laws, partners, storm response efforts, and recommendations

for law changesHeand Director Farr resporid Subcommitteanember questions on the following topics:
Recommendations of the S.C. Legislative Audit Council;

Livedost during Hurricane Florence;

Fire Academy training costs and fees;

Longterm plan for Fire Academy revenue generation;

Inspections of sprinkler system plans;

Fire fatalities; and

Emergency Response Task Force turnover.

=A =4 =4 =4 -4 -8 =9

Director Farr provides anovergie 2 F G KS SYLX 288Sa | yR SELISYRAGdNBaA
Occupational Licensimogram Mr. Dean Grigg, LLR Deputy Director of Professional and Occupational
Licensing, provides an overview of thegram including its goals, applicable lawsrtners, major

programs, and recent internal changéte and Director Farr respond$obcommitteeanember questions

on the following topics:

Rejection of licensure applications;

License validity period;

Investigation of complaints;

Facility inspectiongind

Need for additional staff to handle increasing number of licensees.

= =4 =4 =4 =9

November 2018

OnNovember 1, 201,8he Economic Development, Transportation, and Natural Resources Subcommittee
holdsMeeting 5with the agency®® Ms. Melina Mannl.LRGeneral Counsel, presents an overview of the

[ S3Lf {SNIBAOSa 2FFAOSa® {KS |faz2 LINBaSyda | ydzyo
to the Professional and Occupational Licensing divisionar@hBirector Famrespond to questions from
Sbcommittee members on the following topics:

Handling of complaints;

Staff responsibilities;

Agency methods of communication;

Confidentiality of complaints;

Hiring of licensing staff;

Required report from the director identifying opportunities deregulation of occupations and
professions; and

9 Other entities that may license professions/occupations.

= =4 =4 =4 -8 -4

5ANBOG2NI CI NNJ LINPPARSa |y 20SNWASSG 2F (GKS ! RYAYAal
Beeson, Counsel for the Office of Commoations and Governmental Affairs, provides an overview of the
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office. She presents two agency law change recommendatibien answers questions from
{dz6 O2YYAGGSS YSYOSNRE [62dzi GKS F3SydeqQa NBO2YYSyRI
for stautory revisions to the powers and duties of licensing boards.
Mr. Matt Faile, LLR Chief Information Officer, provides an overview oéfatident of Technology and
Security. Hand Director Farr answ&ubcommittee member questions on the following topics:
1 Agency systems;
1 Department funding and employees; and
1 Security measures.

Ms. Kathryn Britt, LLR Director of Human Resources, provides an overview of the Office of Human
Resources and presents daibout agency recruitment and turnover. She and Director Farr respond to
guestions from Subcommittee members on the following topics:

1 Employee turnover;

1 Employee workload; and

I Salaries.

Additionally, Director Farr answers a Subcommittee member queationt changes the agency has
implemented as a result of the study process.

The Subcommittee members discps$ential recommendations to the General Assembly, the agency, and
other entities. Director Farr and other agency representatives respond tdiansgesbout those
recommendations. The Subcommittee members vote on and approve several motions adopting study
recommendations. These recommendations are detailed iR#m®mmendationsection.

Me®D Sy S NS YOdEER DO H 1 M

May 2019
OnMay 8, 2019thefull Committee holdMeeting 6with the agency® Rep. Robert L. Ridgeway, I
presents aroverview of the Subcommittee stud§ix constituents including licensees and
representatives of professional associatidestify about their experiences with various professional and
occupational licensing boards and their LLR Sfaffinally Director Farr addresses the Committes
FyasgSNB YSYOSNRQ ljdzSadAzyao

June2019
OnJune 25, 2012hefull Committee holdMeeting 7with the agency!! Director Farr responds to

guestions from Committee member§he Committee amends the Subcommittee study by adding three
recommendations and theadopts the amended study

W V4

bSEG { GSLA

¢ 2 adzZJR NI GKS / 2 YghbyiniaSténng cugefitdnfoimgdtiBn apadt3hdBgency, the
agency may receive an annual Request for Information.
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RECOMMENDATIONS

The followingrecommendations include are#ise Committeeidentifiesfor potential improvement The

Committee recognizes these recommendations will not address every issue or potential area of

improvement at the agencyt KSaS NBXO2YYSyRI(GA2ya
by the Committee, discussions with the agency during multiple meesindsgnalysis of the information
obtained by theCommittee This information, including, but not limited to, the Program Evaluation Report,

| -anBysidreqaeStRd 2 Yy

Accountability Report, Restructuring Report and videos of meetings with the agency, is available on the
I 2 YYA meSi8.Qa

| 2y AYdzS

The Committee does not have any specific recommendations with regards to continuance of agency

programs.

wSOAAS

TheCommitteehas39 recommendations for revisionall of the ©@mmittee recommendations are adopted
at itsJune25, 2019meeting*'? Most involve statutory changes and are diredtethe General Assembly
Two recommendations are directéd state agenciesAn overview of these recommendations is provided
in Table 1.Details abouthe recommendatios are listed béow, sorted by therelatedagency division or

program.

hOOdzLd A2yttt {FFSGe IyR ISIfGK ! RYAYA&dNI
0 YRIFEGAZ2Yya F2NJ adl Gdziz2Ne

TheCommitteeK | a

F 2 dzNJ NB

Table 2. Recommendations to the Gengkasembly related to OSHA.

Occupational
Safety and Healtl

Administration
(OSHA)

1. Allow the required notice of hearings about employee health and sg

regulationsto be published in newspapers with electronic circulation
amending S.C. Code Ann. 81&1220(A).

Provide a compliance mechanism for warrants and subpoenas related to
investigations and authorize sanctions for sommpliance by amending S.
Coce Ann. § 4115260 and § 4415-270.

Clarify the process through which LLR issues citations and penalti
violations of employee health and safety regulations by amending S.C
Ann. § 4115-280 and repealing § 415-300.

9y &adz2NB [ [ wtdimize fedefaliAfindinfpiii® labor programby
codifying Proviso 81.7 from the 2018 General Appropriations Act.
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1. TheCommitteerecommends the General Assembly allow the required notice of hearings about
employee health and safety regulations tqoodlished in newspapers with electronic circulation by
amending S.C. Code Ann. §1&1220(A) as proposed by the agencyhisproposedchangemay
increase effectiveness @nhandng the accessibility of notices for the public and employers.
See the reommended draft language Appendix A

2. TheCommitteerecommendghe General Assembly provide a compliance mechanism for warrants
and subpoenaselated to OSHA investigatioasd authorize sanctions for nofwompliance by
amendingS.C. Code Ann. §-45-260 and 8§ 4415-270, as proposed by the agencyhis change
may addresscircumstances in which amployerrefusesto comply with a warranand deter
employers from ignoring subpoenéa$ See the recommended draft languagé\ppendix A

3. The Committeerecommendsthe General Assembly clarify the process through whichissuBs
citations and penalties for violations of employee health and safety regulations by amending S.C.
Code Ann. 8§ 415280 and repealing § 415-300, as proposed by the agencyhe proposed
amendments update terminology, clarify that citations and penalties for these violations are issued
at the same time, and allow the agency additional time to investigate violations when employers
have concealed them. LLR asserts that clearly outliningrdlcess in statut@rotects the public
while providing due process to employéts. See the recommended draft languagé\ppendix A

4. TheCommitteerecommendshe General Assembyy a dzNB [ [ wQ&d FtoAfAGe G2 YI
for its labor programby codifying Proviso 81fibm the 201819 General Appropriations Acthis
proviso, which has been included in the last ten general appropriations acts, allows LLR to use
earmarked and restricted funds to maintain its OSHA progf&niirector Farr testifies that LLR
annually uses about $1 million of licensing and permitting funds to supplement OSHA and other
labor progrars, ensuingthat it can meet the match requirements for its federal gratits.

~

KAEfR [F

/ J
G§KNBS NBO

2 35S& FYyR 2 N
a YYSYRIFGAZ2Yy A F2NJ adl Gddzi2NE OKI

TheCommitteeK |-
division.
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Table 25 Recommendations to the General Assembly related to Wages and Child Labor.

5. Increase penalties for violations of Rwelated to payment of wages |
amending S.C. Code Ann. §14180.

i 6. Clarify penalty options for firgime violations of child labor regulations
Wages and Child amending S.C. Code Ann. §148125.

Labor

7. Authorize employers to make use of current technology relateddwigling
employee wage statements by updating S.C. Code Ann-18-3 and
8§ 41-10-40.

5. TheCommitteerecommendgshe General Assembigicrease penalties for violations of laws related
to payment of wages by amending S.C. Code AA®:18-80, as proposed by the agencyhis
proposedchangemayenhance compliance mechanisms for violatidhsSee the recommended
draft language i\ppendix A
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6. TheCommitteerecommendghe General Assembdyarify penalty optionfor first-time violations of
child labor regulations by amending S.C. Code Ann:18-28, as proposed by the agencyhis
statutory changenayprovide better information to the public and assist those employers wishing
to avoid such penaltied® See theecommended draft language in ~ Appendix A

7. The Committeerecommends the General Assembiithorize employers to make use of current
technology related to providing employee wage statements by updating S.C. Cofd Ab&-30
and 8 411040, as proposed by the agencyheseproposedamendments recognize the ability of
employers to provide electronic pay statements to employees and to pay wages in forms other
than the standard check, such as by electronic funds tratf8feSee the recommended draft
language iMppendix A

Y
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Rides division.
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Table 3. Recommendation the General Assembly relatedBlevators and Amusement Rides

Elevators and 8. Clarify6 KA OK F YdzaSYSyid NARSa | NB adzm
/

szusement G2 GKS Lzt A O¢ -1840. { @/ @ 2RSS | yy O
1aes

8. TheCommitteerecommends the General Assemtibrify which amusement rides are subject to LLR
LISNXYAGGOAY3I 08 RSTFAYAY3I a2 L3E8A0, dspropbsedby thislagdndy O Ay
The South Carolina Amusement Rides Safety Code, S.C. Code Ab®&18§ dtlseq, applies to
F YdzZaSYSyd NARSa |0 LI I OShraséisenbifefined 2 LRid&fiBes thiglzo £ A O3
term in S.C. Code Ann. Regs4@00(F), buasserts ifs still facing questions from the public and
the legislature regarding whethen¢l 3 Sy O @& Q dincRd&THuscHcanmpsy

{GFrdS CANSB
TheCommitteehas eleven recommendations for statutory changes related to State Fire, also known as the
Division of Fire and Life Safety.

Table 2. Recommendations to the General Assembly relatethte Fire
9. Authorize the Office of State Fire Marshal to issue fines up to $1,00

repeated fire code violationgi.e., those that remain uncorrected aft
provision of notice and time worrect)creatinglife safety issues for the publi

10. Revise statutes to reflect duties and powers of the Office of State Fire M
State Fire by amendingS.C. Code Ann. §-220 and repealing § 23-40, §23-9-60,
§ 239-110, and 8§ 23®-130.

11. Clarifythe authority of those actingn behalbf the Office of State Fire Marsh
and allow the Office of State Fire Marshal to establish procedures to dis
certified fire marshals by amending S.C. Code A2B9830.
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by amending S.C. Code Ann. §12320.

. Simplify the grant award process for the Volunteer Strategic Assistand
Fire Equipment (8AFE) Program and designate a revenue stream to sy
administration of tle program by amending.C. Code An8.239-25.

. Identify all classes of fire equipment permits and licenses that are regula
the Office of State Fire Marshal, allow for promulgation of regula
regarding requirements, and correct terminologyabnyending S.C. Code Ar
§ 239-45.

. Allow the Office of State Fire Marshal to enter fire or explosion sites wi
permission in cases of fatalities or serious injuries by amending S.C. Co
§23-9-50.

. Reflect appropriate fees for duplication addcumentation of files and th
correct title of the Office of State Fire Marshal by updating S.C. Code
§40-80-30.

. Eliminate an antiquated statutory reference to historical movement of|
Office of State Fire Marshal and reflect curremminology by updating S.(
Code Ann. § 28-10.

. Ensure consistent use of terminology related to the State Fire Acadel
amending S.C. Code Ann. §12310.

. Eliminate an unnecessary statute relating to wheelchair access r&p
Code Ann. § 29-35.

9. TheCommitteerecommends the General Assemablythorize the Office of State Fire Marshal to
issue fines up to $1,000 for repeated fire code violat{pas thosethat remain uncorrected after
provision of notice and time to correchjeatinglife safety issues for the publith a January 2018
audit, the Legislative Audit CountiACeports only about half of the fire code violatiahe
Office ofState FireMarshalidentifiesin buildings such as state facilitiaed public schoolsre
corrected?? The LAC citea number of troubling examples of longstanding violatisnsh as
emergency lighting in a school not working for three yaatsan outdated fire alarm system in a
prison for seven yeaf$®

TheLAC notes the enforcement mechanisms currently in staiheh includeseeking a court
order from the Administrative Law Coartdcausing a building to be demolished, may be unclear
or impracticaBnd recommends the agency have the ability to issus.¥hé L Rstaffrecommend

a $1,000maximumfor such fines?®

Public buildings and businesses are subject to inspection by authorities of the city, town, or county
in which they are locate@nd LLR representatives testify local fire authorities may havaility
to issue fines for violations through local ordinanéesioweverS.C. Code Ann. §-9%60(b) also
gives the State Fire Marshal the authority to inspect buildings that are public or used for public
purposes. State Fire Marshal Jonathan Jomelaates the office inspects statevned buildings,
prisons and detention facilities, consumer fireworks retailers, pyrotechnic display operators, public
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10.

11.

12.

13.

schools (mostly in cooperation with t8eS LJ- NIi YSy (i  Dffice 6f Bclz@bl Radiligey fora
new construction or renovation projects), propane gas facilitiad public fireworks displays$’

In response to questions fro@ommitteemembers LLR representativewte the Office of State

Fire Marshal inspects foster homasd Department of Disabiliseand Special Needs (DDSN)
facilitiesthrough contractual relationshgowith the Department of Social Serviasl DDSNas

part ofi K2 4 S lliegkBsingproBei®) Consequences for code violations in these locations
are imposed by the licensing agesc Therefore, LUbelieves foster homesand DDSN facilities
would not be subject to fines for violations even if the Office of State Fire Marshal is granted the
authority to issudinesfor violations in public building$®

TheCommitteerecommends the General Assemisyise statutes to reflectuties and powers of

the Office ofState Fire Marshal by amending S.C. Code Anr982@%nd repealing § 2340, §
239-60, § 239-110, and § 23-130 as proposed by the agencgombiningedions 239-20, 23

9-40, 239-60, 239-110, and 23®-1300f the S.C. Code of Lawsuld allowthe completeauthority

of the State Fire Marsh# be set forth in a single staty section Thisrecommendatioralso

adds duties not currently in statut&uther, clarifying the enforcement authority of the State Fire
Marshalwould implement part of a recommendation made by the Legislative Audit Council in
January 201&° See the recommended draft languagé\jspendix A

TheCommitteerecommends the General Assemtirify the authority of those actiram behalfof

the Office ofState Fire Marshal and allow tBéfice ofState Fire Marshal to establish procedures to
discipline certified fire marshals by amending S.C. Code Am®-3028s proposed by the agency

The Legislative Audit Council notes resident fire marshals, who serve by virtue of their employment
as chief of a fire department or county fire marshal, are not required to be certified by the State
Fire Marshalbut may chose to seek certificationVhen local fire marshals are certified, there is

no provision allowing the State Fire Marshal to revoke those certificates for cause. The Legislative
Audit Council notes instances in which serious violations were missed idagagtions by local

fire marshals. This statutory change has been recommended by the Legislative Audit Council as
well as LLR? See the recommended draft languagé\jgpendix A

The Committeerecommends the General Assemblig 6 [ [ wQd S5AGA&A2Y 2F CAN
receive donations of equipment by amending S.C. Code AndEI28), as proposed by the agency

Current law allows the South Carolina Forestry Commission to accept donations of fire protection,
control, and escue equipment and exempts the donors from liability related to the use of the
donated equipment.LLRasserts itDivision of Fire and Life Safetyso known as State Fiman

utilize direct donations atistributethem to the appropriate local departments in neg¢tbwever,

the agency states many entities are not willing to donate to LLR without immunity from fi#bility.

This change is also recommended by the Legislative Audit Council in its January 201&audit of
Division of Fire and Life Saféty See the recommended draft languagé\ppendix A

The Committeerecommends the General Assembly simplify the grant award process for the
Volunteer Strategic Assistance and Fire EquipmeSA¥) Program and designate a revenue
stream to support administration of the program by amenéirng Code An§239-25, as proposed

by the agencyLLR representatives testify thimposedchange mirrors practices that have worked
well in federal granprocesses. It allows the pemview panekelectinggrant recipients to set
annual funding priorities and permits the panel to consider grant amendments after an award. It
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14.

15.

16.

17.

18.

19.

also designates 3% of the total grant funding to remain with the State Firad{lersupport the
administration of the progrartt® See the recommended draft languagé\jmpendix A

TheCommitteerecommends the General Assembly identify all classes of fire equipment permits and
licenses that are regulated by the Office of State Fire Marshal, allow for promulgation of regulations
regarding requirements, and correct terminology by amending S.CAGod@ 239-45, as proposed

by the agency Thisproposedchangeidentifies all classes of equipmeadallows the agency to
promulgate regulations to ensutbe competenceof licensees.lIt also anends the statute to

reflect the correct title of the oiife!** See the recommended draft languagé\pppendix A

TheCommitteerecommends the General Assembllipw theOffice ofState Fire Marshal to enter
fire or explosion sites without permission in cases of fatalities or s@émjaties by amending S.C.
Code Ann. § 2850, as proposed by the agencgurrentstatute allows entryinto premises or
dwellingswithout consentonly in particular situations. This changauld clarifythose situations
and expand them to include casesfatality or serious injury resulting from a fire, explosion, or
arson'® See the recommended draft languagé\jppendix A

The Committeerecommends the General Assembdfiect appropriate fees for duplication and
documentation bfiles and the correct title of the Office of State Fire Marshal by updating S.C. Code
Ann. 8 4680-30, as proposed by the agendyL R asserts th@oposedfeesmatch current practice

and fair rates for the proces¥®. See the recommended draft languagé\ppendix A

TheCommitteerecommends the General Assembly elimirmtantiquatedstatutory reference to
historical movement of the Office of State Fire Marshal and reflect current terminology by updating
S.C. Code Ann. §-23L0, as proposed by the agencyhischangewould eliminate antiquated
informationandreflectthe commonlyused name for the divisiod’ See the recommended draft
language iMppendix A

TheCommitteerecommends the General Asseméhsure consistent use of terminology related to
the State Fire Academy by anding S.C. Code Ann. 81310, as proposed by the agencyhis
proposedchange eflects the title used in the field, State Fire Academy, a$ agetorrect names
of associated institutions and titles of perseh committees, and divisioh®. These updates are
also recommended by the Legislative Audit Council in its January 2018'fep&ee the
recommended draft language Appendix A

The Committeerecommends the General Assembliminatean unnecessargtatute relating to
wheelchair access rampS.C. Code Ann. §-2385, as proposed by the agencihis section allows
the Office of State Fire Marshal to builltieelchair access ramps without paying fees or obtaining
permits Agency representatives assert the section is unnecessary becaudeelsLiot build
ramps4°
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Table 3. Recommendations to the General Assembly relatebfessional and Occupational Licensing

Professional and

Occupational
Licensing

20.

21.

22.

23.

24,

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

Require the Legislative Audit Council to assesery 10 years, the need f
continued regulation of each of the professions and occupations licensed
boards administered by LLR.

Eliminate the requirement for the LLR director to recommend profession
occupations for deegulation by amendmS.C. Code Ann. §230(A).
Clarify that LLR, not the professional and occupational licensing boards,
and hires agency employees by amending S.C. Code Anh-59¢8).

Task licensing boards with advising LLR on statutory revisions anchattess
by amending S.C. Code Ann. SL40.

Amend disciplinary procedures for the Board of Chiropractic Exanmn®r€.
Code Ann. § 40-31to conformto current agency practise

Require the LLR attorney representing the state, rather tharecffiof the
professional and occupational licensing boards, to sign and provide not
formal accusations filed by several boards by amending S.C. Cod
§40-15-180, § 4655-130, and 8§ 44590

Allow the Manufactured Housing Boardther than an administrative hearir
officer, to hear a case against a licensee of the board by amending S.C
Ann. 840-29-60.

Clarify the procedures for service of notice for disciplinary hearings and th
of disciplinary counsel in licengimvestigation®y amending S.C. Code Al
§ 40-1-90.

Clarify that a nondisciplinary letter of caution issued by a licensing boa
private order by amending S.C. Code Ann.-§4P0.

Clarify the difference between voluntary surrender and permat
relinquishment of a license by amending S.C. Code AnHl-83M

Clarify the confidentiality standards to be used during different stage
licensing investigations by amending S.C. Gode § 401-190.

Update the list of professional and occupational licensing boards adminis
by LLR by amending S.C. Code Ann:1844QB).

Authorize the Perpetual Care Cemetery Board to make use of ct
technology(e.g., emailpy amending S.Code Ann. § 48-160.

Remove outdated types of optometry licenses from S.C. Code Aru378280
and 840-37-420.

Correcta typographical error, an incorrect statutory citation, and a referenc
a definition that does not exist in statuty amending S.C. Code Ann. §140
20, 840-29-100, and 8 4%9-270.

Consider amending state law to alléwgerprints submitted by Real Este
Commission licensees to be kept on file by SLED for subsequent back
checks

Consider amending state law t@llow the Real Estate Commission, W
f AOSyasSSaqQ LISN¥AaaAzys (2 dziAf Al
agencies to perform required background checks.
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20. TheCommitteerecommends the General Assemigyuire theLegislative Audit Countil assess,
every 10 years, the need for continued regulation of each of the professions and occupations licensed
by the boards administered by LLR.R currently administers 42 professional and occupational
licensing boards, and the agency notes irPitsgran Evaluation ReporPERthat many other
professions lobby to become regulatéd.No licensingboard under LLR has been permanently
adzyaSGGSR aAyO0S K S* HavewrOenttéd byOaNIBrhniittee2nyember/at M p oo d
the meetingon March 1,20183 ¢ St f | & A yocéupasondl IBeBsi® daf presén® w >
a barrier toentry into a profession fahose who may be disqualifietie tofinances education,
experience, or criminal histot§? It also affects those relocating from other states, saschnilitary

spouses™

The agency identifies the lack of a formal mechanism for the General Assembly to consider the
continued need to regulate programs as an emerging issue that will have an impact on the agency
in the next five year¥”® Currently S.CCode Ann. § 4Q-10(B) lays out four criterfar a profession

or occupatiorto qualifyfor regulation, and S.C. Code Ann. 8LBD(A) requires the LLR director

to notify the General Assembly of industries that should be deregulated. HowewveotédiRis
requirementpresents a conflict of interestetween the agency and the boards it suppétis
Regular, independent reviews by the Legislative Audit Council could ensure the General Assembly
has the information it needs to make informed policy decisimasit this issue.

21. TheCommitteerecommends the General Asseméliyninate the requirement for the LLR director
to recommend professions and occupations foraulation by amending S.C. Code Ann.-8-40
50(A) as proposed by the agencyhe LLRlirector is currently required to submit an annual report
to the legislature and the governor that identifies any professions or occupations currently
NE3Jdz F iSR 6& [[wQa fAOSyaAiy3a o2l NRa GKIG R2 y?2
Ann. 8 401-10. LLRssertghatthis provision has the potential to put the director in an adversarial
relationship with a board she is statutorily bound to adminjstad that deregulation is a policy
decision best left to the legislatut€ See the reemmended draft language Appendix A

22. The Committeerecommends the General Assembly clarify that LLR, not the professional and
occupational licensing boards, selects and kigesncyemployees by amending S.C. Code AAG: §
1-50(A) as proposed by the agendyl.R employs the staff that provide administrative support to
the professional and occupational licensing (POL) boards. Current statute outlines a procedure in
which the appropriate licensing board chooses a ststrvlicandidates for a position from those
RSSYSR ljdz2t t ATASR o0& (GKS | 3SyOe QamoktdIl sfaff NS & 2 dzl
members work with multiple boards. This changeild reflectthe agencpd OdzNNBy i LINI O
followingthe hiring laws that@ply to all state agencié® See the recommended draft language
in Appendix A

23. The Committeerecommends the General Assembdgk licensing boards with advising LLR on
statutory revisions and other matters by amending S.C. CadeS8A01-70, as proposed by the
agency LLR notes thatlthough some boards hatbis authority instatute, many do not*® See
the recommended draft languageAppendix A

24. TheCommitteerecommends the General Assemdaigend disciplinary procedures for the Board of
Chiropractic Examineia S.C. Code Ann. 8§-@@1 to conform tocurrent agency practicess
proposed by the agencyrhisproposedchange reflecthe current agency practicef the Office
of General Counsel NJ G KSNJ GKFy GKS | {GiagddssAlsorhSyhangd f Qa 2 -
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25.

26.

27.

28.

29.

30.

clarifies allegations of misconduct are brought against a licensee bgtatee not for a
complainant. Additionally, the changlerings procedures for a stay pending appetd line with
court rules statutes relating to other boardand S.C. Code Ann. §4060° The Office of the
Attorney General has no objection to this chatiyeSee the recommended draft language in
Appendix A

TheCommitteerecommendghe General Assemhilgquirethe LLR attorney representing the state,
rather than officers of the professional and occupational licensing béasign and provide notice

of formal accusations filed by several boards by amending S.C. Co8e18b%-180, § 4665-130,

and § 4675-90, as proposed by the agenchhis recommendation appliesthe Board of Dentistry,

the Board of Examiners in Psycholagyd theBoard of Examiners ftne Licensure of Professional
Counselors Marriageand Famil Therapistsand Psych@ducational SpecialistsThis change
would protect the board president from having access to the allegations against a respondent
before the hearing® See the recommended draft languagé\jppendix A

TheCommitteerecommends the General Assemalipw the Manufactured Housing Board, rather
than an administrative hearing officer, to hear a case against a liceihteeboardby amending
S.C. Code Ann. §-20-60, as proposed by the agencyhis changevould conform statuteo the
current board practicé>® See the recommended draft languagé\jpppendix A

TheCommitteerecommends the General Assembllyrify the procedures for service of notice
disciplinary hearingand the ple of disciplinary counsel in licensing investigations lendimg S.C.
Code Ann. 8 40-90, as proposed by the agencyhisproposedchangesetsforth the law regarding
service of notice, which is not currentiycluded in statute for every boar$* Seethe
recommended draft language Appendix A

The Committeerecommends the General Assemblgrify that a nondisciplinary letter of caution
issued by a licensing board is a private order by amending S.C. Code Ahh26, 48proposed by
the agency AnLLRepresentativdestifiesit is uncleato the agencyvhether these letters should
be subject to release under the Freedom of Informationthetproposed change is to clearly state
they are not*® See the recommended drdéinguage if\ppendix A

The Committee recommends the General Assemiokarify the difference between voluntary
surrender and permanent relinquishment of a license by amending S.C. Code Adrl59)48s
proposed by the agencylhe current statute uses tlsetwo termsinterchangeablybut there isa
difference:a surrender may be temporary and a relinquishment is described as permattent in
statutes forsomeboards!®® See the recommended draft languagé\ppendix A

TheCommitteerecommends the General Assemtliyrify the confidentiality standards to be used
during different stages of licensing investigations by amending S.C. Code ArL1804as
proposed by the agency Initial complaints are comféntial to maintain privacy for
licensees/respondents found to be compliant with the la@nce the threshold o& formal
complaint has been crossed, matters are presumed to be public, but still subject to reasonable
protections pursuant to controlling lawl heproposedchangeclarifiesa respondenhas access to

the complaint and evidenc&’ See the recommended draft languagé\ppendix A
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31.

32.

33.

34.

35.

36.

TheCommitteerecommends the General Assemigbdate the list of professional and occupational
licensing boards administered by LLR by amending S.C. Code Ati®B)0as proposed by the
agency Thisproposedchangeupdatesboard names, remowitles of programs subsumed under
other boards, and listall boards currently administered by the aget¥ySee the recommended
draft language il\ppendix A

TheCommitteerecommends th&eneral Assembly authorize the Perpetaaibemetery Board to
make use of current technolo@g.g., emailby amending S.C. Code Ann. 8460, as proposed by
the agency Thischange wouldallow the agency to send final ordeetectronically to local and
state professional association$hiswould reducemailing costs and further public protection by
ensuring board aters are disseminated quickly.wibuld not change theneans of disseminai

a final order to a respondefit’ See the recommended draft language in Appendix A

TheCommitteerecommends thé&Seneral Assemblgmove outdated types of optometry licenses
from S.C. Code Ann. §-30-20 and 8 40-37-420, as proposed by the agencyhe basic certified
optometrist and diagnostic certified optometrlagtenses were phased out in 2008, as outlined in
SC. Code Ann. § 4¥-420. Optometrists arenow required to be therapeutic certified
optometrists. Thisproposedchange removeboth the definitions of the old license types and the
description of the peod in which they were phased olif. See the recommended draft language
in Appendix A

The Committeerecommends theGeneral Assemblgorrect a typographical error, an incorrect
statutory citation, and a reference to a definitioatkdoes not exigh statute by amending S.C. Code
Ann. 8§ 46011-20, § 4629-100, and 8§ 439-270, as proposed by the agenciLR proposes these
changes to the Committee in its PERSee the recommended draft language in Appendix A

The Committee recommends the General Assemblysider amending state law to allow
fingerprints submitted by Real Estate Commission licensees to be kept on file by SLED for subsequent
required background checksBeginning in 2020, individuadgplying for initial licensure as a
salesperson, broker, brokar-charge, property manager, or property manatgecharge under

the Real Estate Commission will be required to have fingetpagdd state and national criminal
records check¥? These backgund checks will be repeated at every third renewal (i.e., every six
years)}® LG Aa [[ wQa kigrénklawXirysfpriitskstibinited byyappfichidts will not

be retained andicensees will be required to submit a new set of fingerprints ¢iach a
background check is requirétt

The Committee recommends the General Assentrigider amending state law to allow the Real
9atGFrGS /2YYAEaaA2YI gAGK fA0SyasSSaqQ LISNYAAEAAZ2YZ
agencies to performequired background checksit least one South Carolina state agency, the
Department of Insurance, collects fingerprints from licensees that areg¢tained by the staté®®

LG A& [ [ wQanddruaehtildw2agplicants Ifoil fcensure under thReal Estate
Commissiomwill be required to submit a new set of fingerprints each time a background check is
required even if another state agency already has their fingerprints ff file.
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TheCommitteedirectstwo recommendatiosto LLR andne jointly to LLR and the Department of Health
and Environmental Control

Table29. Recommendations state agencies

Division/ wS 02 YYSy RI Recommendations
Program

37. Partner with insurance companies to increg
OSHA [ [ VOSHA division opportunities to educate employers about health 3
safety and encourage voluntary compliance.

LLR and the 38. Jointly make a recommendation to the Committee a
_ Department of Health which agency should administer the Commission
Professional | and Environmental Hearing Aid Specialists.
and Control
Occupational . . .
Licensing 39. Followup with the Committee in January 2020 regard

LLR the results of its licensing fee analysis and the steps
takingto address any problems identified

37. TheCommitteeNB O2 YYSYR& [[WQA RAGAEAA2Y 2F hOOdz} GA2Yt
partner with insurance companies to increase opportunities to educate employers about health and
safety and encourage kmtary compliance During the study, agency representatives testify the
OSHA division works wiithool districts and employers to educate employees and employers
about health and safety, but does not currently have formal partnerships with insurance
companiest®” Insurance companies that have close relationships with either employers or
employees and share an interest in promoting employee health and safety could provide unique
ways for OSHA to communicate information about regulations, programs, armtdites.

38. TheCommitteerecommendd_LR and the Department of Health and Environmental Control jointly
make a recommendation to the Committee as to which agency should administer the Commission
of Hearing Aid SpecialistS.C. Code Ann. 8-26-10 et sej. authorize the Department of Health
and Environmental Control (DHEC), with advice from the Commission of Hearing Aid Specialists, to
license qualified persons to engage in the practice of specializing in hearing aids; oversee the
examination of personsesking licensure; conduct periodic inspections of persons, facilities, and
equipment; and take enforcement action as authorized by statute. In response to member
guestioning during the study of DHEC by the Healthcare and Regulatory Subcommittee, DHEC
representatives testify their responsibilities related to this licensure program are administrative,
adzOK Fa GNIO{iAy3a tA0SyasSSaqQ O2ylAydzAy3a SRdzOF i
related to its professional and occupational licensing bo'&tds.

The Committee made a recommendation similar to this as a result of the DHEC studwashich

completed in December 201%®. The CommitteeNB |j dzSaida GKS | 3SyO0OASaqQ N
delivered in the fom of a letter to the Committee
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39. The Committee recommends LbRoiv up with the Committee in January 2020 regarding the results
of its licensing fee analysis and the steps it is taking to address any problems idétified.the
study, LLR informs ti@mmitteeit is currentlyundertaking a comprehensive analysis of licensing
board fees and finances that will culminate in regulatory changes to be proposed during the 2020
legislative sessior®

9f AYAYI GS

TheCommitteedoes not have any specific recommendations with regamgwbmation of agency programs.

INTERNAL CHANGESLBMPENTED BY AGEN(

RELATED TO STUDYOHS3

LLR Director Farr testifies during the study process that the agency has expedited the formalization of its
records retention policy andastakenfurther steps to protect private information due in part to
Committee questioning about records retentigh.

In response to questions from Committee members, Director Farr reports the agency is taking the
following steps to address concerns about profesdiand occupational licensing raised by stakeholders
during the study proces$?
1 Creating a way for individuals to submit anonymous input to the LLR ombudsman through the
I 3SyoeQa ¢So6aAriusST
Planning a twalay training and team building session folie#insing board administrators;
wSFOKAY3 2dzi G2 LINRPFTSaarAzzylft Faaz2z0AldGdAz2ya G2 R
occupational licensing division; and
T 'LRFIAYT GKS | 3Sydeqa LkRftAOe NBIFNRAYI LINE YL
meetings.

)l
1
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SELECTED AGENCYRNKFOION

Department of Labor, Licensing and Regulatioh &I Evaluation Repo2018b €
https://www.scstatehouse.gov/Committeelnfo/HouseLegislativeOversightCommittee/AgencyWebpag
es/LLR/PER_PDF%2042318(atdesse October 26 2018).

Department of Labor, Licensing and Regulatiom S & G NHzO (i dzNGkay Flan RepdB01EED S v
https://www.scstatehouse.gov/Committeelnfo/HousglstativeOversightCommittee/2015AgencyRe
structuringandSevenYearPlanReports/2015%20Department%200f%20Labor,%20Licensing%20and%?2
ORegulation.pdfaccesse@®ctober 26, 2018

Department of Labor, Licensing and Regulatidqency Accountability Repa2017d ¢
https://www.scstatehouse.gov/CommitteelnfasbiseLegislativeOversightCommittee/AgencyWebpag
es/LLR/Reports%20&%20Audits¥%2B0Reports%20and%20Reviews/Accountability%20Repert%20
%2020162017.pdf(accessedctober 26, 2018

SCl1 2dzaS 2F wSLINBaSydt (A JS & ZJanuadMarch 2015 dzii8 S & OB 81A dz8 K & ©
https://www.scstatehouse.gov/Committeelnfo/HouseL egislative QytxSommittee/AgencyWebpag
es/LLR/Public_Survey January_February_2018detdssedctober 26 2018).
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https://www.scstatehouse.gov/CommitteeInfo/HouseLegislativeOversightCommittee/AgencyWebpages/LLR/PER_PDF%2042318.PDF
https://www.scstatehouse.gov/CommitteeInfo/HouseLegislativeOversightCommittee/AgencyWebpages/LLR/PER_PDF%2042318.PDF
https://www.scstatehouse.gov/CommitteeInfo/HouseLegislativeOversightCommittee/2015AgencyRestructuringandSevenYearPlanReports/2015%20Department%20of%20Labor,%20Licensing%20and%20Regulation.pdf
https://www.scstatehouse.gov/CommitteeInfo/HouseLegislativeOversightCommittee/2015AgencyRestructuringandSevenYearPlanReports/2015%20Department%20of%20Labor,%20Licensing%20and%20Regulation.pdf
https://www.scstatehouse.gov/CommitteeInfo/HouseLegislativeOversightCommittee/2015AgencyRestructuringandSevenYearPlanReports/2015%20Department%20of%20Labor,%20Licensing%20and%20Regulation.pdf
https://www.scstatehouse.gov/CommitteeInfo/HouseLegislativeOversightCommittee/AgencyWebpages/LLR/Reports%20&%20Audits%20-%20Reports%20and%20Reviews/Accountability%20Report%20-%202016-2017.pdf
https://www.scstatehouse.gov/CommitteeInfo/HouseLegislativeOversightCommittee/AgencyWebpages/LLR/Reports%20&%20Audits%20-%20Reports%20and%20Reviews/Accountability%20Report%20-%202016-2017.pdf
https://www.scstatehouse.gov/CommitteeInfo/HouseLegislativeOversightCommittee/AgencyWebpages/LLR/Reports%20&%20Audits%20-%20Reports%20and%20Reviews/Accountability%20Report%20-%202016-2017.pdf
https://www.scstatehouse.gov/CommitteeInfo/HouseLegislativeOversightCommittee/AgencyWebpages/LLR/Public_Survey_January_February_2018.PDF
https://www.scstatehouse.gov/CommitteeInfo/HouseLegislativeOversightCommittee/AgencyWebpages/LLR/Public_Survey_January_February_2018.PDF
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wSO2YYSYRFIGAZ2Y ™
Allow the required notice of hearings about employee health and saégfylationsto be published in
newspapers with electronic circulation by amending S.C. Code And58220(A)

§ 4115220

(A) Before the promulgation, modification, or revocation of a egigul issued pursuant

to this article, the commissioner shall conduct a public hearing at which all interested
persons, including employer and employee representatives, must be provided an
opportunity to appear and present their comments orally or writt@roth. Notice of

the hearing must be published in the State Registernaag be publisheéh at least

three newspapers, at least one of which has circulation in upper, lower, and middle
South Carolingor through electronic meansnce a week for thre@eeks. The notice
must contain the date, time, and place of the hearing and a brief description of the
proposed regulation.

[remainder of statute unchanged]

wSO2YYSYRFGA2Y H
Provide a compliance mechanism for warrants and subpoenas related tor@&sti§ations and authorize
sanctions for noitompliance by amending S.C. Code Ann-B4460 and § 4115-270.

8§ 41:15-260

(B)(3) A warrant issued pursuant to this section shall be served within ten days and
returned within thirty days of its date of issu&.person authorized by the Director of

the Department of Labor, Licensing and Regulation or designee may seek contempt
and/or sanctions, in the event of noncompliance with a warrant. Assistance may also
be sought by law enforcement during the service of the warr@iné circuit judge who

has issued a warrant under this section shall attach to the warrant a copy ofuthe ret
and all papers filed in connection therewith and shall cause them to be filed with the
court which issued such warrant.

[remainder of statute unchanged]

§ 4115270

(A) The Director of the Department of Labor, Licensing and Regulation or his designee
may subpoena witnesses, documents, take and preserve testimony, examine witnesses,
administer oathsne i i :

he may file a written or printed list of interrogatories and require full and complete
answers totiem to be returned under oath within fifteen days of the receipt of such
list. In the event of norcompliance, the Director or his designee may seek contempt

and/or sanctions by the circuit judge having jurisdiction where the inspection and
investigations being conducted.
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(B) Upon proper presentation of credentials to the owner, manager or agent of the
employer, the Director of the Department of Labor, Licensing and Regulation or his
designee may enter any place, site or area where employment conues the
jurisdiction of the Director and interrogate any person employed therein or connected
therewith or the proper officers of a corporation or employer. In the event of non
compliance, the Director of the Department of Labor, Licensing and Regolalicn
designee may seek a warrant pursuant to the provisions in Sectith280.

wSO02YYSYyRIGA2Y o
Clarify the process through which LLR issues citations and penalties for violations of employee health and
safety regulations by amending S.C. Code $d15-280 and repealing § 415-300.

8§ 41:15-280. Citatiorand notification of penaltfor violaton; notice in lieu of citation.

If, upon inspection or investigation, theemmissionemirector or his authorized
representative ascertains that an employer has violated a requirement of any rule or
regulation promulgated pursuant to this article, he shall with reasonable promptness
issue a citationand notification of penaltyto the employer. Eacleitation and
notification of penaltghall be in writing and shall describe with particularity the nature
of the violation or violationsncluding a reference to any statute or rule or regulation
alleged to have been violated. Thiation and notification of penaltyshall fix a
reasonable time for the abatemenf the violation. Thé&emmissioneDirectormay
prescribe procedures for the issuance of a notice in lieu of a citation with respect to de
minimis violations which have no direct or immediate reteship to safety or health.
Such notice shall have the effect of a recommendation to the employer; compliance will
not be required.

Each citatiorand natification of penaltissued under this section, or a copy or copies
thereof, shall be prominently ptexi, as prescribed in regulations issued by the
GCommissioneDirector, at or near each place a violation referred to in the citation
occurred.

No citation may be issued under this section after the expiration of six months following
the occurrence of anyiolation.Where the actions or omissions of the employer or its
designee conceal the existence of the violation or conditions leading to the violation,
this limitation is tolled until such time as the agency learns or could have learned of the
violation @ conditions

8§ 42:15-300. Notice of penalties.
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wSO2YYSYRIFGAZ2Y p
Increase penalties for violations of laws related to payment of wages by amending S.C. Code Ann.
§ 41-:10-80.

§ 411080

(A) Any employer who violates the provisions of Sectieb040 must be given a
written warning by the Director of the Department of Labor, Licensing and Regulation
or his designee for the first offense and must be assessed a civil penalty of not more
than eretwo hundredfifty dollars for each subsequent offense.

(B) Any employer who violates the provisions of Sectiel04D and Section 41
1050 must be assessed a civil penalty of not more thankamaredthousanddollars
for each violation. Each fai€ to pay constitutes a separate offense. . . .

(D) TheDirector of the Department of Labor, Licensing and Regulation or his
designee shall promulgate regulations to establish a proceduthdassessment of
penalties and theadministrative review of any civil penalag assessethy—the

ccioner

[remainder of statute unchanged]

wSO2YYSYRIFGAZ2Y ¢
Clarify penalty options for firgime violations of child labor regulations by amending S.C. Code Ann.
§ 41:13-25.

§41-13-25.

(A) As determined by the Director of the Department of Labor, Licensing and
wS3dzZA F A2y 2N 6KS RANBOG2NNa RSaA3IySSs |y
promulgated pursuant to this chapter must be given a written warning of the violation
for afirst offense omray-befined not more than one thousand dollars. For second or
subsequent offenses, an employer may be fined not more than five thousand dollars
for each offense. The director shall determine the amount of the penalty pursuant to
procedues promulgated by the department in regulation for assessing penalties under
this chapter. These regulations shall include the method for determining penalties
based on the size of the business of the employer being charged, the gravity of the
violation, he good faith of the employer, and the history of previous violations of the
employer.

[remainder of statute unchanged]
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wSO2YYSYRFGAZ2Y T
Authorize employers to make use of current technology related to providing employee wage statements
by updating S.C. Code Ann. 84330 and §1-10-40.

§ 411030

(C) Every employer shdlirnish each employee withaccess toan itemized
statement showing his gross pay and the deductions made from his wages for each pay
period.

[remainder of statute unemged]

§41-1040
(A) Every employer in the State shall pay all wages due in lawful United States

[remainder of statute unchanged]

wSO2YYSYaRF GA2Y
Revise statutes treflect duties and powers of the Office of State Fire Marshal by ameéddingode Ann.
§ 239-20 and repealing § 23-40, §23-9-60, § 239-110, and § 23-130.

§ 239-20. Additienal-dDuties, jurisdiction, and authoritf State Firdvlarshal

The State Firdarshalshallhave jurisdiction and authority statewide, on behalf of the

State, in matters including but not limited to the following functions and activities:
(1) Enforcementof all laws and ordinances of the State with reference to the

following:

(a) The prevention of fires;

(b) The storage, sale and use of combustibles and explosives;

(c) The installation and maintenance of fire alarm systems and fire
extinguishing syems and equipment;

(d) The means of egress from all buildings, except foramktwofamily
dwellings, unless otherwise required or permitted through statute or requlation;

(e) Investigation of the cause, origin and circumstances of fire;

(f) Requiring conformance with the fire prevention and protection codes
and standards based upon nationally recognized codes and standards as may be
prescribed by law or regulation for the prevention of fires and the protection of life and
property;

(g) Facilitation of the reporting of fires through the National Fire Incident
Reporting System (NFIRS);

(h) Collection of information concerning the causes, prevention and
reduction of damage from fire and other forms of community loss. The Offi8tate
Fire Marshal may, from time to time, disseminate this information in an appropriate
manner as needed to aid in public protection or training of firefighters; and

(i) Other firerelated activities not inconsistent with the mission of State
Fireor otherwise proscribed by law.

(22) supervise-BEnforcement ofthe laws and regulations of the Liquefied Petroleum
Gas Board and the South Carolina Hydrogen Permitting Program
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(23) shall-&mployment and supervigion of personnelnecessary to carrgut the
duties of his office.

(4) Implementation of licensing, permitting and certification programs based upon
nationally recognized codes and standards, and promulgation of reqgulations for:

(a) Explosives;

(b) Pyrotechnic displays and shooterst inconsistent with the powers
reserved to the State Board of Pyrotechnic Safety;

(c) Fire protection systems and all classes of equipment; and

(d) Persons performing fire inspections under the authority ofB2G.

(5) Promulgation of fire prevapn and protection regulations based upon
nationally recognized codes and standards for the protection of life and property of the
residents of the State from fire.

(6) Administrative and operational responsibilities for all program areas of State
Fire, ncluding the Office of State Fire Marshal, the State Fire Academy, and the
Emergency Response Task Force.

§ 239-40

§ 239-60
Ihe State_Fire Marshal shall Feq.”FeJagmgpmanee_wgh_phe_ﬁ;e_p;evenggn and

escribed
eperty.
ate fire
rds for

§ 239-130
—'Fhe—Sta{e—Fme—Mapshal—may—#em-HWQ—nme—mssemma{eAm% State
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wSO2 WeESiym2y ™

Clarify the authority of those acting under the authority of the Office of State Fire Marshal and allow the
Office of State Fire Marshal to establish procedures to discipline certified local fire marshals by amending
S.C. Code Ann28-9-30.

§ 239-30. Residentfire-marshalBpersons who may act under authority of State Fire
Marshal.

(a) Thechiefof any organized fire department or county fire marshahis
ex officio resident fire marshahowever, this chapter does not repeal, amend, or
otherwise affect Chapter 25 of Title 5.

(b) Allpewers—andduties of investigation, inspection and enforcement
vested in the State Fire Marshal mayelercisedr dischargedyy-any-deputy-state-fire
marshal-county-fire-marshal-orresident-fire-marshtiin the area of his servigby

any deputy state fire marshal, ex officio resident fire marshalny state or local

governmental employee certlfled by the State Fire Mar—Mabse—du{-res—meIHde

(c) The State Fire Marshal shall have the authority to promulgate
requlations regarding the training, certification and recertification of fire marshals, and
disciplinary procedure up to and including revocation of certification for cause.

wSO2YYSYRFIGA2Y m™m
1 ft26 [[wQAd S5APBAAAR2Y 2F CANB FyR [AFS {IFS8de G2 N
8§ 2349-120.

§ 2349120

610 C2NJ LJzN1)2asSa 2F UGUKAA OKILWGSNE aFANS LN
2NJ aSljdzALIYSYyGé YSItyasz odzi Aa y24d tAYAGSR G232
gear, breathing apparatus, and any other toolsuppliescommonly used or capable
of use in fire prevention, firefighting, or fire rescue.

(B) The South Carolina Forestry CommisaimhDepartment of Labor, Licensing
and Regulation, Division of Fire and Life Safetyacceptdonations of new or used
fire protection, control, and rescuequipment from individuals or organizations.
Donated equipment accepted by the commissiordepartmentmay be retained for
use by the commissiarr departmentor distributed to county, municipal, or other fire
departments in this State or to other state local emergency service or rescue
organizations. A fire department or other organization accepting donated breathing
apparatus from the commissiamn departmentshall cause # breathing apparatus to
0S NBOSNIATFASR | 002 NR Acstiahns by2he mndaBactirér yraz¥ I O (i dzNB N.
technician certified by the manufacturer before it is placed into service or used by the
fire department or other organization.

(C) A donor or donor organization acting in good faith when donating new or used
equipment that is apparently fit for use by humans and for its intended purpose is not
subject to criminal penalties or civil liability for death or injuries to persons or property
arising from a disclosed defect in the equipment, from an unknown defect in the
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equipment, or from the condition of the donated equipment, unless the death or injury
to persons or property is caused by gross negligence, recklessness, or intentional
misconduct of the donor.

wSO02YYSYRIGAZ2Y ™

Simplify the grant award process for the Volent&trategic Assistance and Fire EquipmerBAWE)
Program and designate a revenue stream to support administration of the program by amending
S.C. Code AnB.239-25.

§ 23-9-25. Volunteer Strategic Assistance and Fire Equipment Program; purpose;
administration of grants.

(A) LG A& GKS LlzN1X}2asS 2F (GKAa aSOitAazy Gz
ldaArAaidlyOS YR CANBAFP | dzZA LIYSY G t NPINF YE 0=

* * *

(3] (1) The State Fitdarshal shall administer the grants in conjunction with a
peerreview panel.

(2) The peereview panel shall consist of nine voting members who shall
serve without compensation. Seven members must be fire chiefs from each of the
seven regions of the States defined by the State Fire Marshal. The Chairman of the
House Ways and Means Committee shall appoint fire chiefs from Regions 1, 2, and 7.
The Chairman of the Senate Finance Committee shall appoint fire chiefs from Regions
3, 4, and 6. The Governor dhegbpoint one fire chief from Region 5 and one fire chief
from the State at large. The State Fire Marshal also shall serve as a member. The
t NBAARSY(G 2F GKS {2dziK / FNRBEtAYlF {GF3GS CANBTA:
member and chairman of ¢hcommittee.

(a) The peereview panel shall have the authority to establish
funding priorities, by consensus, for each grant cycle, based on their assessment of the
greatest needs of the South Carolina Fire Service and within the purposes established
in this Section.

() Funding priorities shall be communicated through an
annual Notice of Funding Opportunity, which shall accompany the announcement of
the grant application period.

* * *

(5) A recipient that completes the approved scope of \park to the end
of the performance period, and still has grant funds available, may:

(a) use the greater of one percent of their award amount or three
hundred dollars to continue or expand, the activities for which they received the award
without submiting an application to amend their grant request;

(b) use excess funds to create or expand, a fire or injury prevention
program. Excess funds above the amounts discussed in subitem (a) must be used for
fire or injury prevention activities or returned tioe program. In order to use excess
funds for fire or injury prevention activities, a recipient must submit an amendment to
its grant. The amendment request must explain fire or injury prevention efforts
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currently underway within the organization, where thse of excess funds would fit
within the existing efforts, the target audience for the fire or injury prevention project
and how this audience was identified, and how the effectiveness of the requested fire
or injury prevention project will be evaluated;

(c) submit arapplicationto the Peer Review Panel to amend their
grant request to redirect remaining funds to another eligible project;

£€) (d) use a combination of subitems (a) and (b); or

£ (e) return excess funds to the program. To return the excess
funds, a recipient must close out its award and state in the final performance report
that the remaining funds are not necessary for the fulfillment of grant obligations. The
recipient also must iridate that it understands that the funds will be unavailable for
future expenses.

(6) The State Fire Marshal shall:
(a) develop a grant application package utilizing the established

guidelines;

(b) establish and market a written and electronic versibthe
grant application package;

(c) provide an annual report of all grant awards and corresponding
chartered fire department purchases to the Chairman of the Senate Finance
Committee, the Chairman of the House Ways and Means Committee, and the
Governa;

(d) provide all administrative support to the peeview panel; and

(e) provide a grants web page for electronic applications.

(G) Two percent of these funds may be awarded to the South Carolina State
CANBTAIKGSNRQ | aa2 Gpress Apargbse lofy gsetlighibgd andF 2 NJ (G K S
maintaining a recruitment and retention program for volunteer firefighters. The
association must apply for the grant to the peeview panel.

(H) Three percent of these funds shall be retained by the State Fire Marghal
express purpose of funding costs associated with the administration of the program.

wSO2YYSYmRIGA2Y ™

Identify all classes of fire equipment permits and licenses that are regulated by the Office of State Fire
Marshal, allow for promulgation of galations regarding requirements, and correct terminology by
amending S.C. Code Ann. §9245.

8§ 239-45. Class-DHre equipment dealer license or fire equipment perrpipof-of
training;fees.
(A) An applicant for @lass A, B, @asD, and Hire equipment dealer license ar
ClassIH ANB SlidZA LIYSYd LISNXAGZ 2NJ 620KX aklff LINEP
training certificate for each type of preengineered fire extinguishing syatenmeet
additional fire, life and safety requirementssas forth in requlationHowever, if the
F LILJX AOFYyd OlFy LINRPGARS LINRP2F 2F | Od2NNByd Yy
one type of preengineered fire extinguishing system, the applicant may submit a sworn
affidavit for each additional type ofgengineered fire extinguishing system for which
a license or permit, or both, is requested.
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installations and maintenance shall be performed in compliance with the
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Asseeratren—mdards Any V|0Iat|on of the affldawt is grounds for the revocatlon of the
Class-iire equipment dealer license gre-Class-Hire equipment permit, or both

(C) Thebivisien—ofState Fire Marshal is authorized to charge a license fee for all
clasgs offire equipment licenses issued by tBessien-efState Fire Marshal and a
permit fee for all clags offire equipment permits issued by tiEvision-ofState Fire
Marshal. Fees may be set by regulation not more than once each two years and must
be based upon the costs of administering the provisions of this chapter and must give
due regard to the time spent by d|V|S|on personnel in performing d@mnmal—fees

and—turentytn;e—etottars-for—permttsQuallflcatlons and requwements of Ilcensees and

permittees shall be described in requlation.

wSO2YYSYRIGA2Y ™
Allow the Office of State Fire Marshal to enter fire or explosion sites without permission in tatsditied
or serious injuries by amending S.C. Code AR89%0.

§239-50

(a) The State Fire Marshal shall have authority at all times of the day or night, in the
performance of duties imposed by this chapter, to enter upon and examine any building
or premises where any fik explosiorhas occurred and other buildings ajoning
premisesadjeining Provided, that th&tateFire Marshal may enter a private dwelling

or premise only with the permission of the owner or occupanif; (1) srlessthere is
probable cause to believe that a violation of the provisions respeatnigufis exists;

that there—exists—imminent-dangerto-the occupants—thereof orarfnthere is
probable cause of imminent danger to the occupants thereof; or (3) a fatality or serious
injury has occurred as a result of fire, explosion, or arson.

[remainder of statute unchanged]
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wSO2YYSYRFIGAZ2Y ™
Reflect appropriate fees for duplication and documentation of files and the correct title of the Office of
State Fire Marshal by updating S.C. Code A¢d88-30.

§ 408030

(A) No later than sixty days after the start of his employment date as a paid or
volunteer firefighter, each firefighter must be registered with the Officlh@®State
Fire Marshal by his fire chief or other employer. The criminal background checkdequire
by Section 480-20 must be conducted before registration.

(B) The Office ahe-State Fire Marshal must maintain a file on each registered
firefighter in this State that includes all information required to be kept by this chapter,
and must assign aéfighter identification number to each registered firefighter which
O2NNBalLl2yRa gAGK GKS FANBTFAIKGSNRA a20Atft &as

(C) Upon request the information in the file of an individual firefighter may be
released in its entirety to a potential erapér as defined in this chapter and may be
used as a basis for employment. The requesting department or employer must maintain
this information in a confidential manner.

(D) Any registered firefighter may at any time request and obtain a copy of his or
herfile.l v dzy 2 FFAOALE @GSNEAZ2Y 2F | FANBFAIKEISNRA
access.The fee foran officialO2 LJ@ 2 F | filefrandtlibfiskivat Krée Sdlansa
payable to the Office dlhe State Fire Marshallhe fee for a refimted certificate is five
dollars payable to the Office of State Fire Marshal

wSO2YYSYyRIGA2Y ™
Eliminate an antiquated statutory reference to historical movement of the Office of State Fire Marshal and
reflect current terminology by updating S.C. Code Ann-&11B

§ 239-10. 1
Regulaﬁen—d%es—and—mspen&b%es—%Mapshal—qua%eatWe Flre Marshal

quallflcatlons name of the leISIOﬂ

CANB al NBEKI f aKIff KI @S | YIauSNIzar RS3INBS 7
learning and atleast fodr S  NERLAS NA Sy OS Ay FANB LINB ISy (A2 y ty
RSINBS yR SA3IKG &SINBQ SELSNASYOS Ay TFANB L
appoint the State Fire Marshal who shall serve as the Deputy Directorlii/ibien of

Fire and Life Safetf the Department of Labor, Licensing and Requlafitve Division

of Fire and Life Safety shall, in the alterrmative referred to as State Fiaed shall

consist of the following primary program areas: Office of StedeMarshal, State Fire

Academy and Emergency Response Task.Force
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wSO2YYSYWRFIEGAZ2Y ™
Ensure consistent use of terminology related to the State Fire Academy by amending S.C. Code Ann.

§ 2310-10.

CHAPTERD
SouthCarolineStateFire Academy

§ 2310-10. Operation of Seuth—Carelinatate Fire AcademyBState Fire Academy
advisory committee created; membership.

The State Fire Marshal has the sole responsibility for the operation Sfetité
Carolin&tate Fire Academy (Academy). eTcademy is operated for the express
LJdzN1J32 &S 2F dzLJANY RAYy3a (GKS {dlFdSQa LIk ARZ
All buildings, facilities, equipment, property, and instructional materials which are now
or become a part of the Academy areigsed to the Academy and may not be
integrated with any other local or state agency, association, department, or technical
education center, without the consent of the Director of the Department of Labor,
Licensing and Regulation or his designee.

There icreated theSeuth-GarolifdtateFire Academy Advisory Committee which

shall advise and assist the State Fire Marshal in developing a comprehensive training

program based upon the needs of the fire service in this State. Membership on the
committee includs:

(A) the Chairman and appointed members of Th@ining & EducatioRire-School
Committee of the SouthCarolina State C A NB T GBS S 8igh@dion. The
Chairman of thd=ire-Scheodlraining & Educatio@ommittee also shall serve as the
Chairman oftie Seuth-Carolin@tateFire Academy Advisory Committee;

(B) one member from the South Carolin&gtate Association oFire Chie®
Asseciatierappointed by the presidemf the association

(C) one member from the South Carolina FikespectordlarshalsAssociation
appointed by the presiderf the association

(D) one member from the South Carolina Society of Fire Service Instructors
Asseciatierappointed by the presidemf the society

(E)one member from the Professional Firefighters Associatiqgroimped by the
presidentof the association

(F)one member from the South Carolina Chapter of International Association of
Arson Investigators appointed by the presideithe chapter

(G)the SuperintenderBirectorof the Stat&eouth-Carelinkire Academy who shall
serve as secretary without voting privileges. Membership from theSgtatl-Carelina
Fire Academy is limited to the Superintendidgctoronly;

(H)oneindustrial fire protection representative appointed by the president of the
South Carolina Chapter of the American Society of Safety Engineers;

G2t dzy
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Association who shall serve as a member ex officio without voting privileges;

(J) the State Fire Marshal asxamber ex officio without voting privileges;

(K) one member from higher education having experience and training in
curriculum development appointed by the Director of the Department of Labor,
Licensing and Regulation; and
(L) onememberfrom the Seuth-@rolina-Fireandlife Safety Educatiddection of the

South Carolina State Firefighiie® ! 842 OA I G A2y | LifiBelsgCiib& R 0 &
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wSO2YYSYWREFIGA2Y H
Eliminate the requirement for the LLR director to recommend professions and occupatiores for d
regulation by amending S.C. Code Ann.-§-80(A).

§ 401-50(A)

(A) The department is responsible for all administrative, fiscal, investigative,
inspectional, clerical, secretarial, and license renewal operations and activities of the
boards and commsions enumerated in Section-2@.0.

wX8
The director shall maintain a separate account for funds collected on behalf of a board
and shall indicate the expenses allotted to the board. The director shall adjust fees for
revenuefunded boards in accordaneath Section 4@-50 (D)

, , d General
io at do not

The director maygrform any additional administrative functions requested by the
boards.

wSO2YYSYRFIGA2Y H
Clarify that LLR, not the professional and occupational licensing boards, selects and hires agency employees
by amending S.C. Code Ann. SLAD(A).

§ 401-50(A)

(A) The department is responsible for all administrative, fiscal, investigative,
inspectional, clerical, secretarial, and license renewal operations and activities of the
boards and commissions enumerated in Secticf-40.

The director shall employ drsupervise personnel necessary to effectuate the
prowsmns of this artlcle for each board prowded for in Sectlehm When-mnng-a

M&nagemem—emee—ef—t-he—daﬁmem The authorlty to remove an employee of the

department is vested with the Director of the Department of Labor, Licensing and
Regulation.
wWXB8

87



wSO2YYSYRIFGA2Y HoO
Task licensing boards with advising LLR on statutory revisions and other mattersniofng S.C. Code
Ann. § 461-70.

§ 401-70

The powers and duties of regulatory boards include, but are not limited to:

(1) determining the eligibility of applicants for examination and licensure;

(2) examining applicants for licensure including, nod limited to:

(a) prescribing the subjects, character, and manner of licensing
examinations;

(b) preparing, administering, and grading the examination or assisting in
the selection of a contractor for the preparation, administration, or gradinfeof
examination;

(3) establishing criteria for issuing, renewing, and reactivating the authorizations to
practice of qualified applicants, including the issuance of active or permanent,
temporary, limited, and inactive licenses, or other categories abeareated;

(4) adopting a code of professional ethics appropriate to the profession or
occupation which it licenses or regulates;

(5) evaluating and approving continuing education course hours and programs;

(6) conducting hearings on alleged violasioof this article and regulations
promulgated under this article;

(7) resolving consumer complaints, where appropriate and possible;

(8) disciplining persons licensed under this article in a manner provided for in this
article;

(9) promulgatingegulations which have been submitted to the director, at least
thirty days in advance of filing with Legislative Council as required by Se28@9;1

(10) advising and recommending action to the department in the development of
statutory revisions, rad such other matters as the department may requegarding
0KS FTRYAYAAOGNIGA2Y 2F | 021 NRQ& LINI OGAOS
welfare of the public.
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wSO2YYSYRFIGA2Y HnN
Amend disciplinary procedures for theasd of Chiropracti€xaminers in S.C. Code Ann. 40 to
conform tocurrent agency practice

§ 409-3L

(A) An action of the board relating to the revocation or suspension of a license or
other action restricting a license or disciplining a licensee must be takemaftel a
written complaint of misconduct has been filed with the board in accordance with
regulations promulgated by the board. After receiving a complaint a closed hearing
Ydzad 0SS KSftR o6& |y SEIFYAYSN) aStSOGSR o0& GKS
complainant and the licensee or their counsel. Offfece of General Couns@itemey
D—S—)LS-NJ—t—Q-a—MA—Q-S—Z—thaE pfeseN@BHp dzSeh behadf Bf the KS 6 2 | NR3
Statdorthe complainand ST2NB GKS SEFYAYSN® | LRY NBC)SA LJG
GKS 02FNR akKlftf y2AFe GKS O2YLIX IAYlyld | yR
the time and place at which the board will consider the report for the purpose of
determining its action on the report; the notice must be given not less than ten days
before the meeting. Theomplainantandthé A OSyaSS | yR GKS fA0SyasSsSc
the right to appear before the board at the meeting, submit briefs, and be heard in oral
argument in opposmon to or in support of the recommendations of the board. The
Satel G2 NI S8 D Slgodaslithe kit to aAppearb&@e the board and submit
briefs and be heard in oral argument. Upon its final review the board may either dismiss
the complaint or find that the licensee is guilty of misconduct meriting sandtian
board shall file a final certified report of the proceedings before it with the secretary of
0KS 02FINR 6K2 akKlftf y2G4AFe GKS O2YLIX FAYIlyd I
of this action. A decision of the board to revoke, suspend, or testitense or to limit
or discipline a person engaging in the practice of chiropractic requires a majority vote
of the membership of the boardt KS 062 NRQa RSOA&AA2Y YlI& 0S5
administrative law judge as provided under Article 5 of Chaptefr Bile1, which shall
hear the matter upon petition filed by the licensee with an administrative law judge as
provided under Article 5 of Chapter 23 of Title 1, and served upon the secretary of the
board within ten days from the date of delivery of th¢ R Q& RSOA&aA 2y (2 (GKS
A decision by the board to revoke, suspend, or restrict a license or to limit or discipline
a licensee or one who is found to be practicing chiropractic without complying with this
chapter is not effective until the tenth gdollowing the date of delivery of a written
copy of the decision to the licensee. Service of a petition for a review of the decision
doesnotstaysl KS 02+ NRQa RSOAAAZ2Y LISYRAyules®2 YLI SUGA 2y
and until an administrative lajudge grants a petition for stay or the parties agree to
the stay.

(B) If a licensee is found to have violated this chapter or a regulation promulgated

under this chapter, in addition to or instead of taking action to revoke, suspend, or
restrict the licase of the licensee, the board may assess a civil fine of up to two
thousand dollars for each violation, but the total fine may not exceed ten thousand
dollars.

[N
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wSO2YYSYRIFGAZ2Y Hp

Require the LLRtorney representing the state, rather than officers of the professional and occupational
licensing boards, to sign and provide notice of formal accusations filed by several boards by amending S.C.
Code Ann. 80-15-180, § 4655-130, and § 4/5-90.

§40-15-180. (Dentistry)

(1) The board shall receive complaints by any person against a licensed dentist or dental
hygienist, or against a registered dental technician, and shall require the same to be
submitted to it in the form of an affidavit. Upon rquedf a complaint, the director, or

such other person as the president may designate, shall investigate the allegations of
the complaint and make a report to the board concerning his investigation. If the board
shall then desire to proceed further it mam,its discretion, file a formal accusation
charging the dentist, dental hygienist, or dental technician with a violation of a provision
of this chapter. The accusation shall be signed byatlmney representing the
Statepresident-orvic@resident-on-bbhalf of the-beardvho has reviewed the charges
against the license@Vhen the accusation is filed, and the board shall set a date for a
hearing thereon, th&tatadirectorofthe-boardshall notify the accused in writing, not

less than thirty days prior tine hearing date, of the date fixed for the hearing and a
true copy of the accusation shall be attached to the notice. The accused may appear
and show cause why his license should not be suspended or revoked. The accused shall
have the right to be confroatl with and to crosexamine the withesses against him

and shall have the right to counsel. In instances where a board member has made the
initial investigation of a complaint, he shall not sit with the board at the hearing of such
complaint.

[remainder otatute unchanged]

§ 4055-130. (Psychologists)

(A) The board shall receive complaints by any person against a licensed psychologist.
L2y NBOSALI 2F | O2YLX FAydG GKS OKFANXEY 2NJ
the allegations of the complainthd make a report to the board concerning the
investigation. If the board proceeds further, it may file a formal accusation charging the
psychologist with a violation of a provision of this chaplée accusation shall be
signed by the attorney represengirthe State who has reviewed the charges against
the licenseeFhe-accusation-mustbe-signed-by-the chairman-orotherofficeron behalf
ofthe-beardWhen the accusation is filed, and the board sets a date for a hearing, the
Stateshairmanshall notify the accused in writing, not less than thirty days before the
hearing date, of the date fixed for the hearing and a true copy of the accusation must
be attached to the notice. The accused may appear and show cause why his license
should not besuspended, revoked, or restricted. The accused has the right to be
confronted with and to crossxamine the witnesses against him and has the right to
counsel. In instances where a board member has made the initial investigation of a
complaint, the boardnember shall not sit with the board at the hearing of that
complaint.

[remainder of statute unchanged]

8§ 407590. (Counselors)
(A) The board may receive complaints by any person against a licensee and may
require the complaints to be submitted in wrispecifying the exact charge or
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charges and to be signed by the complainant. Upon receipt of a complaint, the board
administrator shall refer the complaint to a designated investigator of the South
Carolina Department of Labor, Licensing and Regulatienshall investigate the
allegations in the complaint and make a report to the board concerning the
investigation. If the board desires to proceed further, it may file a formal accusation
charging the licensee with a violation of this chapter or a regalatiomulgated

pursuant to this chapteiThe accusation shall be signed by the attorney representing
the State who has reviewed the charges against the licefibeesaccusation-must-be
signed-by-the-president-orvice-president-on-behalf-ofthe-bidnthe accusation

is filed and the board has set a date and a place for a hearing on the accusation, the
Stateadministratershall notify the accused in writing not less than thirty days prior to
the hearing and a copy of the accusation must be attached todtiee. The notice

must be served personally or sent to the accused by registered mail, return receipt
requested, directed to the last mailing address furnished to the board. The post office
registration receipt signed by the accused, his agent, or amsiipe member of his
household or office staff, or, if not accepted by the person to whom addressed, the
postal authority stamp showing the notice refused, is prima facie evidence of service
of the notice.

[remainder of statute unchanged]

wSO2YYSYRIFIGA2Y HC
Allow the Manufactured Housing Board, rather than an administrative hearing officer, to hear a case against
a licensee of the board by amending S.C. Code AlR2%60.

§ 4029-60.
(A) A licensee who violates a provision of thiapter or regulation pertaining to
warranty requirements, deposits, or recision of contracts shall appear upon citation by
the board before an agent of the board appointed to act as administrative hearing
officer for a hearingr shall appear before the lfboard upon issuance of a formal
complaint by the StatéJpon the finding of a violation, the hearing officer:
(1) may for a first offense, impose a fine of not more than five hundred dollars or
suspend the license for not more than thirty days, ohbot
(2) may for a second offense, impose a fine of not more than one thousand dollars
or suspend the license for not more than sixty days, or both;
(3) may for a third offense, impose a fine of not more than two thousand dollars
or suspend the licenserfnot more than ninety days, or both;
(4) shall for a fourth or subsequent offense, present the violation to the board for
disciplinary action pursuant to this chapter.
If the full board hears the case, it may impose such sanctions as are allowasle und
the law
6.0 ¢KS tA0SyasSS Ydzad oS 3IAGSYy i tSlIad GKA
the hearing and of the charges. A person aggrieved by a ruling of the administrative
hearing officer may appeal to the board within fifteen days afterutieg. The request
for appeal must be in writing. The board shall state in writing its findings and
determinations in its decision in the matter on appeal.
Appeals fronathe decision of the board may be made to an administrative law judge
pursuant to theAdministrative Procedures Act.
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(C) A licensee who violates any provision of this chapter or regulations promulgated
by its authority or accumulates three or more warranty or contract violations which
have not been corrected within the prescribed tioqgon citation of the board shall
F LILISF N 6STF2NB (GKS 02FINR FT2NJ I KSFENAy3Id ¢KS f
notice of the time and place of the hearing and of the charges. A person aggrieved by a
ruling of the board may appeal to an admini8& law judge pursuant to the
Administrative Procedures Act. Upon the finding of such a violation, the board may:

(1) impose a fine of not more than two thousand five hundred dollars or suspend
or revoke the license or any combination thereofd

(2) order an increase in surety bonding or other approved security requirements.

(D) The board may conduct hearings and presentations of views consistent with
regulations adopted by the United States Department of Housing and Urban
Development and adopt retations necessary to carry out this function.

wSO2YYSYRFIGAZ2Y HT
Clarify the procedures for service of notice for disciplinary hearings and the role of disciplinary counsel in
licensing investigationsy amending S.C. Code Ann. §L4D.

8 401-90. Disdplinary action proceedingservice of notice.

(A) The results of an investigation must be presented to the board. If from these
results it appears that a violation has occurred or that a licensee has become unfit to
practice the profession or occupatidhe board, in accordance with the Administrative
Procedures Act, may take disciplinary action authorized by Sectidrl2 No
disciplinary action may be taken unless the matter is presented to and voted upon by
the board. The board may designate a v officer or hearing panel to conduct
hearings or take other action as may be necessary under this section.

(B) For the purpose of a proceeding under this article, the department may
administer oaths and issue subpoenas for the attendance and testiohavijnesses
and the production and examination of books, papers, and records on behalf of the
board or, upon request, on behalf of a party to the case. Upon failure to obey a
subpoena or to answer questions propounded by the board or its hearing officer
panel, the board may apply to an administrative law judge for an order requiring the
person to comply with the subpoena.

(© Service of notices conclusively must be presumed thirty days after mailing by
first class or certified mail to the respondenthe last address provided to a board by
the respondent.

(D) When provision is made for the service of any notice, order, report, or other
paper or copy of these upon any person in connection with any proceeding, service may
be made upon counsel of recofor the person, either personally or by first class or
certified mail.

(B) Service of notice upon a respondent who cannot be found at the last known
address provided by the respondent or after due diligence cannot be found at his usual
abode or place dfusiness in this State or outside of the State, may be made by leaving
with the director or her designee a copy of the notice and any accompanying
documents along with proof of attempted service at the last known address. This
provision does notremovefak OSy aSSQa 20t A3IFGA2Y (2 AYyF2NXY |
for communication by mail.
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Clarify that a nondisciplinary letter of caution issued by a licensing board is a private order by amending
S.C. Code Ann. §-46€120.

§ 401-120.Xanctions.

(A) Upon a determination by a board that one or more of the grounds for discipline
exists, in addition to the actions the board is authorized to take pursuant to its
respective licensing act, the board may:

(1) issue a public reprimand,

(2)impose a fine not to exceed five hundred dollars unless otherwise specified by
statute or regulation of the board;

(3) place a licensee on probation or restrict or suspend the individual's license for
a definite or indefinite time and prescribe condigoto be met during probation,
restriction, or suspension including, but not limited to, satisfactory completion of
additional education, of a supervisory period, or of continuing education programs;

(4) permanently revoke the license.

(B) A decision kyboard to discipline a licensee as authorized under this section must
be by a majority vote of the total membership of the board serving at the time the vote
is taken.

(C) A final order of a board disciplining a licensee under this section is public
information.

(D) Upon a determination by a board that discipline is not appropriate, the board may
issue a nondisciplinary letter of cautidhat is not subject to disclosure under the
Freedom of Information Act.

(E) A board may establish a proceduraltow a licensee who has been issued a
public reprimand to petition the board for expungement of the reprimand from the
licensee's record.
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Clarify the difference between voluntary surrender and permanent relinquishment of a license by
amending S.C. Code Ann. §814050.

§ 401-150. Voluntary surrendeor relinguishmendf authorization to practice.

A licensee who is under investigation doviolation provided for in Section-4a.10
or the licensing act of the applicable board for which disciplinary action may be taken
may voluntarily surrender authorization to practice to the board. The voluntary
surrender invalidates the authorizatioa practice at the time of itselinguishment
surrender and no person whose authorization to practice is surrendered voluntarily
may practice the profession or occupation unless the board, by a majority vote,
reinstates the license. A person practicinggutated profession or occupation during
the period of voluntary surrender is considered an illegal practitioner and is subject to
the penalties provided by this article. The surrender of an authorization to practice may
not be considered an admission ailgin a proceeding under this article and does not
preclude the board from taking disciplinary action against the licensee as provided for
Ay GKA&A INIGAOES 2N GKS o02FNRQa fA0Syaiy3da I
conditions that must be met lhere the board reinstates the licenseA voluntary
surrender of a license is public information.

A licensee may also decide voluntarily to permanently relinquish the authorization

to practice to the board. This relinquishment invalidates the authanzédi practice
at the time of its relinquishment, and no person whose authorization to practice is
permanently relinquished may practice the profession or occupation at any time
thereafter. A person practicing a regulated profession or occupation after
relinquishment is considered an illegal practitioner and is subject to the penalties
provided by this article. The permanent relinquishment of an authorization to practice
stops disciplinary action before a board as to the relinquished license, and iica pub
R20dzYSyi sKAOK &KFff 6S YIRS.IFI@FAtlLofS 2y (K.
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Clarify the confidentiality standards to be used during different stages of licensing investigations by
amending S.C. Code Ann. §14090.

§ 401-190. Privileged communicatiopsonfidentiality of initial investigations; formal
O2YLJX AyiGa 21y (2 1JzofAO0T NBalLRyRSyiuiQa RdzS

(A) A communication, whether oral or written, made by or on behalf of a person, to
the director or board oa person designated by the director or board to investigate or
hear matters relating to discipline of a licensee, whether by way of complaint or
testimony, is privileged and no action or proceeding, civil or criminal, may be brought
against the person, bgr on whose behalf the communication is made, except upon
proof that the communication was made with malice.

(B) Except as otherwise provided by law, all initial complaints, investigations,
proceedings, records, and information relating to allegationsmisficonduct or
incapacity are confidential and must not be disclosed to the public. While the matter
remains confidential, the members and staff of the department and the board must not
reveal in any way the nature of the initial complaint except to perdarctly involved
in the matter and then only to the extent necessary for proper investigation and
disposition of the matter.

(C) When a formal complaint is filed regarding an allegation of misconduct, the formal
complaint and any answer become operihe public after the filing of the answer or
if no answer is filed, thirty days after the service of the charges upon the licensee. If an
allegation of incapacity is raised during the misconduct proceedings, all records,
information, and proceedings relagj to the allegation are confidential.

(D) However, the department or the board may disclose information to another
government agency, including law enforcement officials, at any stage of the
proceedings in order to protect the public or for the admiaisbn of justice. The
department may provide any information it considers necessary or appropriate to a
substance abuse treatment program facility or monitoring program approved by a
board, and this information must continue to be kept confidential andeed from
disclosure, except as provided by law.

(BB Nothing in this article may be construed as prohibiting the respondent or the
NEaLR2ZYyRSyiQa fS3IFt O2dzyasSt FTNRY SESNDA&AAY3T (|
process under the law or as prohibiting the respondent from normal access to the
chargesand evidence filed against the respondent as part of due process under the law.
The respondent may have access to the initial complaint at the beginning of the
investigative process.

(SF) Notwithstanding the provisions of this section, a final ordera dfoard
disciplining a licensee is public.
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Update the list of professional and occupational licensing boards administered by LLR by amending S.C.
Code Ann. § 40-40(B).

§ 401-40(B)

(B) The following boards and the professiamsl occupations they license or
otherwise regulate must be administered by the Department of Labor, Licensing and
Regulation pursuant to this article:

Board of Accountancy

Board of Architectural Examiners

Athletic Commission

l dzOGA2YySSNBEQ / 2YYAadaaAzy

Boardof Barber Examiners

Perpetual Care Cemetery Board

Accessibility Committee of the Building-Codes-Council

Building Codes Council

Board of Chiropractic Examiners

/ 2y i NILodhgnyBoard

Board of Cosmetology

Board of Dentistry

Panel for Dietetics

Board d Registration for Professiorahgineers andandSurveyor8eoard

Environmental Certification Board

Board of Registration for Foresters

Board of Funeral Service

Board of Registration for Geologists

Board of Landscape Architectural Examiners

Liguefied Pebleum Gas Board

Manufactured Housing Board

Panel for Massage/Bodywork

Board of Medical Examiners

Modular Buildings-Board-of Appeals

Board of Nursing

Board ofLong Term Health Care AdministratBesard

Board of Occupational Therapy

Board of Examiners @pticianry

Board of Examiners in Optometry

Board of Pharmacy

Board of Physical Therapy Examiners

PilotageCommission

Commissioners of Pilotage for the Lower Coastal Area

Commissioners of Pilotage for the Upper Coastal Area

Board of Podiatry Examiners

Board of Examiners fdhe Licensure of Professional Counseldviarriageand
Marital and Family Therapistand Psych@ducational Specialists

Board of Examiners in Psychology

Board of Pyrotechnic Safety

Real Estate Appraisers Board
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Real Estate Commission

Residential Builders Commission

Board of Social Work Examiners

Soil Classifiers Advisory Council

Board of Examiners in Speddadmnguage Pathology and Audiology
Board of Veterinary Medical Examiners

wSO02YYSYRIGA2Y oH
Authorize the Perpetual Care CemetBoard to make use of current technoldgyg., emailpy amending
S.C. Code Ann. §-8aL60.

§ 408-160.

Upon a determination by the board that one or more of the grounds for disciplining a
licensee exist, as provided for in Section84®0 and 461-110, the board may, in
addition to the actions provided for in Section#020, impose a fine not to exceed

ten thousand dollars. All final orders which are made public must be raiedailed

to local and state professional associations, all fiamg facilities with which the
respondent is associated, states where the person has a license known to the board,
and to any other source to which the board wishes to furnish this information.

wSO2YYSYRIFIGAZ2Y oo
Remove outdated types of optometry licesdrom S.C. Code Ann. 83020 and 80-37-420.

§ 40-37-20.
As used in this chapter:
6M0 a. 2 NR¢ YSlya GKS {2
6HUO a/ 2yial Ot tSyaé¢ YSIya
of correcting vision, therapy, or cosmetic alteration;
600 G5ANBOG &adzZLISNIBAaAA2YE YSIya adzZISNBDAaAAZ2Y
must:
(a) be present in the department or facility where the supervisee is performing
services;
(b) be immediately availabl®o assist the supervisee in the services being
performed; and
(c) maintain continued involvement in appropriate aspects of each treatment;
6nd AahLIAOIT adzllLX ASada¢ AyOfdzZRSE o6dzi | NB y2i
lenses, ophthalmic frames;
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o-practice
fagnostic

purpoeses-enly;
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trained in the use of pharmacological agents for diagnostic and therapeutic purposes
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and licensed to practice optometry with the use of pharmacological agents for
diagnostic and therapeutic purposes.

8 4037-420. Existing—licensegstransition; tTime frame for fulfilling licensing

requirements of chapter.

I 3Sy

{S)After September 30, 2008, no person may practice as an optometrist in this State
if the person has not met all requirements ofstbhapter in effect at that time and as

may be amended |n the futuré.—bas&and—dagnesﬂea“—y—heensee@ptemetnst who




wSO2YYSYRIFIGA2Y on
Correcta typographical error, an incorrect stadty citation, and a reference to a definition that does not
exist in statutdoy amending S.C. Code Ann. 8140, 840-29-100, andg 4059-270.

§ 4011-20(1)

C2NJ LJdzN1Jl2 asSa 2F (GKAa OKI LI SNY 6@y d. 2 NRéE
Licensing Board.

[remainder of statute unchanged]

§ 4029-100.

In addition to the sanctions the board may impose against a person pursuant to
Section 4@29-11060, the board may take disciplinary action as provided for in Section
40-1-120.

§ 4059-270

This chapter does not apply to a person licensed under Chapter 11 for the purpose of
undertaking the construction, or superintending of construction, of a building or the
improvement, reimprovement, or repair of any building. A residential builder who is
licensed pursuant to this chapter is not required to be licensed as a general contractor
or mechanical contractor under Chapter 11 in order to engage in residential badding
defined-in-Section—4B9-10. A mechanical contractor is exempt from this chapter
relating to residential specialty contractors when engaged in contracting in the
classification in which he is licensed to perform mechanical contracting. The
commission is the exclusive licensing and registration entity for persons who engage
solely in esidential building and in residential specialty contracting.
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Table30. Laws establishing licensing boards and licensure requireffients.

Statutes

WSt GAy3

Applicable Laws

Regulations

Accountancy 40-2-10 to 402-340 Chapter 101 to 112
Architectural Examiners 40-3-5 to 403-330 Chapter 111 to 1114
Athletic Commission 40-81-10 to 4081-520 Chapter 261.1 to 2027.23
Auctioneers' Commission 40-6-10 to 406-370 Chapter 141 to 1417
BarberExaminers 40-7-5 to 467-400 Chapter 171 to 1751
Boiler Safety Program 41-14-10 to 4314-150 Chapter 719100
6-8-10 to 68-70 Chapter 8105 to 8185
Buildina Codes Council 6-9-5 to 6:9-130 Chapter 805 t08-248
9 234310 to 2343-200 Chapter 8600 to 8626
10-5-210 to 165-320 Chapter 8700 to 8703

Chiropractic Examiners

40-9-10 to 409-110

Chapter 251 to 259

Cemetery Board

40-8-10 to 408-240

Chapter 211 to 2164

40-10-05 to 4610-300 Chapter 2970 to 29110

Contractors' Licensing Board 40-11-5 to 4011-430 Chapter 291 to 2912
g 40-26-10t0 40-26-60

40-79-5 to 4079-320
Cosmetology 40-13-5 to 4613-370 Chapter 35l to 3526
Counselors, Marriage and Family 40-755 t040-75-310 Chapter 3601 to 3623
Therapists, Addiction Counselors and
PsycheEducational Specialists
Dentistry 40-15-10 to 4015-380 Chapter 391 to 3918
Dietetics 40-20-5 to 4020-130 Chapter 461 to 4017
Engineers/Surveyors 40-22-2 to 4022-320 Chapter 49100 to 49610
Environmental Certification 40-23-5 t040-23-340 Chapter 511 to 517
Foresters 48-27-10 to 4827-260 Chapter 531 to 5330
Funeral Service 40-19-5 to 4019-320 Chapter 5701 to 5715
Registration for Geologists 40-77-5 to 4077-320 Chapter 13901 to 13315
Landscape Architectural Examiners 40-28-10 to 4628-220 Chapter 76l to 769
Liquefied Petroleum Gas Board 40-82-5 to 4082-330 Chapter 718304.1 to 71

8304.5

Long Term Health Care Administrators 40-35-5 to 4635-260 Chapter 930 to 93260

Manufactured Housing Board

40-29-5 to 4029-380

Chapter 791 to 7944
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Applicable Laws

Statutes Regulations
Massage/Bodywork Therapy 40-30-10 to 4630-320 Chapter 77100 to 77140
Medical Examiners 40-47-5 to 4047-1620 Chapter 811 to 81-300
40-24-10 to 4024-20
Nursing 40-33-10 to 4033-1365 Chapter 911 to 9132
Occupational herapy 40-36-5 to 4036-310 Chapter 9401 to 9410
Opticianry 40-38-10 to 4638-340 Chapter 96101 to 96110
Obtometr 40-37-5 to 4037-420 Chapter 951 to 956
P y 40-24-10 to 4024-20
40-43-10 to 4043-200 Chapter 9915 to 9946
Proviso &.11 (LLRBoard of
Pharmacy

Pharmacy)20172018 S.C.
Appropriations Act, Part 1B.

Physical Therapy Examiners

40-45-5 to 4045-330

Chapter 10401 to 10115

Pilotage

54-15-10 to 5415-360

Chapter 13601 to 13699
and 136701 to 136799

Podiatry Examiners 40-51-10 to 4051-270 Chapter 13410 to 13450

Psychology 40-55-40 to 4655-190 Chapter 10€L to 10010

pyrotechnic Safety 10561 10 4056270 Chapter 717405

Real Estate Commission 40-57-10 to 4657-810 Chapterl054 to 10513
40-60-5 to 4660-230 Chapter 137100 to 137
40-60-310 to 4060-560 900.09

Real Estate Appraisers Board

Proviso 81.2 (LLR: Real Estate
Special Account), 2022018
S.C. Appropriations Act, Part
1B.

*12 USCA 3331 et seq.

*12 CFR 225.31

Residential Builders Commission 40-59-5 to 4059600 Chapter 106l to 1065
Social Work Examiners 40-63-5 to 4063-300 Chapter 116l to 11620
Soil Classifier Advisory Council 40-65-5 to 4065-220 Chapter 108l to 1088
SpeecH.anguage Pathology and 40-67-5 to 4067-350 Chapter 11581 to 1157
Audiology

Veterinary Medical Examiners 40-69-5 to 4069-305 Chapter 126l to 12014
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Table31. Other laws applicable to LER.

Law Number
(Statute or Rey

Requirement

[ 68 wSf

Customer
(if specified)

Licensing & Agency Organization

40-1-10 (A), (B), (C

Establishes the right of persons to engage in a lawful profession or
occupation, limits abridgement of that right, and sets standards for
determining the propedegree ofregulation of professions and
occupations; and outlines the factors the General Assembly needs
weigh when determining if an occupation or profession needs to be
regulated.

N/A

40-1-20

Sets forth definitions used in Title 40, Chapter 1 ($iones referred to
as the Engine Act).

N/A

40-1-30

Provides that it is unlawful to engage in a profession or occupation
regulated by an LL&Iministered board or commission without holdi
a valid authorization to practice, and provides that such authorizati
are valid for up to two years and are renewable.

N/A

40-1-40(A),(B),(C)

Creates the Division of Professional and Occupational Licensing a
provides that the Boards listed in-4010(B) are to be administered by
LLR, but that each regulatory board within LLR is a separate boarg

N/A

40-1-40(D)

Establishes LL4& a member of the Governor's Cabinet and provide
the Director, who supervises the department, is appointed by the
Governor with the advice and consent of the Senate.

N/A

40-1-45

Directs that public and consumer members of professional and
occupationalicensing boards may not be current, fornastive or
inactive members of the regulated profession or occupation, and th
they generally have the same rights as other board members.

N/A

40-1-50(A)

Establishes authority of the Department and Director with respect t
the boards.Mandates the Director to annually prepare a report to tf
Governor and General Assembly indicating those regulated trades
occupations, and professions that do not meet thteda for
regulation.

The boards and
commissions outlined
in 40-1-40.

40-1-50(B)(C)

Requires LLR to provide records of board proceedings and registry
licensees and applicants upon request and payment of a fee.

Members of the publid
who haverequested
the information.

Establishes the framework for the boards' fee structures and future

The boards and

40-1-50(D) adiustment of fees commissions outlined
) ' in 40-1-40.

40-1-50(E) Authorizes the Director to implement biennial licensure renewal. | N/A

40-1-50(F) Allows licensing boards to delegate licensing decisions to LLR with N/A

established guidelines.

102



Law Number
(Statute or Rey

‘ Requirement

Customer
(if specified)

Authorizes the department to suspend a license for use of a financ

40-1-50(G) instrument that is not honored by the financial institutiamed. N/A
Authorizes the Department to suspend a license for a person founc g‘d;\r/]'gu?:ei::tiﬁief
40-1-50(H) be in violation of the Family Independence Act as it relates to child gency 9 .
support enforcement pursuant to the Family
' Independence Act.
Authorizes LLR to prepare an annual report to the Governor and
requires the LLR Director to seek approval ofldnfnistered boards
40-1-50(1) and commissions at least 30 days before filing with the Legislativel The Governor

Council any proposed changes in rules or regulations which may &
the practice or service of the licensing board or commission.

40-1-60 (A), (B),(C)

Provides for election of board officers, minimum number of meeting

(D) guorum requirements, and attendance at meetings by board memk A
40-1-70 Establishes the powers and duties of the regulatory boards within [ N/A
Authorizes the Department to conduct investigations for allegations
40-1-80 (A), (B) professional misconduct, and outlines the Department's investigatiy N/A
subpoena powers.
Authorizes the boards to take disciplinary action for allegations of
40-1-90 (A), (B) professonal misconduct, and authorizes the Department to adminig N/A
oaths and subpoenas as part of a disciplinary action proceeding.
Authorizes the boards to issue cease and desist orders to a persor
40-1-100 (A), (B) is violating or intends to violatne of the practice acts and permits tl N/A
' board to seek a temporary restraining order. Also grants the board
Agency immunity for a wrongful temporary restraining order.
401-110 Est.abllshe_s the gddltlonal grounds for a board to take disciplinary N/A
action against a licensee.
Establishes the term of board jurisdiction over actions committed o
40-1-115 omitted by current and former licensees during the entire period of| N/A
licensure.
40-1-120 (A), (B), | Authorizes and outlindsoard sanctions after a finding of misconduc N/A
(C), (D), and (E) pursuant to a board's licensing act.
Authorizes a board to deny authorization to practice to an applican
40-1-130 who has committed an act that would be grounds for disciplinary | N/A
action.
40-1-140 Stat_es circumstances u_nder_whlch an a_utr_lorlzatlon to practice may N/A
denied because of a prior criminal conviction.
40-1-150 Provides for voluntary surrender of an authorization to practice. N/A
40-1-160 Provides for appeal of a board decision toAldeninistrative Law Cour| N/A
40-1-170 (A), (B), | Authorizes assessment of costs of investigation and prosecution fo N/A

(C), (D), and (E)

disciplinary cases against licensees.
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Law Number
(Statute or Rey

Requirement

Customer
(if specified)

Establishes consequences of failure to pay fines or costs and requ
LLR to remit collected fines and costs to the State Treasurer for de

40-1-180 (A), (B) in a special fund for LLR's use to defray costs of investigations ang N/A
hearings.

401-190 (A), (B) Provides that any communications by a board or LLR are privilege

and (C) 7| permits respondent to have access to the charges and evidence fill N/A
and provides that final orders are public information.
Makes unlicensedractice or fraudulently obtaining a license a

40-1-200 misdemeanor punishable by up to a year imprisonment or a fine of| N/A
to $50,000.

401-210 Authorizes the Agency to institute a proceeding for injunctive relief N/A
against a person violating Title 40 oraader of the board.

40-1-220 Provides thathe invalidity of a portion a€hapter 1 of Title 40 does n N/A

invalidate the remaining unaffected provisions.

40-1-610 to 401-
640

Licensure Provisions for Military Personnel and Spouses. Exempt
licensees on active military duty from continuing education
requirements and license fees, authorizes temporary licenses for
spouses of active duty U.S. military assigned to a duty station in S(
authorizes licensing boards to consider certain milgaycation,
training and experience for satisfaction of licensing requirements.

Military personnel and
spouses who meet the
statutory

requirements.

Chapter 161 to 10
42

41-18-10 to 4118
360

Chapter 10 establishes in regulation the fees charged by most of
professional and occupational licensing boards and commissions
administered by LLR

Amusement Rides

Amusement Rides; "South Carolina AmuserRéaes Safety Code"
establishes the division's authority to regulate the safe operation of
state's amusement rides and related equipment.

Agency Licensees

Amusement device
owners and operators

71-4000 to 71
4950

Amusement Rides; establishes how the Division exeitsisasghority
to regulate the safe operation of the state's amusement rides and
related equipment.

Amusement device
owners and operators

Proviso 81.13 (LLR
Amusement Park
Rides), 201-2018
S.C. Appropriationg
Act, Part 1B.

41-16-10 to 4+16-
180

For the current fiscal year, prohibits LLR from enforcing provisions
contained in Chapter 18, Title 41 of the 1976 Code, relating to
amusement park rides, against opeheel motorsport vehicles, karts
superkarts, gearbox or shifter karts, or go karts dsedacing at
speeds in excess of fifty miles per hour.

Elevators

Elevators; "South Carolina Elevator Code" establishes the Division
authority to regulate and issue annual certificates regardingsdfee
installation, maintenance and operation of the state's elevators ang

related equipment.

N/A

Elevator owners and
operators
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Law Number

(Statute or Rey

Customer
(if specified)

71-5000 to 71
5900

41-8-10 to 418-

‘ Requirement

Elevators; establishes how the Division exercises its authority to
regulate the safe operation of the statelgvators and related
equipment.

Immigration

Immigration- lllegal Aliens and Private Employment; establishes thi
Division's authority to regulate the verification of workers within the

Elevator owners and
operators

Licenseeand
individuals who file a

140 state. complaint.
Establishes how the Division exercises its authority to discipline

71-10000 to 71 : : o )

10003 employers who fail to-Eerify employees and immigration assistanc¢ N/A

services who fail to comply with the law.

8-29-10 (A} (L)

Requires LLR verify the lawful presence in the U.S. through SAVE
alien 18 years of age or older who has applied for a state benefit
(occupational or professional license).

Applicants for a
profession&or
occupational license
who arealiers 18
years of age or older.

Proviso 81.8 (LLR:
Immigration Bill
Funding Report),
2017-2018 S.C.
Appropriations Act,
Part 1B.

Prior to any funds carried forward from the prior fiscal year in Subf
3135 being transferred to fund any other purpose, requiteR to
retain $250,000 to fund the department's responsibilities under the
South Carolina lllegal Immigration Reform Act. Requires LLR to cq
an accountability report outlining expenditures of the Immigration E
funding to be issued to the Presiddéto Tempore of the Senate, the
Chairman of the Senate Finance Committee, the Chairman of the
Senate Finance Natural Resources and Economic Development
Subcommittee, the Speaker of the House of Representatives, the
Chairman of the House Ways and Means Cittee) and the Chairmar
of the House Ways and Means Transportation and Regulatory
Subcommittee. That report must be issued on the first Tuesday of
February in the current fiscal year.

President Pro Tempore
of the Senate, Chairman
of the Senate Finance
Conmmittee, Chairman of
the Senate Finance
Natural Resources and
Economic Development
Subcommittee, the
Speaker of the House of
Representatives, the
Chairman of the House
Ways and Means
Committee, and the
Chairman of the House
Ways and Means
Transportation and
Regulatory
Subcommittee

Proviso 81.10 (LLH
lllegal Immigration
Hotline Assistance
20172018 S.C.
Appropriations Act,
Part 1B.

Upon the request of the Commission on Minority Affairs, the
Department of Labor, Licensing, and Regulation shall prassigtance
to establish and maintain a twenrtyur hour toll free telephone
number and electronic website to receive, record, collect, and repg
allegations of violations of federal immigration laws or related
provisions of South Carolina law by any-blmited States citizen or
immigrant, and allegations of violations of any federal immigration
or related provisions in South Carolina law against amjuméed
States citizen or immigrant.

N/A
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Law Number
(Statute or Rey

Requirement

Occupational Safety and Health Administration (OSHA)

Customer
(if specified)

Licensees and

identifies such rules used.

41-15-80 To 4115 | OSHA; establishes the Division's authority to maintain/regulate the| .. ,
, . individuals who file a

100 health and safety of the state's workers in the workplace. .

complaint.
411580104115 |OSHASA (I 6t A4KSa (KS 5APAAAZ2YQA (S;a;ek‘;"‘gg‘ggg
100 health and safety of the state's workers in the workplace. ploy

employees)

OSHA,; establishes Division's authority to promulgate, modify and/c
) - ) : State workforce

41-15210to 41 revoke the rules and regulations to be utilized in the maintenance ¢ (employers and
15-330 regulation of the health and safety of the state's workers as well as| ploy

employees)

41-15510 and 41
15520

OSHA, establishesaibivision's authority to address the rights and
remedies of aggrieved employees through the whistleblower progr

State workforce
(employers and
employees)

71-100 to 71113

OSHA,; establishes how the Division can exercise its authority to
maintain/regulate the health and safety of the state's workers in the
workplace in more detail.

State workforce
(employers and
employees)

71-200 to 71223

OSHA,; establishes how the Division can exercise its authority to
maintain/regulate the health arghfety of the state's workers in the
workplace specifically dealing with the requests for variances,
limitations, variations, tolerance and other exemptions.

State workforce
(employers and
employees)

71-300 to 71346

OSHA,; establishes how the Divisionearcise its authority to
maintain/regulate the health and safety of the state's workers in the
workplace specifically dealing with recordkeeping and reporting of
specific injuries and illnesses.

State workforce
(employers and
employees)

71-400 to71--411

OSHA,; establishes how the Division can exercise its authority to
maintain/regulate the health and safety of the state's workers in thg
workplace specifically dealing with the enforcement of violations.

State workforce
(employers and
employees)

71-500 to 71512

OSHA,; establishes how the Division can exercise its authority to
maintain/regulate the health and safety of the state's workers in the
workplace specifically dealing with the inspection process and
procedures.

State workforce
(employers and
employees)

Chapter 71, Article
1, Subatrticle 6

OSHA,; identical tederalregulationdn 29 CFR 191i8ut editor's note
includes the "modifications"; establishes health and safety standar
for general industry employers.

General Industry
employers and
employees, Public
Sector Marine
Terminal employers
and employees

Chapter 71, Article
1, Subarticle 7

OSHA; identical tiederalregulationsn 29 CFR 1926ut editor's note
includes the "modifications&stablishes health and safety standards
for construction employers.

Construction
employers and
employees
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Law Number

Customer

(Statute or Rey

Chapter 71, Article
1, Subarticle 8

‘ Requirement

OSHA,; identical tiederalregulationdn 29 CFR 192@stablishes
health and safety standards for agriculture employers.

(if specified)

Agriculture employers
and employees

OSHA,; establishes how the Division can exercise its authority to
maintain/regulate the health and safety of the state's workers in the

State workforce

reports.

(RO workplace, specifically dealing with access to employee medical SIPRYORE Hine
employees)
records.
71-1001to 71 OSHA,; establishes how the Division can exercise its authority to aq State workforce
) . . L (employers and
1021 the rights and remedies of aggrieved employieadiscrimination cases
employees)

OSHA,; establishes how the Division can exercise its authority to State workforce
71-1100to 71 maintain/regulate the health and safety of the state's workers in thg (employers and
1108 workplace specifically dealimgth the release and/or disclosure of ploy

g . - . employees)
sensitive, secret and/or confidential information.
General Industry

OSHA,; all applicable standards which have been adopted and/or gmp:gygfsagﬂbnc
29 CFR 1910 modified by the state (See #9/State regulatioret thirror) establish ployees,

o . Sector Marine

specific health and safety standards for general industry employers .

Terminal employers
and employees

OSHA,; all applicable standards which have been adapt#dr Construction
29 CFR 1926 modified by the state (See #10/State regulations that mirror) establ employers and

specific health and safety standards for construction employers. employees

OSHA,; all applicable standards which have been adopted btathe Agriculture emplovers
29 CFR 1928 (See #11/State regulations that mirror) establish specific health an g ploy

. and employees
safety standards for agriculture employers.
29 USC 2 OSHA/Labor; establishes BLS and annual generation of injury and| Industry,Government

Agency

Provisa1.7 (LLR:
Flexibility), 2017
2018 S.C.
Appropriations Act,
Part 1B.

Authorizes LL® spend Agency earmarked and restricted accounts
maintain OSHA programs previously funded with general fund
appropriations. Any increase in spending authorization for these
purposes must receive the prior approval of the Executive Budget
Office.

N/A

State Fire Marshal

23-9-20 Establishes the duties and authority of the State Fire Marshal. N/A
23.9-25(A) to (G) Establishes th&¥olunteer Strategic Assistance and Fire Equipment | Chartered Fire
Program and authorizes the Fire Marshal to administer the grants.| Departments

23-9-30 (a),(b)

Authorizes the State Fire Marshal to certify resident fire marshals t
under the authority of the State Fire Marshal.

Resident fire marshals
and those seeking to
become resident fire
marshals.
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Law Number
(Statute or Rey

Requirement

Customer
(if specified)

23-9-40 (a) to(f)

Establishes the laws and ordinances the Fire Marshal is statutorily
obligated to enforce.

N/A

23-9-45 (A) to(C)

Authorizes the Fire Marshal to issue and charge a fee for fire
equipment licenses and permits.

Applicants and curren
Class D firequipment
dealer licensees or
permit holders.

23-9-50(a) to (c);

Establishes the Fire Marshal's authority to inspect buildings or
premises; and mandates the Fire Marshal require conformance wit

23-9-60 fire prevention and protections based on nationedlyognized NIA
standards.
Authorizes the Fire Marshal to promulgate regulations to implemen
23-9-65 . ) : . ; : N/A
the automatic fueling clips on sekrvice gasoline dispensers.
Outlines the appeal process from an order of the StateMrarshal;
23-9-70 to 239- authorizes assessments of penalties; establishes subpoena power N/A
120 establishes a duty to report to local law enforcement; and establish
public's access to records and retention schedule.
Authorizes State Fire Marshal to disseminate information concernir
23-9-130 to 239- . ) .
causes and prevention of fires, and provides the expenses are to § N/A
140 )
paid by the State.
23.9-150 Es?apllsrles procedure for Fire Marshal's declaration of "Unsafe N/A
Building.
Authorizes the Fire Marshal to promulgate regulations governing th
23-9-155 installation of smoke detectors in apartments and houses having n{ N/A
protection system.
Establishes procedure for Fire Marshal to issue a "Noti¢mlation"
23-9-157 to 238- ) - .
180 concerning an unsafe building, and allows the Fire Marshal to seek N/A
injunctive relief.
23.9-190 Establishes Fire Marshal's emergency powers concerning unsafe N/A

buildings.

23-9-510 to 239-
570

Establishes the South Carolina Hydrogemmitting Program, and
authorizes the Fire Marshal to permit, license, and inspect.

Members of the publid
and they hydrogen
and fuel cell industry.
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Law Number
(Statute or Rey

Requirement

Customer
(if specified)

71-8300

Fire and Life Safety Regulations establish the codes and standardj
fire prevention and life $aty for construction, occupancy and use of
buildings other than one or two family dwellings, authorize the Stat
Fire Marshal to investigate complaints for violations of such regulat
and to seek injunctive relief for violations; authorizes the e
Marshal to declare buildings unsafe and order evacuation; authoriz
the State Fire Marshal to accept alternative methods of compliance
provides for incident reporting to the State Fire Marshal; and provid
for State Fire Marshal review of constinotdocuments and shop
drawings of fire sprinkler systems, LP Gas systems, hydrogen facil
and facilities that the State Fire Marshal is contractually obligated t
review.

Members of the
public, Fire sprinkler
contractors

71-8302

Explosiveegulations establish codes and standards applicable to th
manufacture, transportation, handling, use and storage of explosiv
other than sale or storage of fireworks regulated by the Board of
Pyrotechnic Safety; provide for licensing of blasters andrisg of
permits for blasting by the State Fire Marshal and fees for the sam
establish recordkeeping requirements for blasts; establish safety a
operational requirements for blasting; provide for investigations by
State Fire Marshal; and authorire State Fire Marshal to grant,
modify and revoke variances of certain provisions of the regulation

Certain users of
fireworks and
explosives

71-8301

Fire and Life Safety Regulations for Special Occupancies establish
codes and standards for fipgevention and life safety for day care
facilities and foster homes; and require the State Fire Marshal to w
with local resident fire marshals to ensure regular fire and life safet
inspections are conducted for all public schools that are subjecéto
regulations and to work in conjunction with the State Department o
Education to ensure inspection of each new school is conducted p
to occupancy.

Schools, daycare
facilities and
individuals who wish
to become foster
parents

71-8303

Portable Firdextinguishers and Fixed Fire Extinguishing Systems
regulations regulate the leasing, renting, reselling, servicing and te
of portable fire extinguishers and installation, testing and servicing
fixed fire extinguishing systems; and establish thee $iae Marshal's
mandatory licensing and permitting requirements of individuals anq
firms; provide for the investigation of complaints against licensed
persons or permit holders, and the imposition of fines, administrati
sanctions or suspension or reation of licenses and permits.

licensees

71-8306

Hydrogen Facilities regulations regulate the handling, use storage,
transfer and dispensing at a hydrogen facility; establish the applica
codes and standards; and provide for Fire Marshal revighao$ and
specifications for hydrogen facilities, licensing and permitting and

inspection of hydrogen facilities, and applicable fees.

Hydrogen facility
licensees
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Law Number
(Statute or Rey

Requirement

Customer
(if specified)

23-49-10 to 2349
120

Creates the South Carolina Firefighter Mobilization Committee and
requires the committee to establish the Firefighter Mobilization Pla
and Emergency Response Task Force Plan.

N/A

23-10-10 to 2310-
20

Establishes the South Carolina Fire Academy and Fire Academy A
Committee; and allows for purchase of uniforms.

South Carolina's paid,
volunteer, and
industrial fire service
personnel.

23-3545; 2335
150

Regulates the use of pyrotechmiaterials indoorsand outlines
penalties for violation of chapter.

Owner or operator of
establishment where
the indoor
pyrotechnics are used

23-51-10 to 2351-
110

Reduced Cigarette Ignition Propensity Standards and Firefighter
Protection Act.

N/A

23-36-10 to 2336-
170

Establishes the license and permit structure for dealers and blaste
explosive materials.

Class &nd Class |l
Dealers, and Blasters

40-80-10 to 4680- | Requires the State Fire Marshal to maintain a file on each register¢ South Carolina
70 firefighter that includes certain information. firefighters
5190 Provides that heaters or heating elements used at the State Farme N/A
Market are subject to inspection by the Fire Marshal's Office.
Requires the State Fire Marshal to certify designated personnel of .
) , . . . ) Designated personnel
State Engineer's Office, afmwmpleting training, to exercise the . :
6-9-110 T : . of the State Engineer
powers and jurisdictional authority of the State Fire Marshal for sta .
- Office
buildings
Requires a representative of the State Fire Marshal in conjunction
the Jail and Prison Inspection Division of the Department of Correg
24-9-20 , " . . N/A
to annually inspect jails and prisons for fire safety, and to prepare ¢
written report.
Directs the Department of Insurance to impose a tax of tfiirejone
Act 60 of 2001, o . :
. hundredths percent on fire insurance companies for capital N/A
Section 2 . .
improvements to the State Fire Academy.
Proviso 81.1 (LLR
Zt(tehlgﬂr?zr:lgs:] o The Fire Academy may charge participants a fee to cover the cost
Charae Fees for education, training programs, and operations. The revenue genera
9 may be appliedd the cost of operations, and any unexpended balar N/A

Training), 2017
2018 S.C.
Appropriations Act,
Part 1B.

may be carried forward to the current fiscal year and utilized for the
same purposes.
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Law Number
(Statute or Rey

‘ Requirement

Customer
(if specified)

Proviso 81.4 (LLR:
Fire Marshal Fallen

Division of the State Fire Marshal is authorized to accept gifts or gr
of services, properties, or monies from individuals or public and pri

Office of State Fire
MarshaiClothing),
20172018 S.C.
Appropriations Act,
Part 1B.

Wages and Child

Flreflgh_ters organizations to honor South Carolina firefighters who have died in
Memorial), 2017 . . . N/A
2018 S.C line of duty. All excess moniedlected to erect a memorial are to be

L placed in a fund for upkeep and maintenance. Any later contributiq
Appropriations Act, .

are to be used for upkeep and maintenance.

Part 1B.
Proviso 81.5 (LLR:| Directs LLR to utilize $165,000 of the funds derived under Section
Firefighter Act 1377 of 1968, as amended by Act 60 of 2001 from the tax of th
Mobilization five onehundredths percent imposed annually on the gross premiu
Project), 2017 receipts less premiums returned on canceledgyatontracts and less | N/A
2018 S.C. dividends and returns of unabsorbed premium deposits of all fire
Appropriations Act,| insurance companies doing business in the State to fund the Firefi
Part 1B. Mobilization Project.
Proviso 81.12 (LLR N/A

LLR is authorized to purchase and issue clothing to the non
administrative staff of the Office of the State Fire Marshal that are f
personnel working in a regiidaty aspect and/or certified to be a
resident state fire marshal.

Labor

27-29-10 to 2729
210

41-135t0 4113 Child Labor; establishes the Division's authority to manage/regulat . :
: . State's children
60 child labor in the state.
71-3100to 71 ChildLabor; establishes how the Division exercises its authority to State's children
3111 manage/regulate child labor in the state.
41-10-10 to 4310- | Payment of Wages; establishes the division's authority to SIS MEOES
L (employers and
110 manage/regulate the payment of wages to employaitisin the state.
employees)
Payment of Wages; establishes how the division exercises its auth State workforce
71-6000 y ges, (employers and

to manage/regulate the payment of wages within the state.

Miscellaneous

Uniform Land Sales Practices Act. Requires registration with the H
Estate Commission prior to sale in this state of undeveloped,
subdivided land located out of state, and review by the Commissio
that registration. Annual reneal/reports are also required.
Applications include among other things, public offering statements
copies of deeds, statement of condition of title and other informatig
relevant to purchasers of the property; provides for investigative pg
by the Comrission, and creates a procedure for revocation of a
registration.

employees)

Registrants for
undeveloped,
subdivided land
located outof-state
that meet the criteria
outlined in Chapter 29
of Title 27.
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